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EDITOR'S NOTE

TOWERING ABOVE

For our meter manufacturing plant, setting s corporate booth, which was the replica of
a target for the fiscal year and achieving it Sl the Company’s Head Office Building
at the end of the period is nothing new. . towered above all the other stalls of energy
However, this year we saw something sector companies.

amazing. The plant did not just achieve the
target but it did so two months before the . Our creativity in fabricating the booth got
FY 2013-14 closes. b the organizers’ thumbs up in the form of
f ‘Best Corporate Booth’ award, for the
By manufacturing 750,001 units by May i : fourth time since 2009.

2014, the facility has gone a notch above |
in improving on its own performance bar.

Ed

Not one to rest on its laurels, the Plant’s
management and workers are eyeing the
magical figure of 1 million meters by the
end of FY 2014-15 while ensuring that
deletion rates of both G-4 and G-1.6
meters remain as low as possible.

On the other hand, at POGEE 2014,
Lahore got a taste of SSGC when its
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750,007 AND RISING!

This May SSGC’s
Meter Plant
exceeded production
target by achieving it
two months before
the financial year’s
closing and in the
process created a
brilliant feat which
was deservingly
celebrated.

SGC’s Meter Manufacturing Plant
Sachieved a record production of

750,001 gas meters, two months
before the closing of the financial year
2013-14. A high point of this achievement
was that that the rejection rates for both
the G-4 and G-1.6 meters were the lowest
ever in the meter plant’s history.

This remarkable feat by the Plant’s
executives and workers was
acknowledged in a special ceremony
entitled ‘Celebration of Achievement’, held
at the Plant’s premises on May 26, 2014 in
which Zuhair Siddiqui, MD, SSGC was the
chief guest. Yusuf J. Ansari, DMD
(Corporate Services), Irfan Zafar, SGM
(Operations), Fayyaz Merchant, ASGM
(Engineering Services) were also present
on this festive occasion.

In his address to the management and
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Encouragement: MD, SSGC, SGM(Ops.), GM(MMP) and Chairman PLU congratulating the plant

G-4 meter by the plant’s personnel

-
Raising the performance bar: The senior management accompanied by the meter plant personnel observing the
underwater leak test at G-1.6 assembly during the ‘Celebration of Achievement’ program

workers on the briliant feat, the MD
reiterated that the Meter Plant has always
raised the performance bar through
constant business process re-engineering.
Amidst a huge applause, he announced a
5% salary hike of HR and 3rd party
workers and Rs. 3,000 bonus for career
workers based in the Plant.

Ifan Zafar, SGM (Operations) applauded
the determination and hard work of the
facility workers and stated that no matter
how ambitious the targets are, quality of
production must never be compromised.

Earlier, Saeed Rizvi, GM (Meter Plant) gave
a comprehensive overview about the
production trend of the Plant for the last 10
years as well as future projection. Mr. Rizvi
said that on average 130 seconds are
spent on assembling a single meter. He
said that the total number of components

4

E

workers; MD being presented with a chrome model of

required for assembling G-1.6 and G-4 gas
meters are 57 and 49, respectively. The
GM said that by the end of the current
fiscal year, the target is 880,000 meters
while projection for the FY 2014-15 has
been set for 1,000,000 units.

On behalf of the workers, Aslam Rajput,
Chairman, Peoples Labour Union (CBA)
assured the management of their
continued dedication and hard work.

After the speeches, Fayyaz Merchant,
ASGM (Engineering Services) presented a
memento to the MD.

Earlier the MD was also briefed on various
stages of production, right from the fixing
of diaphragm assembly to the underwater
leak testing of the unit produced.The MD
was also taken on a guided tour of the
entire plant. @
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THE PLANT
INSIDE fATAN’S NE AND ONLY FACILITY OF ITS KIND

& The Meter Manufacturing Plant (MMP),
the only facility of its kind in Pakistan
was established in 1974 and started its
production in 1975.

& SSGC takes pride in having a quality
product manufactured under the tag of
“Made in Pakistan”. d

& MMP has a combined strength of 360
executives and workers.

& MMP caters to the rising needs of both
SSGC and SNGPL customers.

& At present, two types of domestic gas
meters are  under  production/
assembly at MMP-Remus G-1.6 (0.8
liter capacity) which is completely
indigenized and Gallus 2000 G-4 (1.2
liter capacity) under the license of ltron,
France.

& Total number of components required
for assembling the G-1.6 and G-4 gas
meters are 57 and 49, respectively.

& G-4 and G-1.6 meters have 61% and
94% deletion, respectively. On the
other hand, the re-work rates of G-4
and G-1.6 meters are 0.2% and 3.4%,
respectively.

& It takes on average 130 seconds to
assemble a gas meter at the facility.

& The Plant adheres to high production e “Plastic Moulding
standards that can compete with any
meter manufacturing plant —in-the
world. @
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G-4 Meter G-1.6 Meter
Description Values Description Values
Maximum Flow Rate 6 m%hr. Maximum Flow Rate 2.500 m¥ hr.
Maximum Flow Rate 0.04 mé/hr. Maximum Flow Rate 0.016 m¥hr.

0.0012 mé/hr.

Cyclic Volume

0.0008 m/hr.

Cyclic Volume

Accuracy + 3% for Qmin & £1.5% for Qmax
Casing Aluminium Alloy

Maximum Working Pressure 1.5 bar

Register Capacity 100,000 m®

Minimum Graduation 0.1 dm®

Weight 2.2 kg
Inlet and outlet connecting size | 7/8” (22.225mm) 14 TPI

Accuracy + 3% for Qmin & £ 1.5% for Qmax
Casing Aluminium Alloy

Maximum Working Pressure 1 bar

Register Capacity 100,000 mé

Minimum Graduation 0.1 dm?®

Weight 1.6 kg
Inlet and outlet connecting size | 7/8” (22.225mm) 14TPI

1,000,000

900,000

800,000

700,000

600,000

400,000

No. of G-4 / G-1.6 Gas Meters

2001-02 2002-03 2004-05 2006-07

THE VISION

The vision of Meter manufacturing plant is to upgrade the meter
quality to match international standards and compete in the global
gas meter market. In this regard it has been certified
ISO9001:2008, ISO 14001:2004 and OHSAS 18001:1999.

The R&D section of the Plant is always exploring ways to improve
quality of gas meters and enhance the capacity of the Plant. As a
result of this, the meter plant has developed a Pakistan-specific 3rd
generation G-4 gas meter called V-3.

The V-3 is much more robust against meter tampering which is the

750,000
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549,650
513,500 413,250
500,000
) 400,200
322,000
300,000 289,850 303,750 W
200,000
o I
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PRODUCT'ON TREND (2001 to 2014 and planned targets)
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666,137

612,403
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(Target)
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Not one to rest on its laurels, the meter plant is targetting a magical figure of 1000,000 units annually, in a not so distant future.

one of causes of increasing UFG. It also has the capability of
sustaining contaminations in the
gas. Moreover, the V-3 meter has the
capabilities of any smart meter  of
electronic data collection and
processing. @

3G G-4 gas meter
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BRANDS
OF THE

YEAR AWARD
FOR SSGC

SGC has been conferred with the

prestigious ‘Brands of the Year

Award’ in the category of ‘Gas
Utility’ for 2013 in recognition of its
relentless commitment towards providing
uninterrupted gas supply.

Yusuf J. Ansari, DMD (Corporate Services)
received the coveted award from Governor
Punjab Chaudhry Muhammad Sarwar at a
ceremony hosted in Karachi on ll\/Iay 18, Brand power: Yusuf J. Ansari, DMD (CS) receiving ‘Brands of the Year Award’ on behalf of the
2014 Dby the Brands Foundation. The Company from Governor Punjab Chaudhry Muhammad Sarwar

Company was previously conferred with
this Award in May 2010. @

THE SACK

The Flame’s new look elicited positive response from the readers. Here are some of them:

[

Image enhancer

Please accept my sincere appreciation for the outstanding packaging to The
Flame magazine. From cover page to the end, your research and ability to
present things in such an interesting way have produced one of the best
versions of The Flame. | know the abilities of the editorial team members. They
produce and present things brilliantly, but the real difference between old and
new look of The Flame is the addition of Shahbaz Islam in this team. Just like
other important “Corporate Culture Change" type initiatives, DGM (CCD) also
made this magazine more colorful, meaningful in doing so added much value to
the magazine. These positive changes will go a long way in further improving

SSGC's image in the society.

Attractive
| must congratulate you for bringing out much improved design of
Flame. The new design is attractive as well as conform with the
corporate decency at the same time. However | suggest that
arrangement of links at the end of the front page should be changed
a bit. The link of website should be in the middle and links of
Facebook and Twitter should be placed on extreme right and
extreme left respectively. | hope my suggestion would be helpful and
once again congratulations for coming up with such a nice design

and layout.

Dr. S. Ali Naqi Khurram Ali Nayyer
Engineer, Gas Quality and Energy Measurement

ADGM (GIS)

‘Achchha hay’

| received the May issue of The Flame a little while ago.
Reminds me of a TV commercial aired a few years ago.
‘Achchha hai, nazar aata hai.Well done, The Flame

Editorial team!

Suggestions

The Flame is too cool and decent. It represents a bright, lively,
distinguished and pleasant look. | believe that certain protocols
(language, use of slangs etc.) and other tips pertaining to HR
management may be incorporated as a regular feature in The
Flame to educate, enlighten and uplift SSGC’s human resources.
By the way, you guys are doing a great job. Congratulations on the
new look.

Dr. Quratulain Nauman
Acting Chief Manager
Incharge KT Medical Centre

S. Aley Raza
DCM (Western Region)
Nazimabad Zone
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SuiSouthernGas Company Limited

)

Strong facade: The chief
guest talking to the media
with the SSGC’s booth at
the background; a view of
the Company’s booth at
Lahore Expo Centre

The exhibition was inaugurated by
Chaudry Sher Ali, Minister for
Mines and Minerals, Government
of Punjab. Zuhair Siddiqui, MD,
SSGC was the guest of honour.

SGC made a strong presence at
S the 12th International Exhibition for

the Energy Industry, popularly
called POGEE 2014.

Held at Lahore Expo Centre from May 28
to 30, POGEE attracted local and foreign
companies from the energy sector.

In his address, Mr. Siddiqui said
that POGEE has for long been a
regular feature in Karachi and

The creatively fabricated corporate booth, SSGC has been an active player in

a replica of the head office building was
adjudged the best corporate booth of the
exhibition by the organizers Pegasus
Consultancy for the fourth time.

ensuring the mega-event’s success by
setting up award winning exhibition booths
and participating in conference sessions
on energy.

Yusuf J. Ansari, DMD

(Corporate Services) and Shahbaz Islam,
DGM (CCD) were also present at the
opening ceremony. Q

The creatively
fabricated corporate
booth, a replica of the
head office building,
was adjudged the
best corporate booth
of the exhibition by
the organizers
Pegasus Consultancy
for the fourth time.




The Facility

Cover The Month
Story That Was

The Minister also visited SSGC’s booth
and appreciated the Company for
fabricating an impressive replica.  The
booth was manned by CCD’s personnel
including Salman A. Siddiqui, Chief

Manager and Assistant Managers Uzair A.
Khan and Saud-ul-Hasan. It remained a
hub of activity for delegates and visitors
who enquired about SSGC’s operations,

UFG Happenings Traiging
Control Development

current projects and future plans.

On the second day, Dr. Miftah Ismail,
Chairman, SSGC who is also the head of
Board of Investment, Government of
Pakistan visited the Corporate booth. He
also chaired one of the event’s conference
sessions, whose theme was ‘Empowering
Pakistan’s Energy Future: Innovation and

Healthcare

Through

Canvas
the lens

Interview

Investment’. Dr. Ismail’s topic was ‘Power
sector reform in Pakistan: Issues and
Challenges’.

The Chairman talked about the policies of
the current government aimed towards
mitigating power sector crisis and its efforts
to attract foreign direct investment. @

Scenes from POGEE:
(Top to Bottom) Chief
guest inaugurating
POGEE 2014; MD, SSGC
m Sbeaking during the

| inauguration, Chairman
| SSGC Dr. Miftah Ismail
addressing the
conference session,
visiting the company
booth, CCD personnel
attending to a visitors’
queries and senior
management briefing the
minister about the

Company’s operations.
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Sikandar
Abbasi, Salim
Mughal, Shoaib
Warsi, Saeed Larik
and Bharat Kumar

PANEL DISCUSSION
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IDENTIFIES SOLUTIONS TO
OVERCOME ENERGY CRISIS

The dialogue identified non-conventional resources and community engagement for bridging the demand-supply shortfall

nergy crisis in Pakistan can be
E attributed to a number of factors
including mismanagement, decline
in  new discoveries, lack of public

awareness, slow recovery of dues and
massive population shift to urban centers.

This was the unanimous view of the
panelists belonging to SSGC and Karachi’s
Dawood University of Engineering and
Technology (DUET) at a panel discussion

organized by SSGC’s  Corporate
Communication Department, in
collaboration ~ with  the  Engineering

University’s Department of Energy. The
discussion was held at the DUET Campus
on May 23, 2014 and is part of SSGC’s
ongoing drive to create awareness in
educational institutions about
demand-supply shortfall while providing a
forum to the experts to identify solutions to
resolve the crisis.

From SSGC, panelists included Shoaib
Warsi, SGM (Transmission) and Saeed
Larik, DGM (Distribution). DUET was
represented by its faculty members Salim
A. Mughal, Bharat Kumar and Sikandar

(L to R) Dr. Faizullah Abbasi, VC(DUET), CCD’s DGM Shahbaz Islam, DCM S. Imran Ahmed (Moderator) and AM Nauman Saeed (Emcee)

Abbasi. Dr. Faizullah Abbasi, Vice
Chancellor DUET was the guest of honour.
The program was moderated by Syed
Imran Ahmed, DCM (Corporate
Communications) while Nauman Saeed,
AM (CCD) was the emcee.

The panelists said that the primary causes
of the prevailing energy crisis are changing
government policies, shifting political
environment, complex regulatory
framework and law and order situation that
have hampered related development work
in many areas. Q
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DUET’s faculty member Salim A. Mughal
emphasized on community-based
solutions and said that the corporate
sector can adopt villages and turn them
into model self-sufficient communities
involved in generating their own energy.

Shoaib Warsi, SGM (Transmission) said
that apart from the conventional resources,
the gas utility has been focusing on
working towards imported LNG and
setting up Synthetic Natural Gas plants in
areas far away from the distribution grid.

The panelists were of the view that the key
to solving the current crisis lay in focusing
not just on macro level energy projects but
on smaller schemes to reach out to a wider
network of customers affected by the
crisis. They said that so far the focus has
been on chasing conventional resources in
mitigating the crisis. However the way

UFG Happenings Traiging
Control Development

forward should now be in exploring the
vast potential offered by renewable energy
such as wind and solar, especially since it
is estimated that Pakistan has 43,000 MW
of wind energy potential.

One of the panelists emphasized
on community-based solutions
and said that the corporate
sector can adopt villages and
turn them into model,
self-sufficient communities
involved in generating their own
energy.

In his keynote address, Dr. Faizullah
Abbasi, Vice Chancellor, DUET and former
MD, SSGC appreciated the role of the gas
utility in creating awareness about energy
issues to its stakeholders including

Healthcare

Through
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educational institutions through direct
contact. He said that SSGC has recently
collaborated with DUET in setting up a
Centre for Innovation, Research, Creativity,
Learning and Entrepreneurship (CIRCLE)
for supporting the university’s strategic
research directions  and policies,
promoting entrepreneurship and
strengthening university-industry
relationships.

SSGC’s Shahbaz Islam, DGM (Corporate
Communications) thanked the DUET
organizers for collaborating with SSGC in
holding this panel discussion.

After the panel discussion, cash awards
were given to the three DUET students
who wrote essays on a topic entitled ‘My
solutions for a brighter energy future’, an
activity undertaken by SSGC to involve the
students in its initiative. @

Exchange ideas: Audience listening
attentively to the discussions,
DGM-CCD presenting a memento to
SGM-T, students asking questions,
SGM-T presenting mementos to VC
DUET, faculty member Salim Mughal
and winner of the essay writing
competition




Sy IR The Feiity

UFG
Control

Training

Happenings &
Development

Healthcare

Through

Canvas
the lens

Interview

SENIOR MANAGEMENT MONITORS PROGRESS

OF ZARGHUN GAS PI

E

PELINE PROJECT

Briefing being given to the senior management about the Zarghun project; management with the Balochistan Region’s executives and engineers

he Company’s senior management
led by MD, Zuhair Siddiqui visited
Balochistan Region to review the
progress of 12”7 dia x 64 km
Zarghun-Quetta Gas pipeline.

The visit was undertaken on May 4, 2014.
The visiting team also comprised of Yusuf
J. Ansari, DMD (CS), Shoaib Warsi, SGM
(Transmission), Dr. Ejaz Ahmed, ASGM
(CS), Majid Malik, Incharge/GM
(Distribution North), Brig (R) Wagar Mir, GM
(Security), Lt. Col. (R) Shoaib, DGM
(Admin.) and Abbas Raza, DGM (Land).

On the occasion, Mr. Malik gave a detailed
presentation to MD and his team at the

P&C Spread Camp located in Hanna-Urak.

The next day, SGM (Transmission)
accompanied by Muhammad Altaf,
DCE/Incharge (Operations) visited the
newly constructed 12” dia Main Valve
Assembly at the Airport Road.

The SGM also visited HQ Quetta where he
was given a detailed briefing on
transmission network activities as well as
the various sections of the HQ including
the Quetta Executive Mess, Employees
Club, SMS Quetta/Coastal Power/office
block, garage workshop and gas
condensate collection pits area.

P&C and Security GMs visit HQ-Quetta
Kamran Nagi, GM (P&C) and Brig. (R)
Wagar Mir, GM (Security) also visited

Balochistan Region from May 4 to 6, 2014
to inspect the Zarghun gas pipeline project
as well as different sections of HQ Quetta
including existing and proposed locations
of tube well, executive mess, and
employees quarters. The GM discussed
renovation of employees’ quarters and
other facilities.

Registering his comments in the Visitors’
book, Mr. Nagi wrote: ‘This was the first
time that | have visited Quetta HQ. The
staff has given me a hospitable welcome.
The people of HQ Quetta are hard working.
A lot of work is required to restore the
grandeur of the premises and | am sure it
will be done.” @

DCE (Ops) briefing SGM-T and GM-P&C at the site of the

Zarghun project and HQ Quetta, respectively
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For timely implementation of the
Performance Management
System (PMS), during the
months of May and June 2014,
the Company’s hierarchy was
properly aligned into the online
PMS system with the help and
support of HR Champions.
—|_ practically materialized last year in
May-June when executives from

different departments, on the management
and HR Department’s advice, were
nominated by their respective
departments/ regional heads to serve as
local points of contact in HR-related
matters including the issues concerning
PMS. In the capacity of the HR
Champions, these executives deliver value

List of HR Champions

he concept of HR Champions

Training
Cover The Month " UFG f
That W: The Facility Happenings & Healthcare
Story at Was Control Development

o

"

>

H

added services, in addition to their regular
duties, to assess and anticipate HR-
related needs.

KR CHAMPIONS

In order to educate these nominated HR
Champions,  GTl-conducted  training
sessions and orientations are held in all the
main centres including the Head Office,
Regional Offices in Hyderabad and Quetta,

Shaikh Anjum Pervaiz
Naeem Aslam
Chaudhary Eijaz Ahmed
Major. Asif Hussain

&=
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HR CHAMPIONS — ACTIVE AGAIN

not just for the Champions themselves but
their supervisors too so that they are better
aware of their roles in this regard.

The plan in the future is to assign HR
Champions with more responsibilities at
the departmental level that will reduce the
influx of grievances reaching to the HR
Department. @

Departments HR Champion Departments HR Champion
Corporate Services P&C Marina D'Silva
Legal Services Diana D'Souza Customer Relations Muhammad Latifullah
L&EM NGEP M. Kamran

Board Secretariat Medical Tanveer Soomro
UFG Abdul Wadood & Farhan Razzak Treasury Function Abdullah Zahoor
Information Technology Dur-e-Shawar Finance Ashfag Ahmed
Internal Audit Jamshed Qureshi Accounts

Measurement Edinha Paul Distribution East Tanveer Ahmed
Civil Works Muhammad Arif Soomro Stores Nafees Jan
Services Ms. Ghazala Khalil LPG-Air Mix Plant Liagat Al
Regulatory Affairs Syed Asif Ali Billing Kamran Yousuf
Meter Plant Mrs. Seema Wagar Distribution Balochistan Murad Ali

P&D Tariq Pervaiz Corporate Communication Uzair A. Khan
Transmission Tarig Aslam Dist -Upper Sindh Altaf Ahmed Shaikh
HSEQA Ali Ahmed Distribution Central Mumtaz Ali Bughio
Sales Salman Ahmed / Habib Anwar Qazi Administrative Services Wagar Sheikh
Procurement Bilal Altaf G&PA Asif Sohail
Dist-Lower Sindh Altaf Ahmed Shaikh Sports Athar Khan

SS&M Saad Ibnul Hassan GTI Hussain Bux
Distribution West Syed Nasar Ali

Regional HR contact persons for PMS

- \THEFLAME JUNE2014/ 12
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MIDPOINT OF SINDH’S TRANSMISSION
PIPELINE NETWORK

In continuation of our new feature on the Company’s rich infrastructure, we take our readers on an
insightful trip to HQ-2 Daur/Nawabshah. The HQ has a glorious past and a promising future ahead,
explains Mumtaz Hussain Memon, Incharge HQ-2 (DCE-Operations) and Zawwar Hussain, Acting
Manager (GIS-IT)

In 1954 when 16" dia line was
commissioned, at that time the supply and
demand situation of the natural gas was
such that gas was transmitted in a free flow
manner. However, as the demand
increased, in order to boost the pressure
and flow of gas, four reciprocating gas
compressors were installed at HQ — 2, to
meet the increasing demand of the

commodity. These compressors became
operational as late as in 1990; thereafter
due to the laying of 18” dia IRBP and other
“Capacity Expansion Projects” (CEPs) on
the Right Bank of Indus, HQ-2 gradually
lost its glory. Later due to the ceasing of
their service, the compressors were
dismantled and now only the civil structure
reminds us about their glorious past.

HQ-2 of the present time has certain
segments of high pressure pipeline
network.

The dia of pipeline vary from 16” to 24” of
diameter. The total length of these
pipelines is 379.5 kms and they are laid in
a Right of Way (ROW) of about 245.5 kms. @

13 \THEFLAME JUNE20Y4/




The operational jurisdiction of HQ-2 starts
from MP-130 (Veho Wah over head
crossing) at Mile Post MP-130 near Pir
Wasan City in the north side and ends at
MP-210 (RS-3) near Shahdadpur in the
south side. HQ-2 itself is situated at
MP-168. The operational jurisdiction of
HQ-2 is further extended to 82.5 km and
to its south east up to RS-Nara, for the 20
“ dia Kadanwari Pipeline.

HQ-2 has a single Point of Delivery (POD)
at Sinjhoro Gas Fields of OGDCL which
inject gas at our (Main Valve Assembly)
MVAs Lundo (MP-200).There are 11 SMSs
in HQ-2 section.

Overall, there are 11 overhead crossings at
different lengths in HQ-2 section as well.

New proposed project for LNG

HQ-2 is expected to regain its past glory in
the near future owing to its strategic
position. It will be a vital point in the flow of
regasified Liquefied Natural Gas (RLNG)
from Karachi to the upcountry. Both the

Installation Table

Human  Resources and
Plant/Machinery will increase
at this position and it will play
a pivotal role in future gas
transmission.

It is planned that in order to
boost gas flow, two 3 Stage
Axial Flow Turbine driven
(5000 HP each)
COmpressors having
capacity of 120 mmscfd
each will be shifted from HQ
Dadu to HQ-2 in the near
future in the first phase and
in the second phase three
compressors installed  at
HQ-3 will also be shifted to
HQ-2. HQ-2 will no doubt be
a place to watch out in the
future.

The HQ-2 boasts of 6
executives, 21 employees
and 9 HR-approved/3rd party workers. @

Pipeline Length
Right of Way (ROW) Length
Main Valve Assemblies (MVAs)

Sales Meter Stations (SMSs)
Overhead Crossing (O/H Xing’s)
Points of Delivery (PODs)

Pig Launchers & Receivers

© N o o~ N

Corrosion Prevention Stations (CPS)

—«=«.1 Gas Transport from different
2«ss5xv | fields Through HQ-2 Section

22

15 Field Name
11 Kadanwari
08 Sawan

01 Sinjhoro

26 Total

Total Flow MMSCFD
198

72

14

284

- \THEFLAME JUNE2014/ 14




Training

Cover The Month " UFG )

&

Story That Was The Facility Control Happenings Ee Healthcare

S&M PREVAILS OVER

REPEA

he S&M department carried out a
joint raid on a road side hotel in
Al-Asif Square, Karachi, engaged

for a long time in direct gas use, under the
supervision of Engineer Abdul Wahid.

The team was accompanied by FIA
officials, Security Services and DSM
teams. The team conducted the raid on
May 9,2014. Case Manager S&M  Arif Ali
was also proactively involved in the crack
down.

The proprietor was the repeat offender
who has a record of stealing gas directly
for quite some time now. A gas theft claim
of amount approximately Rs. 700,000 was
raised against the culprit. Acting promptly,
the Distribution team disconnected the gas

OFFENDERS

supply on the spot. FIA team arrested the
culprits on the spot. Further investigations
are underway.

Cold storage factory raided

The S&M team led by Engineer Abdul
Wahid and comprising of Case Manager
Alam Masood, along with the  CRD
personnel  undertook a raid on Cold
Storage Factory near new Sabzi Mandi
and found the proprietors using gas
illegally through its domestic Connection
for powering heavy duty generators to run
its cold storage facility. The CRD
summarily removed the domestic meter.

Courtesy: S&M Department

Through
the lens

Canvas

TASK FORCE CONDUCTS RAIDS IN
QUETTA-KALAT EN-ROUTE VILLAGES

n special instructions of CE/Incharge (Distribution) More than 27 clamps which were being used for domestic
O Balochistan, the Company’s Special Task Force, under the purposes and facilitating more than 283 houses were removed. In

supervision of different areas, 7
Mohammad  Anwar commercial-purpose
Baloch, Zonal direct connections were
Manager, Quetta also removed. More
conducted major than 7 hotels and tube

raids on gas theft and
illegal connections in
different locations in
villages located along
Quetta and Kalat. The
team that also
comprised of
Muhammad Hashim
Alizai, Sub  Zonal
Manager,  Mastung
also conducted raids §
in villages located in
Lak Pass and enroute
to Kalat on main RCD
Quetta-Karachi
Highway.

Zonal manager Anwar Baloch with his team after another successful raid

These villages
included Kalat,

Kohing, Allah Abad, Kili Raheem Abad, Kili Taj Mohammad

Kad-Kocha, Killi Sahibdad and Killi Khazaini Mangochar.

wells, using gas directly
for running generators
were disconnected. [t is
worth  mentioning here
that the task force team
faced very tough and
strong resistance by the
area residence yet they
went about carrying out
their task courageously.

Government authorities
and area notables, AGM
and RM Quetta,
appreciated the efforts
of SSGC’s Task force in
clamping down on gas
theft in the region. @

Courtesy: Mohammad Anwar Baloch, Zonal Manager Quetta
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LARKANA'S S&M AND DISTRIBUTION TEAMS
CRACK DOWN ON MASSIVE GAS THEFT

Larkana Region’s S&M and Distribution
Department team carried out a joint action

connection taken from 17 dia main
distribution line. The Distribution

Distribution main through which gas was
used for providing unauthorized power

in an ice factory located in Nazar Mohallah,
Larkana. The raid was conducted on May
12, 2014 wunder the supervision of
Mohammed Akhtar Lund,

Incharge/DCM-S&M who along with DMs
Khalid Ahmed Soomro and Mohammed

Department summarily disconnected the
direct line.

The team also conducted a raid against
massive gas theft taking place inside

District Jail,

Larkana. The crack down

generation to the jail to operate a 60 KVA
Gas Generator. In the presence of the
raiding teams, the illegal connections were
removed and gas supply was
disconnected. @

Ayub Mastoi unearthed an illegal direct

unearthed a 1” rubber pipe clamped with

PROGRESS REP
S&M DEPARTMENT-APRIL 2014

| — ; CUMULATIVE SUMMARY
: July <13 - April ‘14

Claims Raised Claims Accepted

AMOUNT
Rs. in million

Claims Unacknowledged

AMOUNT
Rs. in million

DESCRIPTION

AMOUNT
Rs. in million

# MMCF # MMCF # MMCF

GAS THEFT BY TAMPERING
/ REVERSAL/DOM TO COM 559 108.88 89.336 160 30.47 24.469 399 78.41 64.867
! ) b ; .
Team of the Month: Karachi - Eastern
DIRECT USE OF GAS 165 188.33 148.647 22 1515 11.709 143 173.17 136938
SHORT BILLING 18 89.65 49.906 16 88.03  48.830 2 1.62 1.076
Star of the Month:
Muhammad Zahid TOTAL 742 386.85 289.889 198 133.65 85.009 544 253.20 202.880

(Karachi Central)
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DISTRIBUTION CENTRAL
COMPLETES EMERGENCY TASK SWIFTLY COMMISSIONED

MC was recently engaged in the
Kconstrucﬂon of a 3-lane flyover at
Malir Halt in Shahrah-e-Faisal

where a 4”7 dia live gas pipeline was

crossing under the road at the depth of
14-15 feet.

During the piling work, however, the
pipeline was damaged by the excavator,
causing serious leakages in the pipeline.
The Distribution team quickly geared itself
up for taking up this challenging job. The
gas pipeline was 15 feet deep right in the
middle of the road with heavy traffic
flowing all around. With the hectic efforts,
the leak was repaired.

In order to avoid future re-occurrence, the
complete line was replaced by working
almost around the clock for the next six
days.

The DSM team, under the supervision of

Manzoor Ahmed Daudpota, Incharge
(DSM-Central) along with  Karim Bux
Shaikh and others completed the
challenging task despite prevailing law and
order situation and scorching heat.

Distribution team reached the spot to complete
the job quickly

SSGO'S SUGGESTIONS
GETS NOD FROM PRESS CLUB

or the first time since its

I: establishment in 1958, Karachi

Press Club (KPC) held a meeting of

its associate members on May 10, 2014.

SSGC was represented in the meeting by

Corporate Communications DGM,

Shahbaz Islam and CMs Salman A.
Siddiqui and Inayatullah Ismail.

The meeting was chaired by President
KPC Imtiaz Farhan. KPC’s General
Secretary Amir Lateef and Convenor Raja
Kamran also participated in the meeting.

The SSGC team gave a number of
suggestions to make KPC a more useful
forum for both the Press Club and PROs
and media managers. These suggestions

got the nod from the KPC office bearers.
These recommendations included making
heads of corporate sector organizations
KPC transferable members so that they
could cooperate with KPC with even
greater interest, starting a compensation
fund for reporters and photographers
injured from bomb blasts and terrorist
activites  during  reporting, holding
family-oriented events such as picnics and
get-togethers for PROs and their families,
arranging dinners exclusively for heads of
corporations which can provide KPC office
bearers a chance for an informal
tete-a-tete  which can remove many
differences and misconceptions and
starting a KPC newsletter for showcasing
different events and happenings. @

Healthcare

Through

the lens Cels

Interview

NEW CP STATIONS

- <A

Naik Muhammad Shaikh,

DCE/Incharge (CP) extended the
Nooriabad and Mirpurkhas city distribution
gas pipeline networks in April and May
2014. In Nooriabad, the new station was
installed near a textile factory for protection
of lines.

—|_ he Cathodic Protection team led by

Engineers Khair Muhammad, Noor Nabi
Soomro and Shahab Hussain were part of
the CP team involved in the commissioning
of the station.

In Mirpurkhas, distribution gas pipelines
network have also been extended. The
new station was installed at a local football
ground for protection of lines. The team led
by DCE/Incharge (CP) comprised of
Engineers Manzoor Hussain, Ali

Mohammad Memon, Rasool Bux and
Noor Nabi Soomro. @
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n May 13, 2014, SSGC celebrated
Mother's Day with tremendous

fervour.  Organized by the
Corporate Communication Department in
collaboration with Sui  Southern Gas
Women’s Association (SSGWA), the
celebration was more of a tribute to the
mothers and was an emotionally charged
affair.

Four of Pakistan’s highly accomplished
women philanthropist Bilquees Edhi, TV
producer Saira Kazmi, model Nadia
Hussain and senior actress Jahan Ara Hai
were invited as special guests to talk about
their mothers’ role in their upbringing. Ms.
Edhi impressed the packed auditorium
with her simplicity as she talked about her

Training

mother’s role in her success and took
many of us down the memory lane. One of
the highlights of the program was a panel
discussion with the celebrities which was
moderated by SSWCA's Vice President
Asma Butt.

The guests opened their hearts to
profusely praise their mothers and how
their presence held their families together.

Tribute to mothers came in the form of a
very moving story by Shahbaz Islam
(DGM-CCD) about a mother’s amazing
sacrifice and a haunting poetry penned
and narrated by Salman A. Siddigui, CM
(CCD) himself.

Dedicated to mothers:

Tributes were paid to SSGC executives
Rubina Shaheen, Fazila Laiq and
Shafia Akhter who attributed their
success to their mothers even though
they had become widows; a play being
performed; Ms. Bilquis Edhi being
presented a bouquet by the CFO; CCD
personnel taking centre stage

Healthcare

Through

anvas
the lens @

Interview

- OF GOD'S
VOST BEAUTIFUL CREAT

ON

Mother’s Day celebrations
was an emotionally charged
affair in SSGC, and for
obvious reasons.

The most touching part of the afternoon
was a skit that depicted the love of a
disabled son for his mother. The brilliant
performances of Rashid Ahmed (IT) who
was also the skit writer, Rana Khan (Admin)
and Asif Ansari (HR) brought tears to many
eyes.

The program concluded with an acoustic
rendition of the classic song ‘Maa’ by
Rashid Mahmood (IT) and Danish Javed
(CCD).

The song struck an emotional chord with
everyone including the guests. Indeed
mothers are inarguably the most beautiful
creations of God for whom Islam asserts
that heaven is under her feet. @
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TRAININGS - APR

Automated Meter Reading

eter readers of Hyderabad region
I\/I were given valuable training on the
usage and better performance of
Meter reading system and were provided

ACM (Billing) conducting a workshop for
meter readers

Underground Gas Leak
Survey and Rectification

Escape of natural Gas in the atmosphere
not only contributes in losses (UFG) but
also results in tremendous environmental
degradation since it depletes the ozone
layer. In this connection a course was
developed by Abdul Saleem to pin point
natural gas leakages (Underground and
above ground) with various methods
including newly introduced software based
systems mounted on vehicles. The main
purpose of this training was to educate the
engineers and  technicians  about
minimizing the escape of natural gas in the
atmosphere in order to save the Company
from losses, while ensuring clean
environment at the same time.

SAD

IL AND MAY 2014

with useful pointers to avoid errors while
using this best technology.

The purpose of this training was to improve
the performance of meter readers, ensure
accurate reporting of theft, rehabilitation
and D-Cases while entering all relevant
data in the hand held computer (HHC).

Adnan Afzal, ACM (Billing) trained six
batches of meter readers of Hyderabad
region at GTI Hyderabad on April 3 and 4,
2014. He involved the meter readers in
different related activities while briefing
them on HHCs. Mr. Afzal was ably
assisted by Hyderabad-based Executive,
Data Processing, Abdul Waheed,

Engineer Abdul Saleem is serving in
SSGC’s Distribution System Maintenance
since the last eight years. His speciality is in
the field of underground leak survey and
rectification. This was the second session
conducted by the trainer in GTI

Hyderabad. The first session was held in
Nawabshah region in February 2014.

Participants of gas leak survey training at the end of the workshop

THE FLAME JUNE 2014
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Gas Quality Measurement
and Gas Chromatograph

A short training course on "Gas Quality
Measurement and Gas Chromatograph”
was conducted by Qadir Bux Shaikh, Chief
Engineer (Gas Quality Measurement).

The course dilated on many facets of the
technology including gas sale, reasons for
on-line  measurement, natural gas
compositional analysis, its properties,
behavior and effect on volumetric
Measurement system, energy content
calculations as well as processing of
natural gas into LNG, CNG, LPG, SNG and
NGL products.

Various mixtures of different Quality Gases
received from different Gas Producers and
monitoring of co-mingled gases was also
discussed during the training course.

A variety of equipments used for Gas
Quality Measurement like Gas
Chromatographs, Calorimeter, Sampling
system and different Analyzers were also
discussed. In addition, a demonstration
session of the real time on-line Gas
Chromatograph  systems was  also
arranged. The trainer displayed an in,
depth knowledge of Custody Transfer
Measurement Gas Quality and Energy
Measurement.

Abdul Rasheed Khanzada, Regional
Manager, Abdul Ghani Jokhio, DGM (CS)
and Danish  Malik, Incharge  GTI
Hyderabad were also present during the
certificate distridupin ceremony.

TBS Installation and
Maintenance

A two-day training workshop was held at
GTl Hyderabad on TBS Installation and
Maintenance.  The  workshop  was
conducted by Tarig Farooqui, ACM
(Distribution) Karachi. The course covered
different functions of TBS Installation and
Maintenance including Pressure
management, pressure profiling which is a
major tool to reduce UFG, pressure
recording charts and Meuller No-BLo Gas
meters valve changer.

The training was full of practical approach.
Nadir Memon, DCE (Distribution) gave a
practical ~ demonstration  about  the
installation and maintenance functions
during the session. @
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TRAININGS - APRIL and MAY 2014

English Language Course CP Training

[* = ¥ ;
Two batches of participants of 2-month long comprehensive English Language Level 1 (BAIC) Naik Muhammad, DCE (Incharge CP Hyd)
course conducted in April and May 2014 by MS Eureka conducted a workshop on Cathodic Protection at

Regional Office Nawabshah from May 21 to 23, 2014

FRONTLINE SOLDIER OF WAR AGAINST UFG

M. Arshad Ghazali, DCE, Training at GTI Karachi, a frontline soldier in the war against UFG has designed and conducted multiple trainings
courses in SSGC’s franchise areas. He has designed the following listed manuals on various subjects for ready reference for both executives
and staff for increasing job performance.

Gas Piping and Installation of Gas Appliances (Codes)

Compilation of AGA codes regarding gas piping and installation of gas appliances. The guide is beneficial for gas
fitters, relevant engineers and consumers. It was written in both English and Urdu languages (Published in 2007)

Gas Piping for Gas Fitters

-
e N o e sty of e o | ST
It is the first course of its type designed in the Company for improving the working quality of gas fitters for controlling G-
gas leakages from service risers. It is beneficial for Gas Fitters, Supervisors, UD and CRD Engineers. {_ o
(Published in 2009) "

:U\" LALIE s e T
18| P

Gas Piping for Houseline Fitters

The course addresses the preservation of natural gas and its safe usage and is beneficial for houseline fitters,
supervisors, contractors, engineers of Sales and UD Departments. (Published in 2011)

Construction and Maintenance of PE Pipe Line

This course is especially focused on minimizing UFG through responsible Construction and Maintenance of PE
pipelines. The distribution engineers / executives, operatives and those who are involved in P.E pipeline
construction and maintenance in the company can enhance their capabilities through this guide.

(Published in 2013)

Mr. Ghazali’s efforts towards increasing organizational productivity and quality through training and research compilation are appreciated by
the Company. @
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CCD executives learn about
diverse ways to strengthen
SME competitiveness

in a globalized world.

C

The seminar shed light on the expanding SME sector, its issues and
what needs to be done for improvement of this sector in Pakistan.
Dr. Christoph H. Loch, Director, Judge Business School, University
of Cambridge was the keynote speaker at the event. He discussed
SME management in the regional and western countries in detail,
outlining their challenges, struggles and efforts targeted towards
acquiring business stability and growth, In the course of the
discussion, Dr. Loch also suggested workable models.

orporate Communications’ Assistant Managers Danish Javed
and Nauman Saeed attended a seminar on SMEs
Management in Asia and South Asia on May 13, 2014.

Dr. Loch discussed a very interesting concept called the boss’s
bottleneck that dilated on typical problem of managers trying to
hard work and micromanaging day to day affairs.

Happenings

The participating SSGC executives got a chance to ask questions and share perspectives on management related concepts

- \THEFLAME JUNE2014/ 22
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BOSS'S BOTTLENECK
AND TURNOVER ISSUES

The guest speaker said that micromanagement leads to bottleneck
of decisions and slows down progression. Not only that, it also
de-motivates key energetic employees or subordinates who can
prove to be really handy if faith is shown in their abilities, he
explained.

Cases from varying geographic locations such as India, China,
Germany and UK were also discussed for reference and enhanced
understanding of the professional audience present on the
occasion.

SSGC executives asked pertinent questions about employee
retention, training and development as well as turnover rates in
SMEs. ©
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WITH RIGHT DIET AND PHYSICAL ACTIVITY — DR. ZAMAN SHEIKH

Professor Dr. Zaman Sheikh of
I:) Dow Medical University of Social
Sciences and South City Hospital
delivered an informative lecture on Obesity
at the Head Office Auditorium in May 2014.

The seminar was organized by the Medical
Services Department.

aul o

(Above) Dr. Sheikh, Dr. Munawar and other SSGC doctors addressing the Company employees; (Below)
presenting gifts to the winners of the quizzes

Dr. Sheikh stressed that while obesity and
overweight is one of the most serious
medical conditions worldwide, the number
of related cases continue to rise in

Pakistan.

The learned doctor attributed the medical
condition to various reasons including
energy imbalance (calories consumed not
equal to calories used), little or no physical
activity, psychological and genetic factors.
He added that obesity is a known risk
factor for Type 2 Diabetes, Coronary Heart
Disease, Metabolic Syndrome Breast and
colon  cancer,  oosteoarthritis  and
hypertension.

The doctor said that while physical activity
is one way to overcome obesity, it has to
move in tandem with a healthy diet. He
said healthy eating means eating five or
more portions of fruit a day, focusing on
starchy foods, such as wholemeal bread,
pasta, rice, cereal or potato, reducing
intake of foods high in fat and food high in
sugars, using cooking methods which
reduce fat, such as griling, reducing
alcohol intake (high in calories) and
consuming less high fat/sugar snacks. He
expressed his concern for rising intake of
fast food among all age groups and
attributed it to increasing obesity cases.

The doctor said that while
physical activity is one way
to overcome obesity, it has
to move in tandem with a
healthy diet. He suggested
a stepwise increase in
activity such as using the
stairs and walking to
market if they are close to
home.

To adults, Dr. Shaikh recommended at
least 30 minutes a day of at least
moderate-intensity physical activity on five
or more days a week. At the same time he
said that a stepwise increase in activity
such as using the stairs and walking to
market if they are close to home. On the
other hand, he said that children and
young people should achieve a total of at
least 60 minutes of at least
moderate-intensity physical activity each
day.

Dr. Munawar Hyat, ACMO said that given
his vast knowledge and experience of the
subject, Dr. Sheikh is the best person to
talk about obesity.

After Dr. Sheikh’s presentation, a quiz was
held to gauge the attentiveness of the
participants and prizes were given to those
who answered the questions correctly. @
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AVOID OBESITY AND FATAL DISEASES:
SPEAKERS STRESSED

Female employees of Quetta medical centre listening to presentations by Dr. Tabassum Sadiq and Dr. Najma Ghaffar

In the end, all the

The doctor also informed the audience that breast cancer.

uetta Medical Centre frequently
arranges health awareness
programs in order to educate the

Company
diseases.

employees on common

On May 5, 2014, the Centre organized a
program on ‘Obesity and Breast Cancer’
exclusively for the female employees.

Dr. Tabassum Sadiq, In-charge Medical
Centre delivered an all-inclusive lecture on
obesity. She informed the gathering that
obesity is a complex disorder involving an
excessive amount of fat.

obesity is not just a cosmetic concern but
is also responsible for increasing the risk of
diseases such as heart ailments, high
blood pressure and diabetes.

Dr. Sadig stressed that dietary changes,
increased physical activity and behavioral
changes can help in losing substantial
weight.

Dr. Najma Ghaffar, Senior Obstetrician and
Gynecologist of Bolan Medical College
delivered a very useful lecture stressing on
prevention, treatment and complications of

participants were given a chance for a
‘Self-breast examination’.

Dr. Sadiq stressed that dietary
changes, increased physical
activity and behavioral changes
can help in losing substantial
weight.

During the seminar, BMI of all the
participants was also performed. @
Courtesy: Dr.  Tabassum
RMO/Medical Centre

Sadigq,

IN TOP 10 FOR HEAVY REASONS

According to the Global Burden of Disease Study published in The
Lancet, Pakistan ranks ninth in the top 10 list of the most obese
countries in the world. Pakistan is number nine in the world. American
heads the list that contains both developed and developing nation.
Here’s the list of ten countries battling with expanding wideline.
1. United States
2. China
3. India
4. Russia
5. Brazil
6. Mexico
7. Egypt
8. Germany
9. Pakistan
10. Indonesia

This is @ major reality check. @
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FOR HEALTHY LIVING

The Medical Services Department
—|_ organized a ceremony at the head

office auditorium on May 28. 2014.
The event was a conclusion of a year long
initiative started by the doctors of the
Department led by Dr. Munawar Hyat,
ACMO. The initiative comprised of each
doctor taking 50 Company employees
under their supervision and working with
them in lowering their cholesterol levels to
bring them to optimum levels via healthy
lifestyle and diet plans. The ceremony was
to celebrate the culmination of this
exercise.

During the ceremony, successful patients
were given giveaways and gifts for their
yearlong efforts. The event started off with
a presentation from the Project’s team
leader Dr. Areeba. Dr. Munawar Hyat
(ACMO) also spoke on the occasion on
various important aspects of balanced diet

and healthy lifestyle and
lauded the efforts of medical
department’s team who

worked with determination
throughout the year along
with  their patients. The
program ended with closing
statements and quiz
competition to keep the
crowed engaged. @

was

S [ YLE

The initiative comprised of each doctor
taking 50 Company employees under
their supervision and working with them
in lowering their cholesterol levels to
bring them to optimum levels via healthy
lifestyle and diet plans. The ceremony
arranged  to
culmination of this exercise.

celebrate the

Dr. Munawar Hyat with
Project consultants Dr.
Areeba Ahmed (Team
Leader), Dr. Sarwat Raza,
Dr. Fariha, Dr. Arif Waheed
and Dr. Huzoor Baksh and
participating executives

THE UNSUNG M

Going the extra mile for the

G community and the common man
of Pakistan has been SSGC'’s forte

since decades. Every department of the
organization plays its part when it comes
to making an effort for the people. The
Medical Services Department has been
one of the front runners when it comes to
such endeavors. Continuing with its
legacy, the Department along with Imkaan
Welfare Organization, a local NGO, set up
a 2 week long medical camp for the

SSGC doctors at the camp witl

poverty stricken people of Machar colony,
one of Karachi’s largest slum areas.

Apart from inaugural day of the camp
where more than 200 patients were
catered through on spot OPD set up,
SSGC’s doctors committed 4 hours every
day on rotation basis for 14 days to keep
the OPD running for the community which
consists of mostly Burmese and Bengali
population. According to on ground
insights, the main problems that exist in

h former SGM (MS) Dr. Shehla Naqvi; doctors attending to the patients

—O0

AHS

the area are of malnutrition, skin infections
and diseases caused by poor hygiene
conditions. All female and male doctors
including Dr. Amir, Dr. Arif, Dr. Mumtaz
Shar took part in the activity. However the
role of supporting staff, Security Services
Department and Tanveer Soomro, CM
(Admin-Medical Department) has to be
lauded when it comes to the success of
this immense operation by SSGC’s
Medical Services. @
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WITH IJAZUDDIN FARUQI

jazuddin Faruqi, one of SSGC'’s
most proficient executives, bid
farewell to the Company he was an
integral part of for 38 years. Mr. Faruqi
joined the Company in 1976 as a Trainee
Engineer and rose to become a Sr. General
Manager.

The soft spoken yet assertive Mr. Farugi
sat down with The Flame’s editorial team
members Muhammad Ali Gohar and Syed
Imran Ahmed to talk about his younger
days, career, his family life and shared with
us his secrets of success. Excerpts from
the interview:

Please describe your childhood and
younger days.

| was born in Karachi but because of my
father's frequent postings, | studied in
several cities of Pakistan. | got admitted to
St. Bonventure  Dutch  School in
Hyderabad. My father then got transferred
to Lahore and | completed my
matriculation from there. | then did my
Intermediate from Lahore followed by B.E.
in Chemical Engineering from Jamshoro
Engineering College back in mid-70s.

Tell us about your career progression

My first job was in Pakistan Steel Mills back
in 1976. After a short stint there, | joined
SSGC which was Sui Gas Transmission
Company (SGTC) then as a Trainee
Engineer on a one-year contract. | was
absorbed into the permanent cadre in July
1978 in Grade Il in the Planning and
Development (P&D) Department where |
spent most of my career. At that time, Mr.
Ziaullah was GM (P&D). | immediately got a
chance to work on major transmission and
distribution projects such as Quetta
Pipeline  Project and Shikarpur-Dadu
Compressor Station. | spent more than 23
years in P&D and due to my focused
approach and dedication to the Company,
made impressive forays in the career
ladder. After P&D, | was transferred to the
Stores Department in 2001 as DGM and
then in 2005 to Customer Relations. In
2008, | became GM (CRD) and in the stint
as the head of customer relations was able
to apply my expertise and experience in
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To me leaders are one who take their team together, provide
equal opportunities for all without any discrimination, and
motivate them to prove their worth through action rather

than words.

further improving our service levels.  After
prolific stints in Procurement and HSE, |
returned to P&D. Finally in 2010, | was
promoted as SGM (Transmission) and
retired as SGM (Engineering Services) on
March 28, 2014.

Please recall some of the high points
of your career.

In 1979-80, | got a fantastic opportunity of
spearheading the team working on Sibi
Compressor Station where we had set up
a base camp. Despite a scorching hot
weather and difficulty in setting up the
infrastructure due to indifferent weather,
we were able to commission the project in
time and successfully.

How would you define leadership?

To me leaders are one who take their team
together, provide equal opportunities for all
without any discrimination, and motivate
them to prove their worth through action
rather than words. In addition, the leader
should be caring and must see that if one
of his team members is in distress and in
need of help, he must not hesitate to reach
out to him. As the head of CRD, whenever
my field staff would get injured during an
operation or a task, | would personally
show my concern and be there for him.

At this point we were joined by his wife Ms.
Rehana Faruqi and daughter Sadaf. Mrs.
Farugi called her husband a dedicated
family man who not only gave all the love
and attention to his wife but was always

obedient and respectful to his parents. She
recalled that whenever Mr. Faruqgi would
return from work he would ask his parents
if they had meal. She said that her
husband has helped her in shaping up her
personality and because of him she finds
herself to be confident and contented with
life. Mrs. Faruqgi added that she and her
husband always wanted her three
daughters and one son to get quality
education and today, by the grace of God
they are all settled and doing well in their
professional lives.

How would you compare the Company
with the one you joined 36 years ago?

Those were definitely better days because
there were fewer problems on the ground.
Today we are faced with a number of
challenges such as UFG and a huge
demand-supply gap, which requires
focused approach to ensure that they
don’t complicate any further. There is a lot
therefore that needs to be done to bring
the company back to glory days.

Your view of The Flame and any
suggestion for improvement?

The Flame is an excellent magazine that
comprehensively covers the Company’s
news and happenings. Both the content
and quality are good. However, please
ensure that employees outside Karachi too
get regular coverage since The Flame is
one of the most effective ways for them to
get their projects and achievements
noticed. @
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SoGU — THROUGH THE LENS

CNG ASSOCIATION RECEPTION

All-Pakistan CNG Association hosted a reception for corporate
sector including the SSGC management led by Managing Director
Zuhair Siddiqui who was also the chief guest on the occasion. The
theme of the reception, held at a local hotel in Karachi on April 14,
2014 was ‘Revival of CNG Industry’.

NEWLY CONSTRUCTED TELECOM BUILDING

IH‘ b
[

The Civil Works team recently completed
the construction work of the Telecom
Building in HQ Dadu summarily and
handed it over to the facility operators.
Pictures show S. M. Amir Shah, Engineer
(CW), Riaz Gadahi, Engineer Telecom and
contractor Altaf Dehri. The project was
completed by Mr. Shah and his team under
the supervision of Kamran Nagi, GM (P&C)
and Syed Badaruddin Ahmed, Chief
Engineer (P&C). [} -

LABOUR RIGHTS THROUGH MEDIA EYE

On the occasion of Labour Day, Karachi University’s Mass Communication Department held a seminar on ‘Labour rights through Media
Eye’ on May 5, 2013. Shahbaz Islam, DGM (CCD) was invited as one of the leading speakers at the seminar. Inayatullah Ismail, CM (Media
Relations), Muhammad Ali Gohar, DCM (CCD/CSR) and Saad Khan, Executive (CCD) also participated in the seminar.

|27 \THEFLAME JUNE20Y4/




Training
Cover The Month - UFG ) . Through
&
Story That Was The Facility Control Happenings Development Healthcare Interview the lens Canvas

P&D VETERANS GIVEN A BEFITTING FAREWELL

lunch reception. The retiring employees, Arshad Hameed Baloch, DCM (Library

Services), Khawaja Arshad, DCM (CAD) and Javed Hussain (Supervisor) were
presented with gifts from Fayaaz Merchant, ASGM (ES) and bouquets by their colleagues in
recognition of their meritorious services to the Company.

—|_ he P&D Department bid farewell to three of its veterans by hosting them on a hearty

RAWISH CALLS IT A DAY

aleem Rawish, an SSGC veteran who has served many
S departments ably for 38 years, was a popular figure in the

Company known as much for his financial skills as for his
literary bent. This month he bid farewell to the Company after
reaching superannuation. He also visited CCD where its DGM
Shahbaz Islam presented him with a gift bag. Three volumes of
Mr. Rawish’s poetries have been published while a book has been
written about the talented Mr. Rawish.

IN RADIO

Muhammad Faraz Ameen, Assistant in Gas Purchase Section of
the Finance Department participated in a FM 100 program that
went in May 2014 on the occasion of Mothers’ Day. Mr. Ameen
was interviewed by VJ Mehfooz.
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THE PUNCH LINE
Top 5 Digital Trends For 2014

1. An Identity Based Eco-System.

We, as humans, have always had an innate need to express
ourselves. By that very expression, we further our identity. Smart
companies, such as Facebook (with their timeline feature) and
Amazon (with their personalized recommendations) are already
taking advantage of what | refer to as an Identity Based
Eco-System. The digital world of tomorrow, be it consumer or
business, will revolve around the individual identity. The companies
who want to take advantage of this trend will proactively create
ways to harness the idea that showcasing our identity is the most
human and primary of desires.

2. Content Curation and Aggregation

Remember the movie You've Got Mail, with Meg Ryan and Tom
Hanks? It was a blockbuster hit and romantic comedy at its best.
But, they can never create a remake of that movie. Why? Because
no one is that excited to receive email anymore! We have gone from
an information hungry to an information overloaded society.
However, we still require information on a daily basis — now more
than ever. Hence, we see the rise of websites such as Pinterest,
Quora, and List.ly. Pinterest is technically nothing more than an
organization system for images which already exist, but because
we desperately need that system for aggregation, it is a success.

3. Video = Device Agnostic.

When was the last time you uttered the phrase “l am watching video
on television.” Chances are you may watch a video on TV, but you
may just as easily be watching it on your tablet or smart phone.
Video continues to become device agnostic. (Much to my chagrin,
my husband takes advantage of this fact by pausing the episode on

TV only to continue it on his tablet at the restaurant. From a
business standpoint, online video will continue to play a bigger role
in the digital space.

4. The 4 Screen Revolution.

The last Super Bowl showcased this trend better than any other
event. While people watched the game on TV, they were checking
their work email on the computer for the next day, tweeting about
the game on their tablet, and texting their friends at the same time.
The number of screens we are used to will only increase with time.
When we say screen, | don’t necessarily mean a solid box. Google
glass would also qualify as a screen. Any surface (tangible or not)
which you interact with can be considered a screen. Look for
advertising to innovate as the available surfaces, on which to
interact, increase.

5. Social Literacy Skills Required

Social media literacy will be required by companies for most jobs,
but especially for the C-Suite. It expands beyond understanding
social platforms to making the digital landscape an inherent part of
your professional repertoire. As a skill set, social media literacy will
be divided into two areas — personal and organizational. On the
personal level, professionals will have to know how to create
content, curate relevant information, and connect people and
resources. On an organizational level, agility (in thought and
strategy), the ability to aggregate multiple points of data for decision
making, and authenticity (the real deal, not the perception) will be
required. @

Source: Forbes.com
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Abeera

d/o Sarfaraz Ahmned Shaikh,

Engineer (C.P) Distribution Regional office
SSGC, Larkana secured 1st position in
her Class IV from “The Educators”.

Syed Omer Ali
s/0 Syed Nasar Ali secured 3rd position
in his Class VIII from “The Educators”.

Mahak Ali Shah
d/o Syed Nasar Ali secured 4th position
in her Class V from” The Educators”.

Uzma Rasheed

d/o Rasheed Ahmed, Driver secured 1st
position in her Class Nursery from “Bright
Public School”.

Javeria Rasheed Ahmed

d/o Rasheed Ahmed, Driver secured 1st
position in her Class Il from “Bright Public
School”.

Masooma Asghar

d/o Rafia Abbassi (A M Sales, Larkana)
secured 2nd position in Class Il from
“Shams High School”, Larkana.

~MIC ACHI
EMPLOYEES CHILDREN

Training
&
Development

Through
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\Y
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Fatima Shaikh

d/o Nazir Hussain Shaikh, Incharge
(Finance) Regional Office Larkana
secured 93% in her Class KG from “The
Educators”.

Faiza Rasheed

d/o Abdul Rasheed, Senior Fitter
Jacobabad, Distribution Department
secured A1 grade in her Class | from “St.
Johns Group of Grammar Schools &
Colleges”.

Sonia

d/o Krishan Lal, Superintendent
(Rehabilitation Department) Hyderabad
secured 84.5% marks in Class VIII from
“Silawat Roshan Tara High School”.

Sania Ali

d/o Muhammad Rafique

secured A-1 grade in Class prep-Il from
“Little Folks Secondary School”,
Mirpurkhas.

Ali Hammad

s/0 Muhammad Rafique secured A grade
in Class Il from “Little Folks Secondary
School”, Mirpurkhas.

Hamza Ali

s/o Deedar Ali Pechuho, Dy. Manager
(IMC) secured “A” Grade in his Class IV
Final Exams from New Crescent
Grammar School, Karachi.
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Owais Durrani
s/0 Farooq Durrani ( Grade Il officer).

secured 1st position in Class Il from
“White Rose Grammar School”, Karachi.

Ahmed Raza,

s/0 Deedar Ali Pechuho, Dy. Manager
(IMC) secured “B” Grade in his Class VIlI
Final exams from New Crescent
Grammar School, Karachi.

Salman Ahmed
s/0 Naik Muhammad Shaikh, DCE (CP)
secured 1st position in Play Group Class

Igra
d/o Usman Ghani secured A-1 grade in
Class Prep-I| from “Rose Educational

s/0 M.Asif (Head Helper, Rehabilitation
West) secured A grade in Class Prep-I
from “Hamagadam Model School”.

d/o Ghulam Sarwar Kalyar, Helper,
Distribution Zonal Office, Noushero
Feroze, passed her KG Class Il Final
Examination in City Public School.

Society”. from Creative Kids School Qasimabad,
Hyderabad.

i’ e
Muhammad Asim Preena
s/o M.Asif (Head Helper, Rehabilitation d/o Kishore Kumar (CRD Recovery,
West) Secured A-1 grade from Larkana) secured 1st position in class V
“Hamgadam Model School”. / from “Igra Intermediate College” Larkana.
Muhammad Atif Farhana

3

Muskan

d/o Kishore Kumar (CRD Recovery,
Larkana) secured 1st position in class VI
from “Igra Intermediate College,
Larkana”.

—XECUTIVES SUPERANNUATIONS

Name Designation Department Location Date of Exit
Mustafa Abdulla SGM(D)-North Distribution Head Office 16-04-2014
Haroon Rashid A/GM(D)-B Distribution Quetta 22-04-2014
Akhtar Ali Awan DCM Billing Gulshan Igbal Zone 04-05-2014
Muhammad Shafique Jawaid | Manager Billing Orangi Ext. Zone 06-05-2014
Abdul Hameed DCM P&D Head Office 12-05-2014
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LiONS ROARSD LOUD, *
HKANGAROOS HOPPED BIG
AND FALCONS FLelN HIGH

Sports Festival Exclusive THE FLAME JUNE 2014




STAND UP FOR THE CHAMPIONS

SGC Sports Festival 2014 started on April 25, 2014 with a bang and ended with a bigger bang with a glittering Award Ceremony held

S on May 17th at SSGC's Karachi Terminal ground. IT Lions were crowned the new Champions by the virtue of winning highest number

of medals. Last year's Champions MS Kangaroos finished a close second while Finance Falcons secured the third spot. Five other

inter-divisional teams comprising of 800 athletes participated in more than 24 indoor and outdoor games played out in different venues in
Karachi for nearly one month.

While addressing the Company executives and their families, chief guest Zuhair Siddiqui, MD,
SSGC hailed the teams’ competitive spirit and a briliant ~ show  of  camaraderie

A A A
demonstrated by the sportsmen. He said that I H= FLAM: sports is an ultimate leveler and in

this Festival one saw plenty of unity and . togetherness among the players. The
MD especially congratulated Project lead =)l(| l l |=|V= Shahbaz Islam, DGM (Corp.
Communications/Organization Development) and his team for putting together a

spectacular sports extravaganza.

Earlier, in his speech, Yusuf J. Ansari, DMD (Corporate Services) who
his hope that the Company employees will be able to demonstrate

is also Sr. Vice President SSGC Sports Board expressed
the same determination and a will to win in their day jobs.

In their addresses, Sui Southern Officers Association's General
Irfan Ali Jafri, congratulated the organizers for arranging

Secretary Shahabuddin Siddiqui, and President
a magnificent sporting event. They said that

SSGOA had chipped in to co-organize this
participating team’s performances and
families with quality entertainment.

Project Lead Shahbaz Islam thanked the
extensive coverage, sponsors for their
departments inside the Company for their

In between the Award Ceremony, SSGC's

brought smiles all around. After dinner, some
Mohammad Ali Shyhaki and Hasan Jehangir
songs while the comedians brought the

Award Ceremony to acknowledge the
provide the Company executives and their

media for giving the 4-week Festival,
monetary support as well as all the
respective support.

executives presented comedy skits that
of the country's leading musicians including
entertained the audience with their popular
house down with comedy and wit. @
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THE GLITTERING
CLOSING CereMONY
*
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