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Message from the Managing Director

Dear colleagues,

community to take a united stand with SSGC to combat this crime. Since, one of

our primary stakeholders are the faculty members and students of educational
institutions, it is also incumbent on SSGC to come into direct contact with them so as to
create awareness about the seriousness of the issue while at the same time seek support
in its drive against this menace by identifying areas of cooperation.

. heft of natural gas is a crime against community and it is incumbent on the entire

In this regard, the awareness symposiums the Company conducts in the tertiary level
educational institutions is one of the measures it is taking in spreading the word around
about the scourge and the role each student or a faculty member can play to stem it.

Seen in this context, the recent seminar at Karachi’s Sir Syed University of Engineering
and Technology was a commendable effort and goes hand in hand with actions on
ground. | expect the concerned departments to make this activity a regular feature of their
calendar of events.

All the very best to all of you,

Best regards,
Amin Rajput



m

Dear readers,

to beef up the magazine’s content. From this issue onwards, after a lapse of a few years, we are re-starting The Flame Life

section that will focus on providing useful pointers to the readers for maintaining heathy lifestyle. Our readers too can
contribute by sending in useful information and tid-bits, apart from informative articles for publication elsewhere in the magazine.
Meanwhile, on the anti-UFG front, the Corporate Communication Department continued with its drive to create mass awareness
about the menace of gas theft by co-organizing a seminar at Sir Syed University for Engineering and Technology, Karachi. The
program was a major success since both the speakers and the students shared perspectives on issues related to UFG and gas theft.
It was also a pleasure meeting University’s Chancellor Jawaid Anwar and Vice Chancellor Prof. Dr. M. Afzal Haque who lauded SSGC's
role in nation building. They appreciated SSGC’s quality of customer service and said that this was one company with whom the
general public has the least amount of grievances.

. hey say that variety is a spice of life which is why we the editorial team of The Flame are always on a look out for new ideas

You see it, hear it, read it, and often repeat it, “...the economy is not doing too well, ... UFG is on the rise...profits are being
impacted..."” But what are you doing to ensure your organization’s survival? Are you just complaining about the situation or have
you decided to take a logical rational approach to improve things around you? Read inside these pages why many well thought out
strategies fail at the execution stage.

We hope that you will find this issue yet another engrossing read.

Ed

Editorial Team ® Shahbaz Islam Salman A. Siddiqui
@® S. Imran Ahmed @ M. Jawad Ahmed

Write to us at:

Sui Southern Gas Company Limited
Corporate Communication Department,
3rd floor, Medical Department Building,
SSGC House, Block-14, Gulshan-e-Igbal,
Karachi-75300

E-mail: flame @ssgc.com.pk | Tel: 9902-1771-5 & 1793
Printed by: The Times Press (Pvt.) Ltd.
Photographer: Syed Niaz Uddin

Designed by: %
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TOP STORY

SSGC creates awareness about gas theft at SSUET

‘-:l.sr's RISE Al

drastically intensified its drive

against gas theft miscreants by
tasking decisive actions in accordance with
the Gas (Theft Control and Recovery) Act
2016. Ever since its formation in July 2017,
the revamped Security Services and Counter
Gas Theft Control Operations Department (SS
and CGTO) has conducted more than 90
intelligence  based operations against
domestic, commercial and  industrial
customers with assistance from SSGC Police
and other law enforcement agencies.

S ince the last one year SSGC has

The operations have helped arrest several
miscreants besides lodging FIRs on regular
basis. Resultantly, these actions have helped
save natural gas worth 994 MMCF to date (Rs.
755 million) and have caused a major
deterrence for the gas thieves.

This information was shared by SSGC's
Brigadier (R) Mohammad Abuzar, DG
(Security Services and Counter Gas Theft
Operations) while speaking to a large group
of students and faculty members during a
mass awareness seminar organized by SSGC
in conjunction with Sir Syed University of
Engineering and Technology, Karachi at the
university campus on October 3, 2018. DG
(SS and CGTO) added that the Department
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has been totally re-structured with prime
focus on intelligence, operation and
prosecution.

The SSGC official stressed that stakeholders
such as the students and faculty can help
curb gas theft by creating awareness and
sharing information about reports of theft to
SSGC.

He especially mentioned Section 25 of Gas
Act 2016 that specifically states that if a
citizen reports an incident of a bona fide theft
that individual, as per law will be eligible to
get reward of 5% of any recovered amount.

Earlier, in his presentation, Saeed Larik, SGM
(Distribution-North) SSGC reiterated that gas
theft is a crime against community and
without the latter’s support the war cannot
be won.

He said that gas theft is causing loss of
millions to the Company and is therefore one
of the factors behind rising volumes of
Unaccounted-for-Gas (UFG) or line losses. He
pointed out that gas theft contributes 51% of
UFG, while leakages take up 34% and
measurement errors another 15%. The SGM
said that a number of measures taken to
control UFG in the Company include

distribution

rehabilitation  of
network segmentation for micro analysis of
UFG, replacement of defective meters,

network,

pipeline integrity enhancement efforts
through remote monitoring CP stations,
pressure management, and overhead and
underground leak survey and rectifications.

Syed Imran Ahmed, Chief Manager,
Corporate  Communications said in his
speech that this contact drive runs alongside
advertisement campaigns against gas theft in
print, electronic and social media.

He said that as a result of these campaigns
that the Company is running regularly,
people are coming to know that gas theftis a
major crime and a perpetrator is liable for
heavy penalties in the form of prison terms
and fines.

In his vote of thanks, Syed Sarfaraz Ali,
Registrar SSUET assured SSGC that the
University stands rock solid with the gas
utility in its drive to control gas theft. The
SSGC delegation also met SSUET Chancellor
Jawaid Anwar and Vice Chancellor Prof. Dr. M.
Afzal Haque who appreciated measures
taken by SSGC to nab gas thieves. Shields and
mementoes were also exchanged on the
occasion. Q
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GAS THEFT CONTROL

SGC's Security Services and Counter
S Gas Theft Operations (SS & CGTO)
team has intensified its drive against

gas thieves in the Company’s franchise areas
of Sindh and Balochistan. In the most recent
raids, the team arrested two culprits accused
of stealing gas from main SSGC line.

In October 2018, the SS & CGTO team
conducted a raid on a privately run power
house in Bhiria near Nawabshah where one
Gulzar Ali was found using gas from main
pipeline and in the process distributing
electricity on commercial basis and charging

| HLA E| october 2018
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Offenders arrested as SSGC

tightens noose on gas thieves

4

bill on monthly basis. The culprit was found
using 750 cubic feet per hour of gas for
running two heavy powered generators of 30
KVA each. When the SS and CGTO team
started checking hidden gas lines from where
gas was being stolen for power production,
the owner Gulzar Ali attacked a member of
the raiding party. Ultimately, the culprit was
arrested and FIR was lodged against him.

In another raid that took place in a cottage
factory in Orangi Town Karachi, culprit
Naimatullah Khan was found stealing gas
from the main SSGC line for power

generation purposes. The load of 190 cubic
feet per hour was observed. The culprit was
arrested and claim will shortly be raised
against him.

In its drive against gas theft, SSGC has made
major gains in the prosecution of the
criminals. Bail applications of accused
culprits Fahim and Sohail have been rejected
for the second time by the local gas utility
court. Some time back, these offenders were
caught using gas directly for commercial
purposes and were put behind bars. ©
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TOP STORY

SSGC contributes in the Supreme Court-PM Dams Fund

-

ey

SGC's executives and workers have
S enthusiastically responded to the
clarion call of the Chief Justice of

Pakistan Saqib Nasir and Prime Minister
Imran Khan by donating Rs. 15 million to‘The
Supreme Court of Pakistan and the Prime
Minister of Pakistan Diamer-Bhasha and

(| £

Mohmand Dams Fund'.
SSGC executives and workers contributed to
this major national cause by dedicating their

2-day and 1-day basic salary, respectively.

SSGC management and employees resolutely

stand by the Prime Minister and the Chief
Justice in their mission to have the
Diamer-Basha and Mohmand Dams built in
the near future so that the water scarcity
issue in the country can be resolved to a great
extent. @

ngh rankmg Navy official meets MD

on October 29, 2018. Brigadier (R) Mohammad Abuzar, DG (SS and CGTO) can also be seen in the picture. @

ear Admiral Dr. Najam-us-Saqib, DG (Medical Services) Pakistan Navy held a meeting with Amin Rajput, Acting MD, SSGC in the latter’s office

HA E|october 2018 |
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PROMOTION CYCLE
New position, new responsibility - Promotions as GMs

n its 515th meeting, the Board of

the new GMs by M. Amin Rajput, Acting MD, (Measurement), Amjad Jawed (GM-P&C),
I Directors approved the promotion Mr.  Imran Farookhi, DMD (CS) and Madni Siddiqui (GM-Distribution-
of twelve executives to Grade VIII Mohammad Wasim, DMD (Operations). Balochistan), Afeef Ahmed (GM-Sales), Asif

(General Managers) position effective from Those who were given promotion letters Butt (GM-Treasury Finance), Mohammad

July 1,2018. included Adnan Rehman Saleem GM (Internal Audit), Dr. Munawar
(GM-Distribution-East), Aqgeel Ahmed Hyat (GM-Medical Services), Shahbaz Islam
In a ceremony held at the Company’s Board (GM-Transmission), Nadeem Qayuum (GM-HR) and Lt. Col. (R) Shoaib Ahmed

Room, promotion letters were presented to (GM-Distribution Central), Amir Kazi, GM (GM-Admin. Services). ©
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CUSTOMER RELATIONS

Consumers Choice Award - Winning streak continues

SGC was conferred with the 13th
S Consumer Choice Awards at a
ceremony organized by the

Consumer Association of Pakistan at a
Karachi hotel. Khalid Magbool Siddiqui,
Federal Minister for Information Technology
presented the glittering award to Shafia
Akhtar (Incharge SSGC Contact Center).
Kaukab Igbal, Chairman, Consumers
Association of Pakistan hosted the awards

ceremony during which representatives from
various corporate sector companies were
presented with awards.

It must be noted that ever since its inception,
SSGC has consecutively won the Consumers
Choice Award.

SSGC has made an indelible impression
among its 2.9 million customers by providing

CFC veterans bid _farewell

S g

xecutives  of the  Customer
E Facilitation Center hosted a farewell
on September 30, 2018 at Paradise

Water Park, Gharo in honor of the retiring
Manager CFC Orangi Saleem Chandwani. Mr.
Chandwani bid farewell to SSGC on August
18, 2018 after serving it with dedication for
42 years. As a sign of appreciation and
acknowledgment, on behalf of Customer

Relations Department (CRD), Shehryar Kazmi,
GM (CRD presented a gift to Mr. Chandwani.
The farewell was attended by the executives
and staff of CFC North and other facilitation
centers.

Anwar-ul-Haqg, Senior Superintendent, CFC
North, Karachi also retired in June 2018. His
colleagues from CFC North and other

them with many customer-centric facilities
on 24/7 basis.

The Company strives to create a satisified
customer by providing numerous bill
payment options around the clock via online
and mobile banking as well as resolve
complaints with 24/7 call center in its
franchise areas of Sindh and Balochistan. ©

facilitation centers hosted a farewell lunch for
him on October 22, 2018.

Mr. Haq served the Company for more than
two decades. As a token of respect for the
retiring executive, Muhammad Latifullah,
ADGM (CR) presented a gift to Mr. Hag. ©

HA E| october 2018 |
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DEVELOPMENTS

i

Workshop held on Corrosion Prevention

aik Muhammad Shaikh, Chief Engineer (CP) conducted a workshop in October 2018 on “Basic Corrosion Prevention and CP Techniques” at
N Regional Office, Quetta. ©

he Media Relations Officers of
I SNGPL paid a visit to SSGC to get a
first-hand  exposure  of  the

functioning of various departments of the
Company and in particular the media section
of the Corporate Communication
Department (CCD). SNGPL's Media Affairs met
the CCD team headed by GM Shahbaz Islam,
DGM Salman A. Siddiqui, CM  Syed Imran

Ahmed and Media Relations’ Section’s CM
Mohammad Ali Gohar and DM Safdar
Hussain.

They were briefed on diverse activities, the
Department carries out especially by the
members of the Media Section. The team
also visited the Company’s Call (Contact
Centre) where its Incharge Shafia Akhtar

briefed them about the dashboard services it
provides. The visiting SNGPL's media team
comprised of Awais Ahmed Bajwa, Executive
Officer and Tanveer Yaqoob Malik, Sr. Officer.

GM (HR and CCD) and Lt. Col. (R) Shoaib
Ahmed, GM (Admin Services) presented
souveniers to the visitors as a gesture of
goodwill. @

| HLA E/ october 2018



MEDICAL SERVICES

#5minforme — A pledge that can save lives

A

he month of October is a breast
T cancer awareness month celebrated

throughout the world. It is
commemorated to increase attention and
support for the awareness, early detection
and treatment as well as palliative care of this
disease.

Breast cancer is by far the most common
medical condition amongst the women
worldwide, both in the developed and
developing countries.

In Pakistan, 90,000 breast cancer cases are
reported annually, while 40,000 deaths are
caused by it. Pakistan has the highest rate of
breast cancer with every eighth Pakistani

woman at risk of this serious disease.

Currently since there is no sufficient
knowledge of the actual causes of breast
cancer, therefore early detection of the
disease remains the cornerstone of its
control. If detected earlier, and if adequate
diagnosis and treatment are available, there
is good chance that breast cancer can be
cured.

To create awareness about breast cancer,
SSGC's  Medical Services Department
arranged a symposium, exclusively for the
company’s women employees in
collaboration  with Shaukat Khanum
Memorial Cancer Hospital (SKMCH) at Head

; l_’t-'-l'

Office Auditorium on October 19, 2018.

The Hospital's Dr. Rabab Zehra gave a
comprehensive talk on the topic. She
emphasized on risk factors, self-examination
and importance of healthy lifestyle. Her
lecture was followed by a question/answer
session. All participants took keen interest
and asked many relevant questions.

The program concluded with a vote of thanks
and a take home massage that every women
should spare five minutes for herself to do
self-examination to identify any abnormality
at an early step and thus take corrective
action. ©

HA E| october2018 |
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CSR
Scholarship granted to MUET students

ashif Dars, MUET's Deputy Director (Students Financial Aid
Office) seen here being presented in October 2018 with a
cheque by Shahbaz Islam, GM (HR and Corporate
Communications) for granting of scholarship to the MUET students,

as part of CSR program. ©

Monetary support provided to Imkaan

hahbaz Islam, GM (HR and Corporate Communications) presented a
cheque in October 2018 to the representative of Imkaan Welfare

Organization for monetarily supporting KHEL, a learning and
recreational center for underprivileged children in Karachi’s Machar Colony
under CSR initiatives for 2018-19. Also seen in the picture are Muhammad Ali
Gohar, CM (Media Relations) and Shaheen Imam, DM (Corporate
Communications and CSR). ©

For unsung heroes Defence day at
TN | Rehnuma School

alman A.
S Siddiqui, DGM
Corporate

Communications seen
here speaking as a
guest speaker in the
Defence Day
E celebrations organized
o 3 — by Rehnuma Academy
.SGC supported 'The Creators Network' in organizing School. ©

S 'Fakhr-e-Nowjawan, a recognition program to honour those

unsung heroes who have immensely contributed in

community  development. DGM  Corporate Communications
represented SSGC at the event and was jointly presented a memento by
the panel of eminent guests at the occasion. @

CSR activities with partner organizations

v

‘al Thalasser

T )

he members of CSR Club Pakistan recently undertook a study visit of Afzaal Memorial Thalassemia Foundation (AMTF) under the leadership
I of its founder Naeem Qureshi. On the occasion, Salman A. Siddiqui, DGM (Corporate Communications) gave a briefing of CSR Club Pakistan
to the officials of AMTF. @
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DEVELOPMENTS
Awareness activities mark World Obesity Day in Larkana

Day, a seminar was held at the SSGC screened for sugar levels and cholesterol.
Medical Center in Larkana. The Courtesy: Dr. Mumtaz Ali Shar, In-charge
event was also marked by an awareness walk. The Company doctors also measured BMls of Medical Centre, Larkana

@ n the occasion of the World Obesity A large number of Company employees were the employees. @

o

A dainty farewell lunch for Civil Works veterans

Picture taken on the occasion. ©

ivil Works Department hosted a farewell lunch for their senior colleagues Azeem Akhtar, ADGM and Syed Razi Ahmed, CE in August 2018.

very year, Corporate Ambassador, a
E weekly publication, confers awards to

the corporate and other sectors on
exemplary performance. The 14th Corporate \
Ambassador Award was conferred upon SSGC in 3 ! - N 4 ROZINAJA, X
a ceremony held at Beach Luxury Hotel in August CLOgy “° B “asts & Jury Me
2018. Salman A. Siddiqui, DGM (Corporate y
Communications) received the award on behalf
of the company. ©

HA E| october2018 |
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CSR

A glimpse of a corporate world
MUET students take an informative tour of SSGC Karachi offices

s part of its CSR efforts, SSGC
provides scholarships to deserving

yet meritorious students enrolled in
HEC-recognised universities of Pakistan.

To date, the Company has provided
scholarships to students enrolled in
universities and colleges across Pakistan but
more specifically in Sindh and Balochistan, its
areas of franchise.

One such university is the internationally
reputed Mehran University of Engineering
and Technology (MUET) in Jamshoro where
for the last several years, a number of
students enrolled in various disciplines are
making their dreams come true, through
SSGC scholarships.

It was in the middle of October when Kashif
Dars MUET's Deputy Director (Students
Financial Aid Office) visited the Company and
met with Shahbaz Islam, GM (Corporate
Communications) who suggested to CCD to
arrange a study visit to the Company of
current crop of MUET students availing its
scholarship. Almost on an instinct, CCD

=2

e

coordinated with MUET for arranging a visit
and within one week, 12-member contingent
of MUET students reached SSGC Head Office
on the morning of 11 am for a study visit on
October 25, 2018.

On their arrival, the MUET students were
given a comprehensive presentation on the
Company operations by Mohammad Tayyab,
Assistant Manager (Corporate
Communications). Brigadier (R) M. Abuzar,
DG (Security Services and Counter Gas Theft
Operations) then gave an incisive
presentation to the students about the
menace of natural gas theft and measures his
department is taking in controlling it.

He pointed out that the Company has been
regularly conducting awareness sessions in
universities in the franchise areas to motivate
the students to make concerted efforts with
SSGC in eradicating gas theft. Earlier in their
opening remarks, CCD’s Salman A. Siddiqui,
DGM and Syed Imran Ahmed, CM welcomed
the students.

The students also got a chance to meet

e —————

o
—
2

Acting MD, Amin Rajput who enthused in the
students to continue with the process of
learning and always be ready to explore new
frontiers of opportunities and growth. Some
of the students thanked the Acting MD and
his senior management for enabling them to
achieve quality education.

The visit was also marked by extremely
informative guided tours of a number of
Company facilities including the Meter
Manufacturing Plant, Call Center and SCADA
and Gas Control Center.

The students found the visit to SSGC
extremely fruitful as it provided them with a
glimpse of a corporate world where they will
soon step in.

Footnote: “I belong to a remote village in
Dadu and am from an impoverished
background. Thanks to SSGC | could afford
tuition fees and the laptop that | got from the
University has opened a whole new bright
world for me. | can thank SSGC enough!
MUET student. ©

The students also got a chance to meet Acting MD, Amin Rajput. Who enthused
in the students to continue with the process of learning and always be ready to
explore new frontiers of opportunities and growth. Some of the students thanked the

Acting MD and his senior management for enabling them to
achieve quality education.

| HA EI october 2018
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COVER STORY

Execution

very year millions of entrepreneurs
E come up with great ideas. And every

year they spend countless hours
creating and re-creating detailed business
and strategic plans. Often most of this effort
goes to waste as entrepreneurs fail to follow

through on their own well thought-out plans.

Bahaa Moukadam, founder and head coach
at SeeMetrics Partners says that a lot of
organizations put great strategies together
but they don't follow through. According to
him, “eighty-percent of them fail at the
execution part of the strategy.”

In their book Execution: The Discipline of
Getting Things Done, Larry Bossidy and Ram
Charan, stressed that they key to proper
execution lies in three core areas: people,
strategy and operations. “The people process
is more important than either the strategy or
operations processes,” they wrote. “After all,
it's the people of an organization who make
judgments about how markets are changing,
create strategies based on those judgments,
and translate the strategies into operational
realities."

Execution done right is a disciplined process,
a logical set of connected activities by an
organization to make a strategy work.

People, Strategy,
Operations -
Keys to Proper

E
"Without a careful, planned approach to
execution, strategic goals cannot be

attained, wrote Lawrence G. Hrebiniak, in
Making Strategy Work: Leading Effective
Execution and Change. “Developing such a
logical approach, however, represents a
formidable challenge to management.”

Many entrepreneurs allow themselves to
become swept up in putting out fires instead
of executing their plans. Experts point out
that most entrepreneurs fail at execution due
to a lack of “a framework or methodology in
place that is repeatable." These executives
need to connect their strategy to the
individual goals of each employee. Here's a
simple  four-step  process to help
entrepreneurs execute their strategies:

1. Set clear priorities.

Entrepreneurs might fail in carrying out their
strategy if they set too many priorities.
Establish only one priority at a time along
with supporting initiatives. A priority might
be penetrating a new territory, for instance.
Supporting initiatives could be leasing an
office, hiring staff and initiating a marketing
plan.

Having too many priorities is like trying to

keep too many balls in the air. Then it's
problematic if only one gets focused on.
Chances are good that eventually all the balls
fall to the ground.

2. Collect and analyze data.

Entrepreneurs often specify measurable
goals in their strategic plans. But once the
planning process is a wrap, the document
might be set on a shelf and not revisited for
quite a long time.

A key to ensuring execution is staying on top
of results. Entrepreneurs should develop key
performance indicators (or KPIs) that can be
measured and monitored on an ongoing
basis.

They need to procure operating data related
to these indicators and evaluate results on
schedule (daily, weekly, monthly or
quarterly).

The executives should evaluate what's
working and continue these processes and
enhance them to boost performance. With
failing results, they should determine what
processes don't work and make immediate
adjustments to prevent further deterioration.@
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3. Keep a rhythm to meetings.

Without continuous communication,
employees can lose touch with an
entrepreneur’s goals and objectives. Over
time employees, and even the entrepreneur,
can veer off course. This leads to poor results,
which can have a disastrous effect on an
organization.

To ensure that the entire organization keeps
in sync with the entrepreneur's vision and
strategic plan, the staff should gather
periodically for different types of update
meetings.

Daily huddles should take place within
operational groups at the start of the day and
last no more than 15 minutes. Such daily
meetings aim to ensure that everyone is on
the same page and aware of important recent
developments such as performance updates,
price changes, new products or media
reports. The daily huddle can provide
rapid-fire updates specifically tailored to the
group. The entrepreneur can oversee the

daily huddles at small companies. In larger
organizations, line managers should take
responsibility.

Each meeting must conclude with a review of
what was decided, who's responsible for
delivering what and when it's due or a "WWW
summary." This summary should be created
at the meeting and delivered immediately by
email or other means to ensure that salient
points are kept top of mind.

4. Evaluate the strategy.

The entrepreneur should also meet with the
executive team and key management
personnel on a monthly or quarterly basis to
evaluate the progress with the strategic plan.
These strategic meetings should be more
in-depth and designed to determine if
changes are required.

The periodic strategic meetings should
discuss strengths, weaknesses, opportunities
and threats (or SWOT). They can help
executives determine if the strategy's

COVER STORY

soundness in light of changes within the
organization, industry and economy. The
meetings should aim to exploit strengths and
opportunities while mitigating weaknesses
and threats.

Entrepreneurs can also wield another
important tool: a one-page strategic plan. All
the essential elements of the strategic plan
are boiled down into one page -- and give to
all employees. A benefit of this information
sharing is that employees will feel like they
are contributing to the organization's overall
success and will feel excited, motivated and
engaged.

Business owners must be careful, however,
that the one-page strategic plan doesn't
disclose company secrets and other
intellectual property. Do a careful review of
the one-page strategic plan prior to its
release. @

Source: Harvard Business Review
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a prophecy by

A new fashion trend and

Holy Prophet (PBUH)

Holy Prophet (Sallalahu Alaihi Wa Aleyhi
Wasallam) said: There shall be, in the latter
part of my Ummat, women who are dressed
but (in fact) naked, on their heads are humps
like those of Bukht (one kind of camels), curse
them for they are surely cursed.”

Al Mujam As-Sagheer — Hadith No.620
Sahih Muslim 5310

n Sahih Muslim Hadith, the
punishment for this is stated as:
“They (such woman) will not enter

Paradise and they would not smell its odour
whereas its odour would be smelt from such
and such distance (from great distance).”

Many Ahadith can be found supporting this
hadith and are accepted across all Islamic
Schools of Thought.

The scholars interpret “clothed yet naked” as
referring to women who wear tight clothes,
light clothing or short clothes that does not
cover what is beneath it.

As it has been observed that a new fashion
trend is emerging in Muslim women wearing
tight cloths, sometimes with hijab, one may
wonder what happened to the modesty and
“Pardah”. The word “Aurat” means something
hidden and yet Muslim women are bent on
proving it wrong. According to scholars, any
tight or thin clothes that reveal the shape of
body do not fulfill the definition of clothes as
highlighted by the Hadith mentioned earlier.
Prayers offered wearing such clothes might
not be accepted by Allah.

According to the scholars, the most
important points in the Ahadith regarding
dress are:

1) Cloth should conceal the body
adequately. They should not be thin or
tight enough to reveal body texture and
shape.

2) They should impart dignity and are
good-looking.

3) They should not fail to satisfy the
requirement of adequate concealment of

| HLA E| october 2018

i Pakistan Cricket Board. Cricket Star,

A teenage prodigy, Huzaifa Munir
s/o Rahat Munir, DM (RC-TF) won
the Best Batsman Award of A. H.
Kardar Cup National U-16 Schools
Cricket Championship organized by

Captain of National team Sarfraz
Ahmed presented the award to
Huzaifa.

the body.
4) Awoman should ensure that her clothing
should not resemble man and vice-versa.
5) Clothes should not be so ugly and clumsy
that they mar the wearers’ appearance.
6) Cloth should not have similarity to other
religions™ identities or similarities.

Modesty in dressing brings many worldly
benefits such as:

1) Identity as a Muslim woman
2) Protection against harassment
3) Respect from other Muslims

We are usually very sensitive to the opinions
of other and are greatly influenced by their
perception of us but what about the
perception of Holy Prophet (Sallalahu Alaihi
Wasallam)? Are we giving it due importance
in our lives? @

Contributed by: Mohammad Tayyab, Assistant
Manager (CCD)




ost of the times, we see people with
M the same set of skills, similar

experience and identical life
circumstances, competing for the same
opportunity or position and then some of
them achieve their aspirations and goals but
some of them do not. Why is it so? Why
everyone is not capable of achieving their
dreams when they are endowed by nature
with the same skills? Of course, luck favors
but keeping it aside for a moment, what do
you think is the main reason behind such
occurrence? Undoubtedly, it is the other's
burst-ing confidence or our lack thereof.

Confidence, some might say is a magical
quality, that causes the other to believe
whatever one is saying to be true or at least
quite possibly true. It gives off an impression,
quite unlikely to be formed by any other
quality, whether it being knowledge of
well-checked facts or relevant past
expe-rience. It not only shows the other
person that you have thorough information
on the pertinent topic but also the expertise
to not only handle what is for surely to
happen, but also any unforeseen incidents
thrown your way.

It is a familiar saying that if you believe in
some-thing strongly enough, it will come
true. This is the exact logic behind the
terminology of confidence. Taking the quality
of being confident to an extremely personal
level and thinking of it as a tool to help you
reach a point, where you always believe in
yourself more than the circumstances and
people around you, it will always work in your
favor! Start building up confidence with this

FEATURES

very simple thought, ‘I believe in myself
because | am right and capable of whatever |
think of myself to be capable of!

Let's see an example, you are giving an
interview for a typing job and you are asked
whether you can type 500 words in 3
minutes? You reply saying that, "Maybe if | try
to", and "I'm sure if | try I'll be able to", both
will make completely different impressions
on the person conducting the interview! The
second response, full of confidence, will make
you both feel a sense of satisfaction whereas
the first one with shaking surety will make
you feel uneasy. This is a simple example of
the power of con—=fidence and the great thing
about it is that, even if the sit-uation gets
more complex than this one, the level of
confidence won't change. There are some
ways to boost confidence when it is not there
naturally or when you are feeling a lack of it.
Sometimes confidence may vary at different
stages of life and at those moments try below
tips to boost it for success.

@ Stay away from negativity and bring on
the positivity: You should seriously
consider getting away from those
individuals who put you down and shred
your confidence. Stop focusing on the
problems in your life and instead begin to
focus on solutions and making positive
changes.

® (Change your body language and image: A
person with good posture and a smile
gives the image of someone who is
confident. Keep eye contact and take time
to speak slowly and clearly to feel more

confidence. Groom yourself and dress
nicely.

® Don't accept failure and get rid of the
negative voices in your head: Low
self-confidence is often caused by the
negative thoughts running through our
minds on an endless track. If you are
constantly bashing yourself and saying
you're not good enough, just stop. Switch
immediately to a positive affirmation and
keep it up until it hits the caliber of a
self-confidence boost.

® Be prepared: Learn everything and gather
knowledge to know about your field, job,
presentation, whatever is next on your "to
conquer" list. Your confidence will soar.

® (reate a great list: Sit down right now and
make a list of all the things in your life that
you are thankful for, and another list of all
the things you are proud of
accomplishing. Once your lists are
complete, post them somewhere where
you can easily be reminded of what an
amazing life you have and what an
amazing person you really are.

As discussed above, the beginning of the
road to be more confident is quite simple and
always worth a try. As you progress on this
road, you can gather and store enough
confidence in your personality that you can
secure any achievement you wish and make a
positive impression on anyone you cross
paths with! @

Contributed by: Zubia Sadiq, Exective (CCD)
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LIFESTYLE

A regular section that
provides useful tips and
ideas on maintaining a
healthy lifestyle

Best foods for the winter

interizing your diet can be
healthy — and tasty — if you

add a few favorite
cold-weather foods. Start with these.

Root vegetables

Root vegetables such as carrots, beets,
and sweet potatoes are packed with
vitamins, minerals, and fiber. Many
popular (and healthy!) vegetables come
from the roots of plants. Hidden away in
nutrient dense soil, root vegetables are
packed with vitamins and minerals and
are a healthy source of fiber.

Oatmeal

Oatmeal is much more than just a
convenient breakfast food; it also
provides nutrients that are essential
during winter. Oatmeal is high in zinc

HA E| october 2018

(important  for proper immune
function) and soluble fiber (associated
with heart health).

Soup

Soup is winter’s perfect food. Look for
soup recipes that call for chicken broth,
vegetable broth or water as the base
and include a lot of vegetables. Pair
your soup with a side of 100 percent
whole grain crackers for a dose of
grains.

Spicy tuna roll

For a surprising alternative to typical
comfort foods — often loaded with fat
and sugar — try sushi. Choose rolls
lined with tuna or salmon. Both are
good sources of vitamin D. During the
winter months, when you have limited

exposure to the sun, food sources of the
bone-healthy vitamin become even
more essential. Vitamin D deficiency is
associated with impaired growth,
weakening of the bones and even the
risk of heart disease.

Broccoli and cauliflower

Aside from getting the flu shot and
washing your hands regularly, these
cruciferous vegetables may be your top
defense against winter sickness.
Broccoli and cauliflower are both high
in vitamin C, which is associated with
enhanced immune function. If you can't
find fresh versions, don't fret — frozen
broccoli and cauliflower are just as
nutritious. @

Source: bt.com
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Hot coffee is healthier than cold, says study 4

ith winter approaching, many people will be inclined towards having hot drinks over cold,
W including coffee. While iced lattes and frappuccinos have been everyone’s summer craze,
it’s probably best to forget about them now. Hot coffee has higher levels of antioxidants
than cold, which is believed to be responsible for some health benefits, says a new
study. The reading explored that hot coffee has some measurable health benefits,
including lower risk of some cancers, diabetes and depression, reports Business
Standard.

Researchers from the Thomas Jefferson University in the US showed that hot
coffee had more total titratable acids — any acid that can lose proton(s) in an

acid-base reaction — which may be responsible for the hot cup’s
higher antioxidant levels. “Coffee has a lot of antioxidants. If you
drink it in moderation, research shows it can be pretty good for
you. We found the hot brew has more antioxidant capacity,” said
Megan Fuller, an Assistant Professor from the varsity.

Results published in the journal Scientific Reports also found that
pH levels — acidity indicator — of both hot and cold coffee were
similar, ranging from 4.85 to 5.13 for all coffee samples
tested. However, coffee companies and lifestyle blogs have
tended to tout cold brew coffee as being less acidic than

hot coffee and thus less likely to cause heartburn or
gastrointestinal problems.

Source: bt.com

BAD

POSTURE

m HEALTH

Back pain, often caused by extended hours
of poor posture, is becoming increasingly
commeon because of the amount of time
we spend hunched over smartphones
and slouching in front of computers.

Ve

Slouching not only makes you look tired,
but it also makes you feel sluggish,
fearful and self-conscious

wA COMMUNICATION

Poor posture communicates to those
around you that you may be bored,
nervous, fearful or self-conscious

mAPPEARANCE

Besides the obvious hunchback syndrome,
slouching can make you look unhealthy,
unattractive, and even a couple pounds heavier.

Source: posturemonth.org

GOOD

U POSTURE

HEALTH

Practicing good posture engages your
core, opens up your diaphragm to help
vou breathe better, and gives your organs
the room they need to aid in digestion

GRTD
& FEEL

Straightening up and maintaining good
posture can actually help increase energy,
productivity, and even reduce stress.

a@ COMMUNICATION

Simply pulling your shoulders back,

chin up and back straight communicates
canfidence, presence and openness and
helps yau own the room.

@ APPEARANCE

Holding yourself upright and in good
posture can help you look younger,
more vibrant, and attractive

HA E| october 2018 |
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BENEFITS

S,
I}HI.ITIS%’

YOu Down ManaGe HeaLTH
Walking causes your body to CHALLENGEeS

release endorphins (also

known as the happy Walking improves blood
hormones) and helps you circulation and blood
breathe deeper. pressure, helping your body
It also gives you the ability to to better heal itself and
focus on your thoughts reduces risk of blood clots.

WALKING

Diabetes, high blood pressure

and heart disease can all be

4 : managed by walking

=y h /| P regularly.

.

=i

GENTLY WORHS YOUR
MaJOR MUSCLE
GROUPS

Walking keeps your key
muscle groups working that
you use every day. Engaging
your muscles with a regular
walk every day reduces your
chances of suffering pulls and
strains.

REDUCES THE RISK OF
CarRDIOVASCuULar
PROBLEMS

Walk regularly in order to
prevent and manage
cardiovascular conditions.
It helps reduce your risk of
coronary disease,
osteoarthritis and obesity.

Walking for at least 30
minutes a day improves
circulation, blood pressure,
and blood sugar levels

Add in a time for stretching
before and after a walk.
It improves flexibility,
strength, balance,
circulation and
range of motion.

W

STRENGTHENS
YOUR BONES

HELPS LOSE
WEIGHT

Walking is proven to help you . :
shed pounds slowly and Brisk walk is known to help

healthily. It also helps burn off build stronger bones in the
more calories. hips and legs. To get the best

bone-strengthening results,
be sure to go for brisk walks
for at least 4 hours per week.

Aim to rack up at least 45
minutes of walking on most

days.
z Combine your walks with

other low-intensity,
low-impact exercise like
using the elliptical machine
and stepping up and down on
stairs.

WaLR YOUR STEPS
TO HedLTH!

AN

Source: betterhealth.com




TEAMED UP!

AGAINST GAS THEFT

SSGC is waging an all out war against gas theft, irrespective of the criminals’ status. The
company is assisted by law enforcement agencies in its raids and strict legal action against
the offenders are being taken.

The Gas (Theft Control and Recovery) Act 2016 allows for following privileges to facilitate
crackdown on gas theft.

Any officer of SSGC (Grade 17) SSGC can ask assistance from
or equivalent may search Gas Theft is cognizable, any LEA or Agency of Federal or
any premises suspected non-bailable crime Provincial Govt. during Counter
of Gas Theft Gas Theft Operations

Establishment of 27
Gas Utility Courts in Sindh
and 11 in Balochistan to
prosecute Gas Theft Cases

To Know More About Gas (Theft
Control and Recovery) Act 2016
Visit:

www.ssgc.com.pk/GasTheftAct

Establishment of
police station exclusively
to handle Gas Theft

suPPORT US IN OPERATION GRIFT AND HELP IN MAKING PAKISTAN PROSPEROUS

TO REPORT GAS THEFT PICS AND BRIEF ONLY | 0323-8213346

CALL: 1199  WHATSAPP 0322-8217576

6 Sui Southern Gas
SSGC | Company Limited

ft DSS [ www.ssgc.com.pk 3 ssgc.official

(Gas Theft is a crime against community!

Let's RISE against it
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UAE announces major oil & gas discoveries

he UAE's flagship oil and gas
I company Adnoc has made a gas
discovery of 15 trillion cu ft and a

crude oil discovery of 1 billion barrels, Abu
Dhabi’s Supreme Petroleum Council said
recently at a presentation of the company’s
five-year business plan until 2023.

The discoveries come at a time when the
whole region is seeking to increase its
production capacity in both oil and gas. For
the UAE, more gas production is particularly
important because despite its loyalty to
Saudi Arabia, the country needs Qatari gas to
satisfy its energy demand.

The discoveries, Adnoc reported, were made
in six untapped blocks that were open for
exploration earlier this year. According to the

company, they might contain several billion
barrels of oil on top of the 1 billion barrels
already estimated. However, these estimates
have been made before exploratory drilling
begins, which is scheduled for the first
quarter of 2019 when the first exploration
and production licenses will be awarded by
Adnoc.

For now, the company only said the gas
production boost will come from three
blocks, Hail, Ghasha, and Dalma, which, when
development begins, will add 1.5 billion cu ft
daily of natural gas to Adnoc’s gas
production. This, the company said, will help
it sustain LNG production until 2040,
allowing it to “seize incremental LNG and
gas-to-chemicals growth opportunities,
where they arise, from the UAE's dynamic

demand/supply position and evolving

energy mix.”

In oil, Adnoc said it planned to boost its oil
production capacity to 4 million bpd by 2020
and further to 5 million bpd by 2030. To date,
Adnoc produces around 3 million bpd of
crude, but by December this year it has
ambitions to boost this to 3.5 million bpd.

Adnoc’s chief executive, Sultan Ahmed al
Jaber noted that global oil consumption is
seen to rise by 10 million bpd by 2040 and
gas demand rising by 40 percent. These are
both opportunities a company such as
Adnoc cannot afford not to seize as long as
the price environment allows it. @

Source: Oilprice.com
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A Qatari's quest to become world's gas king

aad Sherida Al-Kaabi was still an
S engineering student at
Pennsylvania State University when

he joined Qatar Petroleum in 1986, He
climbed slowly through the ranks, finally
becoming chief executive officer in 2014 and
managing projects that cemented Qatar’s
role as the world’s top exporter of liquefied
natural gas.

On Sunday, Al-Kaabi was appointed minister
of state for energy issues and vice chairman
of Qatar Petroleum. Qatar’s influence in the
energy industry derives from its LNG and
condensate exports, not the 600,000 barrels
a day of crude it pumps or its membership in
OPEC. Al-Kaabi has contributed to a 10-fold
surge in Qatar’s gas and oil production over
his 32 years at QP.

It's no surprise that Al-Kaabi is bullish on
natural gas. He preaches about the fuel’s
environmental advantages over dirtier coal
and oil, and about Qatar’s reliability as a
supplier, even as the country faces a land, sea
and air embargo imposed by some of its
neighbors in June of last year.

“| see a very rosy picture in the LNG market
going forward,” Al-Kaabi said. “We see gas
growth is continuing for a very long future,
with no real ‘peak gas, if you want to call it
that. We have absolutely no doubt that we
will continue investing in gas.”

As fossil fuel prices plunged in 2014, Al-Kaabi
chose to restructure Qatar Petroleum rather

LNG Shipping Fleet

than to keep expanding it. He scrapped $12.5
billion worth of petrochemical projects, took
the unusual step for a government-run
company of firing employees, merged QP’s
two LNG businesses Qatargas and RasGas,

and consolidated smaller chemical units
owned by companies listed on the local stock
exchange.

The son of a former Qatar Petroleum
employee, diplomat and businessman with
interests in construction, trading and
medical equipment, Al-Kaabi eschewed the
family business to get in on one of the most
lucrative energy prospects in history: the
giant, offshore gas field that Qatar shares
with Iran.

Royal Dutch Shell Plc discovered the North

WORLD ENERGY

Field in 1971, but the find was a
disappointment at the time because it
showed no crude. It took more than 20 years
for Qatar Petroleum to partner with Shell,
Exxon Mobil Corp. and Total SA, among
others, to build the plants that chill gasinto a
liquid for shipment to Asia and Europe.

The bet paid off. Qatar exported 77 million
tons last year, or 26 percent of global supply,
according to Bloomberg NEF data. It plans to
boost output to 110 million tons per year by
2025 and is also exploring for oil and gas in
Morocco, Cyprus and elsewhere around the
world.

Gas riches helped the country amass a $320
billion sovereign wealth fund, win rights to
host the 2022 soccer World Cup, and make
enough friends to help its 300,000 citizens
withstand the embargo organized by its
more powerful neighbors Saudi Arabia and
the United Arab Emirates. Qatar Petroleum
has kept gas flowing to the U.A.E. in spite of
the embargo.

Al-Kaabi played a prominent role in Qatar’s
emergence as a gas powerhouse. He
managed development of the North Field,
overseeing the rapid installation of 14 plants
that produce some of the lowest-cost LNG in
the world. He also earned the moniker “Mr.
Moratorium” for a decision widely attributed
to him that suspended new gas projects in
the field from 2005 until 2017. @

Source: Bloomberg

CAPACITY
135,000 m® - 152, m?

CAPACITY
210,000 m® - 217, m*

CONVENTIONAL 25

0-FLEx 31

CAPACITY
263,000 m? - 266, m*

Three Football Felds
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