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Editor’s Note

Individual Responsibility e equi

The editorial team wishes its valued readers e Syed Imran Ahmed

a very happy new year. 2013 was a year full
of challenges for SSGC but the good news
is that we have emerged unscathed. This is
not to suggest that the future will be crisis-
free. This winter as temperatures dropped
substantially, demand for gas increased for
instance in Balochistan from around 45 mmcfd
to 180 mmcfd whereas the pipeline capacity
is in the vicinity of 150 mmcfd.

Coordinators:
e Uzair Ahmed Khan
¢ Danish Javed

Sui Southern Gas Company Limited
Corporate Communication
Department, 7th Floor, SSGC
House, Block 14, Gulshan-e-Igbal,

Being a customer-centric utility, SSGC always places top priority to its domestic Karachi-75300
customers when it comes to providing uninterrupted gas supply. The Company

manages gas load with its best available resources and to ensure optimum PABX: 021-9902-1771-5,
gas supply to its domestic customers, it curtails gas supplies to other sectors, 1791,1720 & 1739

in accordance with the Government's gas load management plan. In such Fax: 021-9923-1622

taxing times, SSGC expects its customers to use gas responsibly and sensibly it
so that each one of us can contribute towards bridging the widening demand E-mail: flame@ssgc.com.pk
Qd supply gap, while keeping our lives safe. m J Printed by: The Times Press (Pvt) Ltd.
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' Project Status l

WB discusses NGEP status with Company officials

World Bank team holding talks with the senior management

World Bank delegation visited
A SSGC head office recently for

wide ranging talks with its
senior management and
departmental heads on the ongoing
Natural Gas Efficiency Project (NGEP).
During meetings held on December
9, 2013, the delegation discussed
many aspects of the implementation

stage with the Senior Management,
Distribution and NGEP Executives.

Before a detailed presentation with
the concerned department heads
and team members, the delegation
met with Zuhair Siddiqui, MD, SSGC,
Irfan Zafar, SGM/Incharge
(Operations) and Rahat Kamal

Siddiqui, Project Director.

The objective of the $200 million
Project, to be funded periodically by
the World Bank, is to enhance the
supply of natural gas in Pakistan by
reducing the physical and commercial
losses of gas in the pipeline system. m
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' Anti-gas theft activity '

LAY

SSGC cracks down against direct gas use

he Task Force team of the
T Customer Relations Department

conducted a successful raid
in Muhammad Khan Colony, Baldia
[ttehad Town, Karachi on December
19, 2013. The team disconnected
more than 800 illegal connections,
removing all rubber pipes through
which gas was consumed directly
and with utter disregard for the law.

The quantum of gas consumed
through this illegal arrangement was
more than 45,152 mcf which in
qualitative terms, translates to Rs.
7.2 million per annum. Despite the
fact that Baldia Town has been of
late a volatile location faced with an
uncertain law and order situation, the
team went about their task
determined to crack down on natural

gas theft, which is one of the primary
causes of Unaccounted for Gas
(UFG).

The Task Force also raided Gulshan
View Apartments, near Sohrab Goth,
Karachi on December 20, 2013 and
disconnected 200 illegal connections
through which gas worth Rs. 1.8
million was being stolen annually. m

Distribution team unearths 50 theft cases

s part of the Company's
A ongoing initiative against UFG,

the Karachi Distribution -
Western Region’s anti-gas theft team
led by Ali Hussain Jamali, Dy.
Manager, DSM (West) and Bashir K.
K raided and unearthed about 50
underground gas theft cases at
Dawood village and Hub Area. The
raid took place on December 11,
2018.

‘
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50 houses in Dawood village and
Hub area were found using
unmetered gas through underground
theft clamps from 2" and 4" dia main
pipeline, with total disregard for law.
During the raid, several underground
theft clamps were detected and
dismantled.

Courtesy: Mushtaq A. Siddiqui, GM
(Dist. West.) m

S&M pounces
on direct use

n its drive against the growing
| menace of UFG, the S&M

Department sets stringent
targets for arresting the increasing
trend of gas theft. Planned and
coordinated operations against
the culprits have produced
encouraging results but efforts
will continue to ensure that UFG
comes down drastically.

g

During November 2013, the S&M
team detected a number of cases
related to direct use of gas. 113
cases were registered in Karachi,
50 in Hyderabad, 11 in Sukkur
and 29 in Quetta. Majority of the
cases registered were against the
commercial customers, followed
by domestic customers. Theft
cases are subsequently
processed through Claims
Assessment Committee. m
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' Achievements l

SSGC collaborates with UBL to facilitate e-payments

SGC has become the first
S public utility company in
Pakistan to sign an agreement
with United Bank Limited (UBL) to

provide its bill paying customers with
the facility of electronic payments.

Services' section of SSGC's IT
Department. The system aims to
eliminate manual processing, control
invalid transaction processing and
improve overall data processing
standards eventually leading to

e-bill payment process

SSGC

Consumer pays
SSGC bill
at Bank branch

SSGC Consumer

Branch Teller

Through this agreement, SSGC bills
would be processed and paid via
UBL's southern branches in Sindh
and Balochistan. This efficient and
cost-effective initiative was
undertaken by the Value Added

Teller searches
Customer Number
and Billing Month

= ===/ Uploads bills SSGC
; File on FTP Bill File

Bank downloads
bills File from FTP

Bill Receipt
Report
uploaded
on SSGC FTP

Web-based Utility Bills
Collection System

|

Collect cash at
counter and
transfer funds to
SSGC MCA

convenience for the customers.

This latest customer-focused facility
encompasses complete electronic
bill payment and data processing of
70,000 bills through the Utility Bill

Control Switch (UBCS) thus shifting
the volumes from manual to online
processing. This in turn will provide
several benefits including reduced
customer complaints, quick transfer
of funds reducing the cost of holding
funds, reduction of invalid transaction
processing, improvement of data
processing standards and generation
of quick customer updates.

In his remarks, Zuhair Siddiqui, MD,
SSGC reiterated that this initiative is
a part of the Company's technology
road map implementation that aims
to make the entire system cost
effective and customer-centric.

Ali Hasnain, Head of Retail Banking,
UBL stated that this mutually
beneficial relationship will assist both
organizations to enhance their
customer experience. He added "I
am confident that SSGC will benefit
from this customized bills collection
solution in monitoring and
reconciliation of transactions. We look
forward to develop a mutually
beneficial, long term banking
relationship with SSGC". m

SSGC wins 3rd Fire and Safety Excellence Award

in HSE and successful

S SGC's excellent performance
implementation of fire and

safety management system was
acknowledged when the Company
won the 3rd Fire and Safety Award

held on December 17, 2013 at a
Karachi hotel.

Fire Protection Association of
Pakistan and National Forum for
Environment and Health jointly
organize the ceremony for offering
Excellence awards to organizations
for their best practices on Fire and
Safety, every year.

SSGC won this award on account
of its proven record of mentioning
and reporting its good fire and safety
practices and procedures
implemented in entire SSGC, in
accordance with internationally
recognized HSE Management
system based on OHSAS
18001:2007 standards.

These reports were evaluated by a
panel of judges who are leading fire
and safety professionals. m
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LSA m lslamabad Acknowledgmg a long assoc1atlon

Long Service Award Ceremony
Awas held in Liaison Office,

Islamabad for 2009, 2010 and
2011 to reward SSGC executives
and employees based in the federal
capital. The ceremony was held on
November 29, 2013. Fasih Azhar,

GM (HR) was the chief guest on the
occasion. Also present on the
occasion were Malik Javaid Usman
Hamoka, ADGM (HR), Shaukat Ali
Bobak, DCM (Admin. Services) and
CBA's office bearers including
Muhammad Aslam Rajput, Chairman,

Saeed Ahmed Khan, Vice Chairman,
and Zulfigar Ali Qadri, General
Secretary.

Following are the recipients of the
Long Service Award:

Name Designation Grade
Ghulam Murtaza Executive Exe-1
Waheed Hussain Sr. Head Record Keeper SS-V
Amijad Rasool Assistant SS-IV
Moula Dad Sr. Head Assistant SS-IvV
Tariq Latif Abbasi Sr. Superintendent SS-V
Haroon Rasheed Superintendent SS-V
Said Muhammad Sr. Superintendent SS-V
Shaukat Ali Khan Sr. Superintendent SS-V
Sultan Ahmed Superintendent SS-V

s
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l Electrical Services '

New power house installed at Regional Office Hyderabad

|
.

T —— 0

\
-_. S — - e

n uninterrupted electric power
A supply is generated within the

SSGC facilities with capacity
for large electrical power output. A
power station (also referred to as a
powerhouse or generating plant) is
an industrial venue for the generation
of this electric power. At the center
of nearly all power stations is a
generator or a turbine.

t"

Electrical Services (ES) Section of the
Services Department is mainly
responsible for the installation,
commissioning, operation and post
technical support of power houses
along the gas pipeline route,
repeaters, head quarters, regional
offices and CFCs along with HVAC
systems, and elevators at building
sites and other diverse areas.

Recently, Services Department
successfully completed a new power
house project according to the latest
specifications of cabling and
ventilation. Two major prime power
Gas Generator sets of higher ratings
were relocated from the ad-hoc
location to the newly built power
house. The ES Team led by DGM
(ES) Karim Baloch played a vital role
in influencing efficient resource
mobilization. The entire team worked

day and night to meet the assigned
objective in minimum time possible.
The goal was to avoid key
engineering threats and to optimize
power house performance and
operational procedures to
successfully meet the on-site
requirements in accordance with the
defined SOPs. The existing

generators would now give more
output due to better ventilation and
air intake suction.

Mustafa Abdulla, SGM (Distribution-
North) extended his support along
with Nisar Shaikh, GM (Distribution-
Hyderabad) and Rasheed Khanzada,
RM (Hyderabad) who facilitated the

execution. Engineering Services'
Rehman Akhter Shah, CE,
Muhammad Ali, DCE, Zafar
Khanzada, SE (E) demonstrated their
superior technological capability
throughout the project. SGM/
Incharge (Operations), Irfan Zafar,
used his business and technical
acumen to evaluate technical

feasibility of the proposed change
request and provided his relevant
input.

Keeping in view the critical situation,
the Company's MD Zuhair Siddiqui
facilitated the funding of this project
to ensure that resources are used
optimally. m
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Zaffar A. Khan effectively cites two contrasting change

management cases

/.
Zaffar A. Khan

enowned business leader
R Zaffar A. Khan was recently

the guest speaker at the GTI-
organized Guest Speaker Session.
Mr. Khan served Engro for thirty-five
years and led the Company's change
management program. In the past,
he had been in the Boards of SSGC,
PIA, PTCL and Engro itself and is
currently in the Board of Shell
Pakistan and Acumen Fund Pakistan.
The session was attended by Zuhair
Siddiqui, MD, SSGC, Dr. Shehla
Naqvi, SGM (MS), Irfan Zafar,
SGM/Incharge Operations, ljazuddin
Faruqi, SGM (ES), Fasih Azhar, GM
(HR), Amir Mumtaz Khan, GM (HSE)
and executives from different
departments.

Mr. Khan very coherently explained
the concept of change management
(CM). He observed that the CM
process is a time consuming exercise
that entails considerable risk simply
because one has to work outside his
comfort zone.

The speaker discussed some
common barriers to change including
heavy resistance among the
employees, fear of the unknown and
perceived loss of job advantage in
the form of security level in an
organization and available benefits.
Mr. Khan, who also teaches Human
Resource Management at IBA
Karachi, stressed that the process is
managed through constant
stakeholder engagement. He pointed
out that charismatic leaders such as

5
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MD presenting gifts to the guest speaker

Jack Welch and Lee lacocca can be
helpful yet not essential for the
change management process to
work successfully.

Mr. Khan emphasized that change
management is triggered by external
and internal factors. External factors
include competition, technology,
amendments in law and ownership
changes. He cited complacency,
sloppiness, depletion of talented
individuals as a result of frequent
turnovers as internal factors. Both
the situations require change
management in the form of change
in direction and business thrust or
altering the corporate culture.

The speaker then went on to cite two
contrasting examples of Engro
Chemicals (Pvt.) Ltd. whose change
management process culminated
into the first employees buyout in the

T k]

CFO presenting vote of thanks

corporate history of Pakistan in 1991.
Mr. Khan explained that back then,
Engro was a profitable company but
with an eroding market share and its
principal stakeholder Exxon was no
longer keen on pursuing the fertilizer
business globally. When Exxon made
its plans to sell off each of the units,
the employees felt vulnerable, he p
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' Speakers’ Session '

recalled. However, it was these
employees who became the catalyst
for change. Considerable persuasion
went into convincing the employees
for a buyout and when foreign
partnership was sought, the
employees agreed. With the decision
making having shifted from Exxon
overseas to the Board Room in
Karachi, the new look Engro was
now free to pursue range of
businesses not restricted by global
and strategic interests of the sponsor.
Immediately, the Company expanded

its fertilizer operations and opened a
new venture division comprising of
the best talent in the Company for
the purpose of generating new ideas
and developing feasibility reports for
new businesses.

Mr. Khan summed up the successful
CM process in Engro by stressing
that it focused on organizational
development and governance
including a culture that encouraged
progressive thinking, development of

leadership skills through training
programs and job rotation, resetting
of Company's vision by workforce
themselves and maintaining clear
distinction between shareholders’
and employees’ rights. The results
of the buyout were massive
improvements in fertilizer production,
profit after tax and market
capitalization. In addition, the
Company diversified its business into
polymers and chemical, food, LNG
and LPG terminals, and trading
company, among others and
developed a powerful brand image
and ability to attract talent and capital
for future growth.

The speaker then cited a totally
different example of PIA, where as
its Chairman, Mr. Khan
recommended to the Government
many proposals that could take the
Corporation towards a full fledged
CM process. He said that PIA was
(and still is) an organization in deep
trouble and the malaise was due to
several factors including its inability
to keep pace with changing times,
an ailing corporate culture, decisions
not always influenced by merit and

commercial considerations, heavy
government interference, loss of
financial maneuverability and
competition.

Mr. Khan recalled that his survival
plan for PIA centered at management
and shareholders' levels. At the
management level, he recommended
addressing the leadership vacuum,
right sizing due to excessive
workforce, enforce merit, greater
sense of participation, anchoring

i v

AH et
business on safety, reliability, service
and integrity and rewarding at par
with performance. At the
shareholders' level, his
recommendations included focusing
PIA accountability under one body
and inject equity to plug gaping holes
in the balance sheet.

Mr. Khan concluded by saying that
for a successful change to happen,
the initiative has to come from the
top management with the ability to
take major risks.

The presentation was followed by a
Q&A session in which the SSGC
employees asked some probing
questions which were deftly replied
by Mr. Khan.

In his vote of thanks, Abdul Malik,
CFO, SSGC appreciated Mr. Zaffar
A. Khan for his invaluable
presentation. In the end, the MD
presented the speaker with a gift
bag. m
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Successful auction of retired vehicles - Transparency ensured

with a team of devoted SSGC

employees took the initiative
for disposal of 67 retired vehicles.
After completing all procedural
formalities for disposal of above
vehicles in a limited time period, the
vehicles were finally disposed off
through open auction on December
7, 2013 at M&IM (Stores)
Department Karachi Terminal.

T he M&IM (Stores) Department

The activity generated Rs. 22 million
valuable gain on disposal in
comparison to the zero book values
of these vehicles.

Before the auction, an assessment
for fair market value of the vehicles
was carried out by an independent
evaluator, short listed through Public
Tender.

The reserve price of these vehicles
was determined to be worth Rs. 16
million against zero book value in
SSGC’s books of accounts. The
Public Auction was conducted by
the Auctioneer, ABC Neelam Ghar,
a pre-qualified bidder.

As a pre-requisite, management
approval for disposal of vehicles
through open auction was obtained
while auction activity was
supervised by a Committee led by
a chairman with a team of four
members i.e. each from M&IM
(Stores), Finance, Audit and Admin.
Departments as seen in the table
below.

A mock auction activity was also
conducted a day before the auction
in order to rehearse the auction
process. The Chairman Auction
Committee was also present during
the mock session.

The reserve price of each of the 67
vehicles was kept in separately sealed
envelopes and the same was handed
over to the Chairman Auction
Committee on auction day. These
envelopes were opened and initialed
by Chairman Auction Committee and
endorsed subsequently by the
Auctioneer as well in order to make
the document official and authentic.

The auction was attended by more
than 400 participants. According to
the rules every participant was
allowed to bring one partner to
facilitate the bidder for any decision
making.

The entry of every participant and his
one guest was only possible through
Original ID Card and security passes
issued in co-ordination with Security
Department.

Fida Hussain Qureshi of M&IM
(Stores) Department gave a brief
introduction of the auction process.
During auction, time lapsed on each
vehicle was also computed in order
to have an average time consumed
on each vehicle.

The successful bidder was required
to deposit 25% of the offered amount

alongwith the original deposit receipt
issued by the auctioneer at a specially
arranged cash office within M&IM
(Stores) Department premises.
SSGC's Cash office issued original
receipt to the bidder after collecting
Auctioneer's original receipt.

The original receipt of Auctioneer was
also signed by an authorized
signatory of Auctioneer and Auction
Committee. The sheet of authorized
signatures was also signed by SSGC
and the Auctioneer.

Since the auction process involves
considerable cash inflows, two iron
safes were specially brought from
M&IM (HO) at Transmission Building-
KT a day before the auction and
shifted to Stores premises on Auction
day through a specially arranged van.

Prior to transfer of cash, a team from
TF Department comprising Sarfaraz
Ahmed-HO, Nazim-KT, ljaz-KT,
Nazeer Qadri-SITE and Mmeen-HO,
closed the auction day transactions
and tallied the cash at the day end.
The cash handling activity was
supervised and organized by Sarfaraz
Hussain, DCM (Finance- HO) as per
SOP.

Security Department especially
arranged Security Plan and cameras
recorded the entry of each individual
at the Stores premises gate,
supervised by Security Department
team led by Col. (R) Shoaib Ahmed,
DGM, Cal. (R) Saad Ibnul Hasan, CM
(KT) and Major (R) Ashiqullah Wazir,
DCM.

The marketing banners were hoisted
at different places of the city to attract
the bidders besides the public
advertisement. These banners,
produced by the Corporate

Mr. Kamran Nagi Chairman General Manager (CW)
Mr. M. Igbal Member Manager (Stores)

Mr. Tanveer Member Manager (Audit)

Mr. Tariq Member Manager (Finance)

Mr. Nasir Ahsan Member Manager (Admin)

5
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' Auction '

Communication Department, were
placed by AS Department-HO on the
spots identified by Stores M&IM
Department.

It is worth mentioning that the whole
process of auction went on in a very
calm and peaceful manner and the
auctioneer carried on the auction in
a very professional way.

The auction process ended with word
of thanks to all concerned officials
specially Chairman Auction
Committee, Auction Committee,
SSGC team and others.

M&IM (Stores) Department has
already started working on coming
auctions for retired vehicles, scrap
meters and other scrap at different

store locations.

It is pertinent to mention that there
were some real heroes to this auction
who truly made this auction
successful and without their
contribution, SSGC could not have
fetched such reasonable offers for
the auctioned vehicles. They can be
seen in the pictures below. m
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CP installs new stations in interior Sindh

new cathodic protection
A station was commissioned in

November 2013 near the Lal
Shahbaz Qalandar football ground
in Sehwan Shareef. The station is
meant for the corrosion protection of
distribution steel gas pipelines.

The transformer rectifier was installed
by Cathodic Protection's Abdul Aziz
Jamali, Engineer, Dadu in
coordination with Naik Muhammad
Shaikh, Dy. Chief Engineer/In-charge

.

S

and Noor Nabi Soomro, Asst.
Engineer. They were responsible for
checking and monitoring the status
of gas pipelines.

New CP Station at Saeedabad
Hala

Another CP station was
commissioned in December 2013 by
the CP team near a TBS located at
Hala's locality of Saeedbad. Apart
from Saeedbad, the Station will

2L

protect Mansoora, Bakhar Jamali,
Pir Jandho and Shahmir Rao supply
mains and distributions. The
transformer rectifier was installed by
CP's Sikandar Ali Samo, Sr. Engineer
in coordination with DCE/In-charge
and Asst. Engineer. m

Valuable digital insights, courtesy of Google

orporate Communication
‘ ;Department represented

SSGC in 'Learn with
Google', a conference organized by
the internet giant to create
awareness about opportunities
offered by the digital media in the
Pakistani market.

The Conference was hosted by the
Google team based in its Singapore
headquarters on December 3, 2013.
Salman Siddiqui, CM/Incharge and
Danish Javed, AM who are the part
of the digital media team at SSGC
were selected by Google itself to
attend the Conference as delegates.

5
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The participants were given various
insights about Google's reach
globally. What was even more
interesting to hear was Google's
special research on Pakistan which
was unveiled in the conference,
before the official press release. One
of the most astonishing research
elements highlighted at the
conference was that according to
Google's forecast, the share of
Pakistani internet users in the next
1 billion internet users of the world
was an impressive 19%. This shows
the massive potential of digital
communications in the Pakistani
market, the Google team remarked.

In the panel discussions that
followed the single speaker
sessions, top officials from Telenor,
Unilever Pakistan and Google itself
shared their views on the
importance of user engagement,
improved customer services and
crucial data that is collected from
the digital communications which
are otherwise not possible through
conventional communication
means.

The knowledge gained by the CCD
team will help them in brainstorming
for new ideas for their own digital
media projects. m




9

FLAME

‘ Renewable Resource / Representation '

Solar geyser project - A new era in alternate energy

he widening gap in demand
T and supply of natural gas,

growing population and a
global shortage of conventional
energy and depleting environment
are facts not alien to us today. The
world today is looking up to innovative
solutions for these problems and
Pakistan is no exception where
growing energy crisis is motivating
people to move towards alternative
energy solutions for their daily lives.

SSGC has always been an advocate
of clean energy as well as efficient
distribution of energy resources. This
conservation and self-reliance
approach was

practically

implemented with the introduction of
solar geyser systems initially within
the Company for its employees. The
project formally known as the
"Renewable Energy Initiative" started
with a plan to provide 200 solar water
geysers to employees on first come
first serve basis on cost to cost, and
on easy monthly installment. The
main aim is to encourage the notion
of clean and efficient energy practices
within the SSGC family before it is
promoted further to customers in the
franchise areas. The response to this
initiative has been really positive with
subscription requests coming from
almost all regions of the SSGC
franchise area.

Solar geysers seem to be a very good
alternate to gas usage which will not
only reduce gas bills but will also save
precious resources throughout the
year. The custom-made geysers also
have an electric option which makes
the solar geysers hybrid for excellent
performance on minimum resource
usage.

Currently, SSGC’s Services
Department is handling the entire
initiative under the supervision of
Adnan Saghir (GM Services). Although
the immediate result of the initiative
might not be phenomenal in terms of
quantum of energy saved, it is a good
start which bodes well for the future. m

SSGC represented at an energy seminar

WO senior executives from
T CCD, Inayatullah Ismail, Chief

Manager, Media Relations and
Muhammad Ali Gohar, DCM, CSR
participated in a seminar on 'Energy
Crisis and Pakistan Economy'. The
seminar was organized by Pakistan
Media Marketing Group and
Academy of Letters, Sindh on

December 11, 2013. The
conference was presided by former
Senator Akhtar Ali Baloch while
eminent industrialist Dr. Mirza Ikhtiar
Baig was the chief guest.

Speaking on the topic, CM (Media
Relations) and DCM (CSR)
articulated the need to manage the

energy crisis and also emphasized
on the individual and collective
responsibilities to overcome the
crisis. They informed the audience
about simple steps that could bring
about a significant reduction in their
electricity, water and natural gas
bills. m
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Overcoming stage fright at an SSGCWA event

sage once said that a human
A brain starts working the

moment you are born and
never stops until you stand up to
speak in public. Even though most
of the thirteen speakers at '5 minutes
of fame...", a public speaking contest
organized on December 6, 2013 by
SSGC Women Association
(SSGCWA) were displaying their
public speaking skills for the first time,
they certainly did not give the
impression of losing their heads at
any time. Veteran actor and banker
Raju Jamil and Asif Ansari, DGM (IR)
judged the performances.

On a stage lit up with light bulbs and
an impressive back drop, the
contestants spoke extempore in
either English or Urdu on topics
randomly selected by themselves on
the spot. Moinuddin, DCM (Finance)
won the first prize and got a wood-
sculpted trophy depicting a
microphone. CCD's Danish Javed
(Asst. Manager) and Muhammad Ali
Gohar (DCM) secured 2nd and 3rd
places to deservingly earn their
trophies.

Although the majority of the
contestants were taking the floor for

5
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Speakers impressed everyone with their flair and confidence

SSGC Women Asso

mdly';iﬁresents

the first time, they won the judges'
nod for following the judgment criteria
which included speech structure,
body language, tone of voice, level
of confidence, conceptual thinking
and convincing ability. While
SSGCWA's Vice President Asma Butt
and Farwa (CRD) hosted the show,
Rashid Mahmood (IT) entertained

with witty and humorous remarks
while conducting quizzes and tongue
twisters to hold the audience interest.

During the prize distribution
ceremony, Raju Jamil aptly pointed
out that although the contestants did
not belong to the public speaking
field, all of them gave a very good
account of themselves. He
appreciated Dr. Shehla Naqvi, SGM
(Management Services) and
President SSGCWA and her team
for giving such an opportunity to the
Company employees.

Other contestants who spoke up
included Rayomand Malbari (CRD),
Syed Imran Ahmed (CCD), Inayatullah
Ismail (CCD), Rashid Ahmed (IT),
Saad Adil (Billing), Eng. Muhammad
Ayub Khan (UFG), Mumtaz Ali
Noonari (P&D), M. Faraz Ameen
(Rehabilitation), Rozina Ejaz
(Transmission) and Abdul Rasheed
Kalwar (Admin. Services).

Both the audience and the
contestants lauded the organizers
for providing a platform for the
'introverts' to appear on the stage
and deliver their topics with ease
without an iota of stage fright.
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' Public Speaking Contest l

Remarks received from Mr. Raju
Jamil, some contestants and other
employees are reproduced below:

It was indeed my honor and
pleasure to be there. Asma, |
urge you and your associates
to continue doing such events
which will go a long way in
strengthening our wonderful
country in many aspects as an
attempt by its countrymen from
their ends as their contribution
in every which way they can
manage.

SSGC deserves accolades and
kudos for being so well
organized and doing such
wonderful events which bear a

high value. God bless you all.
- Raju Jamil

‘People should avail the
opportunity and should
participate in programs that test
their public speaking skills.’ -
Moinuddin

‘The event had a perfect back
drop and gave a picture of
being well organized. Besides
judges were fair in their
markings.” - Rayomand Malbari

The fact that you guys got the
13 people up on the stage to
speak and speak well needs to
be applauded. And to top it all,
veteran actor/banker Raju Jamil

fitted fantastically in the role of
the judge. - S. Imran Ahmed

‘I personally enjoy events in
which there is room to express
feelings and talents. The event
was supported by a decent jury
who judged fairly.” - Danish
Javed

Many people are scared to face
the audience and express their
opinion. | am glad people in
SSGC have this gift of
expressing their views publicly
and confidently. Kudos to
SSGCWA for holding a superb
event that gave the employees
a chance to have a shot at
public speaking - Farwa Kazi m
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Fame and appreciation
SGM (MS) presents certificates to the contestants of “5 minutes of fame...”

In a simple yet impressive ceremony, Dr. Shehla Naqgvi, SGM (Management Services) and President SSGCWA
presented certificates to the winners and other contestants. Vice President Asma Butt arranged the ceremony that
was held on December 16, 2013 in the SGM office.
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I Health Awareness Sessions i

Dyslipidemia EPP focuses on causes and treatment

he Medical Services
T Department organized an
Expert Patient Program (EPP)
on Dyslipidemia (abnormal amount
of cholesterol and fat in blood) at
KT Sports Complex on December

5, 2013.

SSGC'’s Dr. Sarwat Raza delivered
an informative lecture in which she
stressed on life style modifications
and its impact on our society. She
cited sedentary life style and high-
fat food, and lack of physical activity
as reasons leading to high
cholesterol levels that could
eventually lead to dyslipidemia.

The EPP is a regular affair at SSGC
meant to make employees experts
about their medical conditions and

diseases so that they can have a
better idea about managing it and

preventing risk for more
complications. The Q&A session

was conducted by Dr Areeba
Ahmed to further remove any
ambiguity related to dyslipidemia
and its consequences. m

Learning about killer disease

Damage from high blood pressure

n EPP on Hypertension was
Aheld at KT Sports Complex on

November 28, 2013.
Physician/sonologist Dr. Irum Saghir
explained through a very simple
presentation, drugs’ use for blood
pressure control, side effects and

failure

more importantly fears and myths
related to anti-hypertensive drugs.

She emphasized that high blood
pressure was a silent killer that causes
irreparable damage to organs
including heart failure, chronic kidney

Blindness

failure

diseases and eyesight.

Pre and post EPP questionnaires
were filled in by the patients. Answers
to post EPP questionnaire showed
improved knowledge of patients. m
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What do you think of The Flame? People have spoken
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n August 2013, our readers were
provided with a feedback form with
each issue of The Flame. The
object of this first organized effort of
its kind was to acquire tangible data
on how SSGC's official magazine is
perceived by the esteemed readers.

Both subjective and objective
elements of research were also put
in place within a primary aim of
eventually enhancing the quality of
The Flame.

The research questionnaire was
made very simple and target sample
was collected from different
segments. Not just the Company
employees across the franchise areas
but also readers from other walks of
life also sent their feedbacks.

The pie-charts given on next page

$
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show results from the research
sample obtained through closed
ended objective questions.

Apart from the close ended limited
option questions, the participants
were also given options to express
what they feel in detail. The main
points highlighted by the respondents
included suggestions and general
feedback as well as specific points
towards various elements of The
Flame such as:

e  More colourful and appealing
interface.

e A more improved index content
page.

e Update on new projects and
their commissioning.

FLAME *

.

More international energy related
news and developments.

More entertainment content
including games such as cross
words and activity pages.

A section dedicated to
introducing of newly hired
employees.

SSGC financials of the month,
stock exchange performances
and relevant indices.

Special feature on each
department that dilates on its
achievements and ongoing
projects.

List of upcoming GTI training
programmes. >

>
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Present overall standard of The Flame

Sub standard
0%

Fair
17%

Good
57%

Overall content can be rated as

interesting
80%

Number of pictures should be

Over all the comments were very
positive, with most of the readers
appreciating the editorial team for
continuous improvement. They called
The Flame a useful publication that
bonds all departments into one single
SSGC family. Many suggestions are
constructive and the editorial team

“

b‘L:& l\' 1E l Readers’ Feedback .

The magazine content looks

Inadequate
17%

Overall readability of The Flame is

Defficult to understand
0,

3%

Do you get the copy of The Flame within first 10

days of the month?

will try to incorporate many of them
as per the SOP related to
publications.

The editorial team would like to thank
the readers for reposing their
confidence in The Flame. We are
confident that this feedback will not

be the last.

We expect each of our readers to
give us continuous feedback through
e-mails and phone numbers. Your
input will help make The Flame a
more well-rounded magazine. m
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Human Resources

Superannuations - Executives

| FLAME

Name Designation Department Location Retirement Date

Fateh Muhammad Malik Manager (CFC) Customer Relations Department Gulistan-e-Jauhar Zone | 22-11-2013

Ghulam Shabbir Manager DLS (Procurement) Hyderabad 26-11-2013

Arif Hussain Jaffery DCE Customer Relations Department Hyderabad 28-11-2013

Noor Muhammad Magsi CE Distribution (DLS) Hyderabad 01-12-2013

Ahsan-ur-Rehman Warsi CE (DPK-IMC) Distribution (Karachi West) SITE Office Karachi 01-12-2013

Rasool Bux Keerio DM Sales Sakarand 04-12-2013

Superannuations - Non-executives

Name Designation Department Location Date of Exit

Syed Zilley Husnain Naqgvi | Supervisor (Welding) Distribution (Lower Sindh) Hyderabad 30-11-2013

Gul Hassan Jamali Supervisor (Mobile Projects & Construction Khadeji 30-11-2013
Plant Operator)

Ghulam Mustafa Jalbani Supervisor (Fitter) Distribution (Upper Sindh) Sukkur 04-12-2013

Nabi Bux Senior Head (DSM) Distribution (Upper Sindh) Larkana 04-12-2013

Jamil Khan Supervisor (Diesel Distribution Karachi Karachi-Landhi- 05-12-2013
Operator) (Eastern Region) Korangi Zone

Abdul Hamid Senior Head Helper Transmission Karachi Terminal 08-12-2013
(Welder)

Muhammad Saleem Supervisor Checker Billing Karachi-Surjani 09-12-2013

Zone
Anwar Hussain Supervisor (Telecom) Services Karachi Terminal 16-12-2013

Transitions

Khalid Memon, DM (Sales) Pir Jo Goth - November 29, 2013

May their souls rest in peace. Ameen!

Mother of Wagar Sheikh, CM (Admin. Services) Karachi - December 4, 2013.
Nabi Bux, Sr. Head (GSM-Distribution Upper Sindh) Larkana - December 4, 2013.

Aminullah Khan, SGM (Distribution-South) being in

December 24, 2013.

‘
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ENERGY SECURITY: The ground breaking ceremony of Iran-Pakistan pipeline project was performed by the
then Presidents of both the countries in the Iranian city of Chabahar on March 11, 2013.

BRIDGING DEMAND-SUPPLY GAS: A number of EXPANDING NETWORK: Syed Qaim Ali Shah, Chief
gas distribution projects were commissioned in 2013. Minister Sindh performed the ground breaking for
They include Nur-Bagla, Sujawal, Mehar and Rehman supply of natural gas to 20 adjoining villages of
Gas Field integration projects that have brought in Khairpur on February 24, 2013.

some 70 mmcfd gas into SSGC’s system.

MILESTONE: SSGC took a major step forward in
the exploration of tight gas reserves by completing
the mainline welding of Rehman Gas Field Pipeline
in Kirthar Range in Sindh.

The Flame Exclusive JANUARY 2014



NEW DIRECTION: Shareholders elected new SSGC Board during an Extraordinary General Meeting held on
October 30, 2013 in Karachi. On November 7, 2013, Mr. Miftah Ismail (first left) was elected the new SSGC
Chairman succeeding Mr. Shahid Aziz Siddiqui.

[ Login - Windows Internel Explorer provided by Sui Southern Gas Company Limited
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MAJOR SAVINGS: SSGC's IT

B

team saved over US$ 1.8 million
in upgrading its ERP system
and over US$ 2 million in the
up-gradation of Customer Care
and Billing (CC&B).

NEW ASSOCIATION: Shahid Khagan Abbasi,
Federal Minister for Petroleum and Natural Resources
visited SSGC on August 27, 2013 for the first time
since assuming office. The Minister was briefed on
the Company's operations and projects by Zuhair
Siddiqui, MD. He also visited several departments
and facilities located inside the Head Office complex.

FOCUSED: Throughout the year, Customer Relations
and Surveillance and Monitoring Departments
continued to conduct raids at gas theft-infested areas
across franchise regions with the objective of fighting
UFG on a war footing. The S&M teams conducted
many raids with FIA teams to penalize the offenders
within the legal framework.

REACHING A SETTLEMENT: In a deal brokered by Governor Sindh, SSGC and KESC reached a settlement
regarding curtailment of gas supply against non-payment of dues. KESC owes SSGC more than Rs. 48 billion.
Zuhair Siddiqui, MD, SSGC explained the details of the settlement in a media briefing held at the Head Office

on May 28, 2018.
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FAIR PLAY: SSGC signed an MoU with Transparency International
on April 1, 2013 in order to ensure complete transparency in its
procurement processes. Sohail Muzaffar, Chairman, TIP and Zuhair
Siddiqui, MD, SSGC inked the MoU documents on the occasion.

TO THE RESCUE: In the aftermath
of the earthquakes in Awaran
district of Balochistan, SSGC lived
upto its reputation as a responsible
Corporate Citizen by dispatching
relief goods to the district, through
its CSR initiatives. Yusuf J. Ansari,
DMD (Operations) handed over the
goods worth Rs. 3.5 million to
COD's Ordinance Officer Asif Ali.

HELPING HAND: Six truckloads full of relief goods
for 2,000 flood affected households were sent off by
Zuhair Siddiqui, MD, SSGC to Jhal Magsi district in
September 2013 from the Head Office. The relief
goods were financed through the Company's CSR
initiatives and sent by AS Department.

@ £
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GOING GREEN: The Company went green this year
by introducing bio-degradable bags to the mega
stores of Karachi and Quetta. The bags were
produced by Thal Limited, under SSGC's CSR
initiatives. Public service message advocating safe
use of gas appliances and refraining from gas theft
and meter tampering were emblazoned on the bags.

FOR THE COMMUNITY: SSGC created a record of sorts on March 27, 2013 when MoUs were signed with
eleven reputable educational institutions and prominent NGOs to supplement the Company's CSR initiatives
for FY 2012-13 in the areas of education, health care and environment. Zuhair Siddiqui, MD, SSGC also
presented 'Acknowledgement of Collaboration' certificates to each representative of the partner organization.
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BANQUET FOR MEDIA: A well attended
get-together for media fraternity was held
on September 7, 2013 which gave a
chance to the media persons and
collaborative partners in CSR initiatives to
discuss gas consumption issues with the
senior management. The reception was
hosted by the Corporate Communication
Department.

CREATING AWARENESS: After an idea conceived by CCD, starting from May 15, 2013, SSGC's Energy
Saviours went on a mission to the schools of Karachi to create awareness about gas conservation through
easy-to-understand tips to use gas sensibly. The team went to Karachi's TCF School, Korangi, Mama Parsi
School and Government Pilot Girls Higher Secondary School. The next step is to expand the reach to colleges

and universities in Sindh and Balochistan.
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TOP CHEF: SSGCWA continued to remain an active
association holding events not just for the women
but for male employees too. The Top Chef
Competition, the Association organized in
collaboration with HUM TV, was a resounding
success as the employees contested with one
another to win the judges' hearts with their live
cooking. Prizes were won and the show was
beamed on Hum Masala TV.

TALENT HUNT: CCD proved its event management
capabilities by successfully organizing 'Claim to
Flame', an in-house talent hunt show that also
proved that SSGC employees have tremendous
talent for performing arts. Judged by well known
celebrities, contestants brought the full house down
with fine performances in singing, acting and
instrument playing. A month before the Grand Finale,
auditions were held to select the best contestants.
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Sporting spirit

GOING FOR THE GOLD: The phrase 'All work and no play makes Jack a dull boy' made total sense in April
2013 which was also the month of SSGC's Inter-divisional Sports Festival organized by the HR Department,
under the theme of 'Synergizing People'. Eight teams comprising more than 400 players competed in 16
events under 11 disciplines of games including cricket, table tennis, badminton, relay race, 100 meter race,
bowling, scrabble and chess. MS Kangroos won the winners' trophy by bagging 17 medals including 4 golds
while IT Lions and CS Dolphins grabbed 2nd and 3rd positions.

New sensation

Edit profile
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CNG Closure for this week:
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SSGC GOES DIGITAL: SSGC officially entered the world of social media in May 2013 when its Facebook and
Twitter pages, created and managed by the Corporate Communication Department, became one of the most visited
and followed pages in local social digital arena. The pages have become not just a source for interaction with
stakeholders but a useful form of communication by customers with their diverse gas consumption complaints and
observations.
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HSE MANAGEMENT: SSGC was conferred
with National Environment and Health
Excellence Award for the tenth consecutive
year at a ceremony organized by NFEH in
Karachi in July 2013. Ali Ahmed, ADGM
(HSE) seen here receiving the award on the
Company's behalf.

HSE MANAGEMENT: BVC re-certified SSGC's HSE Management System
as per the requirements of ISO 14001:2004 and OHSAS 18001:2007
standards during its 'Third Routine Surveillance' visit of SSGC on July
26, 2013.

CUSTOMER-CENTRICITY: Senior Customer Relations’
Manager Athar Siddiqui receiving the 8th Consumer Choice
Award on behalf of the Company. The awards ceremony
was organized by Consumer Association of Pakistan.

PURSUING EXCELLENCE: Muhammad Ali Gohar, DCM
(CSR/CCD) receiving the Corporate Social Responsibility
Award on the Company's behalf at the 5th International
CSR Summit and CSR Business Excellence Award
ceremony held on March 28, 2013.
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Mobile Banking

Customer Mobile Banking Server

L

MORE OPTIONS: Value Added Services CHAMPIONS: Hosts SSGC emerged as National Cycling
Section of the [T Department entered into Champions in the 60th edition held under the aegis of Pakistan
the branchless banking solution by Cycling Federation in February 2013. SSGC's Noor Alam and
collaborating with Habib Bank, UBL and U Habibullah were leading performers.

Microfinance Bank that provides the
customers with different e-bill payment
solutions.

GET SMART: The Organization Development section of the HR Department organized a two-day brainstorming
session and team-building activity for senior management and departmental heads in February 2013. The
sessions were conducted by renowned trainer Ramiz Allawala.

i e - MPANY LIM @oEsnn

NEW LOOK: The Company's web site was
revamped by the IT Department making it more
user friendly while providing more functions for the
customers to know about the Company and its
facilities and avail the options.

DISEASE MANAGEMENT: The Medical Services Department organized Expert Patient Programs and seminars
on various medical conditions including diabetes, breast cancer and obesity in the Company's franchise areas.
SSGC's consultant doctors and guest speakers from leading hospitals spoke to the Company employees and
gave useful pointers to help them manage their medical conditions.
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Jam Kamal Khan, Minister of State for Petroleum and Natural Resources, visited Regional
Office Larkana on December 18, 2013. He was welcomed by Fayyaz Sheikh, DGM, RO
Larkana and his team. At the conference hall, the Minister was briefed on the gas supply
projects being implemented in the region. The Minister directed the Regional head to take
all necessary measures to resolve the gas related problems of the people of Larkana
through constant coordination.

Keeping an eye on UFG
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The UFG and Distribution teams

visited Hazara Colony and Pakka Qila
in December 2013 to monitor the
status of UFG.
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Seminar on Dengue

The Medical Services Department organized a session on Dengue on December 11, 2013.
Dr. Nosheen Nasir of AKUH was the guest speaker.

An EPP on Diabetes was held at KT Sports Club on December 18, 2013. The program was
addressed by SSGC's Dr. Shaukat Nayani and Dr. Raza Merchant.

s
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l Medical Research '

Blood pressure breakthrough

Rare undersea discovery could
extend life by 10, 20 or 30 years

Humans have made incredible
health strides and are living longer
lives than ever. Many of the
maladies that struck down our
ancestors have for the most part
been completely eliminated -
everything from tuberculosis to
polio to malaria.

Today, the biggest killers stem as
much from our lifestyles as from
microscopic bacteria and viruses.
One of the worst of these is heart
disease, and specifically high blood
pressure. It's a slow, but efficient
killer that robs many people of what
should be the last 10, 20 or 30
years of their lives.

Part of the reason that heart
disease is so prevalent and
intractable is that it often requires
massive changes to one's lifestyle-
changes that are not easy to make.
Everything from radically altering
ones diet to implementing serious
exercise routines. And while it's
never too late to start, people often
realize the true danger only when
it's too late to make the changes
and the damage is done.

Now, however, there may be a
scientific breakthrough that could
have an impact on high blood
pressure comparable to penicillin's
ability to treat infections or
quinine's effect on malaria.

Scientists are claiming that they
have now isolated unusual
ingredients in a rare seaweed
discovered by fishermen off the
coast of Korea that offer incredible
health benefits-including the ability
to restore blood pressure to normal
levels.

Dr. Haengwoo Lee, a renowned
biochemist living near Seattle,
Washington conducted a massive
15 year, multimillion dollar clinical
study on these two ingredients.
The first is Seanol, an extremely
rare seaweed extract from Ecklonia
Cava that's proven to be 100 times

s
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more powerful than any land-based
antioxidant. That's because it stays
working in your body for 12 hours,

compared to land-based
antioxidants that work for 30
minutes.

"Its secret is its make-up of special
polyphenol antioxidants that are a
whopping 40% lipid (fat) soluble,"
Dr. Lee explains. "Unlike nearly all
land-based antioxidants that are
water soluble, Seanol's protective
compounds can get into things like
the fatty tissues of your brain and
penetrate all three layers of your
cells, including the outside, the oil-
based cell membranes, and your
DNA."

Indeed, Seanol is so powerful, it's
the only FDA-approved Ecklonia
Cava marine-algae extract in
existence.

The second ingredient is
Calamarine, a deep-sea omega-3
discovery that delivers 85% more
DHA omega-3s to your heart, brain,
joints, and eyes. It's known to
combat everything from fatigue
and poor memory, to vision
problems, joint pains, mood swings
and depression.

With that research in mind, Dr. Lee
combined Seanol and Calamarine
with a high dose of vitamin D to
form Marine-D3, the newest
supplement in the fight against

age-related illnesses and high
blood pressure.

According to the CDC, about 1 in
3 U.S. adults has high blood
pressure, which increases the risk
for heart disease and stroke, the
two leading causes of death in the
United States. Increasing your
omega-3 intake can reduce high
blood pressure, and because it's
difficult to get enough omega-3s
in foods like fish and nuts, many
people turn to supplements.

Dr. Lee found that Calamarine
delivers some of the greatest
concentration of omega-3s known
to science, and has been able to
formulate it without any fishy burps
or aftertaste. Combined with
Seanol's ability to reduce body
inflammation, as well as help cells
get the nutrients they need to
thrive, stay healthy and protected,
Marine-D3 is able to boost a body's
entire well being.

The makers of Marine-D3 are so
confident that you'll see fast
dramatic results from this product,
that if you aren't happy after two
full months, simply return the
unused portion and they'll buy it
back. They'll even give you ten
dollars extra just for giving it an
honest try! That kind of faith,
combined with Dr. Lee's exhaustive
research, shows that Marine-D3
really is a one-of-a-kind product. m
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on world LNG supplie

Introduction: Given the offshore
industry's multibillion-dollar queue
of megaprojects, oil and gas
companies are undertaking some
of the world's most technically
complex and logistically challenging
developments ever attempted. With
an increasing majority being
implemented in nearly 3,000 m
(10,000 ft) water depth, where
individual wells can cost anywhere
between US$50 million and US$150
million to drill. Frontier deepwater
acreage has given rise to the largest
discoveries globally in the last five
years.

The industry's ability to increasingly
go "deeper, longer, and colder" is
unlocking remote frontiers in
previously untouched regions, with
the astonishing emergence of Gulf
of Mexico (US), Brazil and East
Africa in the last few years as prime
example. The combined forecast
capex for list of 50 offshore projects
alone is more than US$140 billion
between 2013 and 2022. Many of
these new finds are likely to come
from the emerging deepwater plays
across the globe, as well as the
Arctic and sub-Arctic regions in the
longer term.

Who would have predicted two
years ago the floating LNG (FLNG)
developments now taking place in
the Mediterranean Sea offshore
Israel or off the previously
unheralded coasts of Mozambique
and Tanzania?

Offshore Industry in Brazil
The astonishing rise of Brazil as the

l LNG l

Rising offshore oil and gas investment and their impact

world's No. 1 offshore hotspot is
clear. Almost half of the Top 50
projects are forecast to take place
in deepwater and ultra-deepwater
Brazil as the country's activity
continues. The region dominates
the books for new floating
production units, with 26 on order
- representing 34% of the global
backlog. Brazil will continue to hold
the lion's share at 58% capex spent.

Offshore Industry in USA

By 2020, the United States will
become the largest producer of
hydrocarbons in the world,
surpassing Russia. Now that the
producers have solved the problem
of producing oil and gas from tight
shale formations, the nation is on
the verge of a golden energy era
which is reshaping the industry
worldwide. When you look at global
oil and gas investment, the US has
been the key destination in the last
10 years. The global industry is
making money all over the world,
and investing it in US.

The US will become a net exporter
of LNG by 2016. The out-look
reflects increased use of LNG in
markets outside of North America,
strong domestic US gas production,
and relatively low gas prices in the
United States compared to other
global markets.

Offshore Industry in UK

The E&P sector is of course rising
to the challenge, with general pan-
industry drive under way to enhance
technological capabilities for
deepwater HP/HT, and remote

S by Mustafa Abdulla, SGM (D-North)

fields. British Petroleum's project
20K Program is an example of this,
with the company aiming to
increase its capability to work in
deep wells having pressure upto
20,000 psi and operating
temperatures of 175°C to 204°C
(850°F to 400°F), and to apply this
advanced technology across its
entire global portfolio.

With an exploration and
development history dating back
to the 1960s and an offshore
legacy list of world-famous
megaprojects like Brent, Troll,
and Ekofisk, the North Sea is a
mature province that is still
capable of producing big
surprises. After almost half a
century of E&P activity, 41 Bboe
have been produced from the UK
North Sea, while estimates
suggest 15 Bboe to 24 Bboe are
still to be produced.

Norway's total recoverable
petroleum resources, meanwhile,
were estimated at 13.6 Bcm of oil
equivalent at year-end 2012. The
country - Europe's largest oil
producer and second biggest gas
exporter - has produced even more
than the UK, with recent estimates
stating it has delivered only about
40% of its expected total oil and
gas resources on its continental
shelf so far.

East African frontier to the fore
2011 was the biggest year in the
East African oil and gas industry,
when production began from fields
offshore Tanzania and Mozambique.
In the year Tanzania's Songo Sango
Field, discovered by Agip in 1974,
began flowing gas to Dar es
Salaam, Tanzania's capital, after a
30-year wait. Also a pipeline was
completed between Mozambique's
Temane and Pande fields and
Sasol's Secunda facilities in South
Africa for the company's use for
gas-to-liquids (GTL) conversion
projects.

The pace of development has
accelerated dramatically in East

x

African areas as well. The p
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development of more than 100 Tcf
of gas in place discovered offshore
Tanzania and Mozambique just in
the past four years will take place
much more rapidly. ENI initially
estimated it would invest US$50
billion, developing its 40 Tcf of gas
in its offshore Mozambique
discovery with an LNG project. The
latest entrant into the play is
PetroChina Co. Ltd., which offered
ENI US$4.21 billion for a 20%
interest in Mozambique's Offshore
Area 4.

Nonetheless, Mozambique has the
potential to be the third largest
LNG exporter behind Australia
and Qatar by 2030. There are two
proposed LNG projects: Anadarko
and ENI have combined to develop
the proposed 10-train Afguni LNG
plant with a planned capacity of 50
million metric tons per year, which
is the largest project proposed for
East Africa; The really nice thing
about the (Mozambique) play is that
it is well-positioned for the Asian
market. It can also service the
European market as well. It's a nice
midway point for India, and Europe.

Momentum for these LNG projects
are based on the US$12/MMBtu to
US$17/MMBtu price in Europe and
Asia, respectively. That same market
dynamic is heating up East Africa's
major competition with projects in
Australia, Canada, and the US. With
LNG's huge potential markets in
China and India, the incentive for
developing LNG projects is clear.

Working with the Mozambican
government, the companies have
a target of first LNG cargoes in
2018. FEED contracts have been
awarded for both onshore LNG
construction and offshore
installation.

Offshore expertise to apply: The
offshore portion of the LNG project
will be similar to what Anadarko
does in the Gulf of Mexico (USA)
and other areas where it operates.
No new engineering technology is
needed here. Anadarko has a lot of
expertise and project management
skills associated with that type of
project in GOM (US). It will include
large wells hooked up in daisy
chains basically in a subsea
development. Floating production
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facilities might be used for
compression."

Eastern promise heats up the
mediterranean offshore project:
The prospects for oil and gas
activity in the Mediterranean Sea
have been transformed by a batch
of major gas discoveries, turning
this relatively quiet offshore
backwater into a world class frontier
gas basin attracting global attention.

This turnaround in its fortunes is
entirely due to the success of
exploration programs in the sea's
eastern margins, with giant
discoveries made in the previously
unremarkable Israel and Cyprus
offshore sectors. Their proximity to
neighbouring Egypt’s productive
offshore and onshore sectors,
where western operators such as
BG Group, ENI, BP, and others have
had substantial success in finding
and producing both onshore and
shallow and deepwater gas

Afguni LNG Park Conceptual
10-Train Layout

BT R "
reserves, has led
explorationists to believe the trend
extended further east.

Out of the top 10 deep water gas
discoveries made globally between
2001 and 2010, the largest two were
offshore Israel. Noble Energy and
its domestic partners Delek Drilling
and Avner Oil & Gas almost single-
handedly delivered energy self-
sufficiency to the country after the
discoveries of the Tamar and
Leviathan gas fields.

Companies such as ENI, Total,
Petronas, and Korea's Kogas
shapped up several blocks each in

FLAME

the Levantine Basin. With some of
the larger field projects being
developed to initially supply growing
but limited domestic demand in
Israel and Cyprus but also
incorporating future phases for
world-class LNG export
developments.

Noble's first phases of its US$3.25
billion gross investment Tamar Field
- the largest deepwater gas field
discovered globally in 2009 - will
eventually deliver around 700
mmcf/d by the middle of this year,
with the platform having a capacity
of up to 1 Bcef/d.

First gas began flowing in April 2013
- just four years after its discovery
and impressively just two-and-a-
half years after approval. With
contracts signed with seven
customers for 4.9 Tcf of the field's
reserves, gross revenue from the
field will total up to US$33 billion.
A Phase 2 development for Tamar,

meanwhile, is seeing Noble evaluate
and put to bid a range of options,
including onshore LNG plant
options and a 3.4 million metric ton
per annum offshore FLNG facility.

The field has been developed via a
fairly standard fixed platform but
also features the world's longest
subsea tieback spanning a distance
of 150 km (93 miles) from an initial
water depth of 1,678 m (5,505 ft)
back to the fixed jacket platform,
before being piped on to shore.

The sheer scale of what has been
found so far in the eastern
Mediterranean is naturally driving
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additional LNG export plans, with
the region's prime location favoring
access to both the European and
Asian markets. Noble is in the
process of bringing its selected
strategic farm-in partner Woodside
Petroleum (having US expertise) to
participate in both the upstream
and downstream aspects of the
project.

Growing Asian offshore sector-
Looking deeper:

The Southeast Asian and
Australasian region boasts several
of the biggest offshore
developments in the world emerging
over the horizon or already under
way, including the single largest
project in terms of forecast capex.

This diverse and energy-hungry
region has world class projects with
large-budget plans to match in its
established offshore oil and gas
sectors, such as Indonesia,
Malaysia, and Australia, all of which
require a mixture of fixed platform
facilities, pipelines, and floating
production solutions. In Malaysia,
Murphy Oil also is considering plans
to use an FLNG vessel for its Rotan
and Biris field offshore Sarawak.
With first gas planned for 2016, at
a rate of 1.5 million tonnes per
annum.

Asia-Pacific promise: It is
Indonesia that holds the region's
major untapped gas resource, the
offshore jewel in the crown that is
the eagerly anticipated East Natuna
development. Meanwhile Malaysia,
with a total forecast offshore E&P
spend of around US$75 billion over
the next five years, is set to lead
the way: It will get its first ever
tension-leg platform (TLP) on the
Shell-operated Malakai Project
offshore Sabah, East Malaysia. The
field lies in 650 m (2,133 ft) water
depth, with the project including a
50-km, 8-in. diameter gas pipeline
and a 55-km, 10-in. liquids pipeline,
both of which will stretch from the
Malikai TLP to Kebabangan
platform.

The TLP will weigh 23,000 tonnes
and be installed in 565 m (1,854 ft)
water depth around 110 km (68
miles) offshore Sabah. Also offshore
Sabah, the ultra-deepwater
Gumusut-Kakap Field in blocks J

Province
nent Area

Vol

Map not definitive for
political boundaries.

Map showing the extent of the Levant Basin Province. Source: US Geological Survey.

and K already is in production via
a floating production system. The
project sits in 1,200 m (3,937 ft)
water depth; Shell is the operator
and its partners are ConocoPhillips,
Petronas Carigali, and Murphy Oil.

Australia's LNG strength:
Australia's emergence as a world-
class player in the international LNG
market looks set to continue, driven
by is offshore gas resources and,
in the longer term, its potential
onshore unconventional gas
reserves.

The country has become an
offshore pioneer with regard to
taking LNG technology offshore,
with Shell's multibillion dollar,
Prelude and GDF Suez's Bonaparte
FLNG projects leading the way, with
floating platform capex could be
directed towards such FLNG
developments over the next five
years.

FLNG opportunities: For Shell, a
big believer in the long-term future
of gas as a major and clean energy
source, FLNG was virtually its
preferred solution from the start for
developing the Prelude gas field,
which will be the world's biggest
offshore floating facility.

ExxonMobili and partner BHP
Billiton have meanwhile decided to

develop their remote deepwater
Scarborough gas field off the
northwest coast of Australia via
another giant FLNG facility. They
are seeking government approval
to install in the Carnarvon Basin a
permanently moored facility that
can process 1.1 Bcf/d of gas,
producing an estimated 6 to 7
MMt/year of LNG. It would be larger
than the FLNG facility under
construction for the Prelude project.

Conclusion: The LNG supply
market seems to be on arising trend
with such new entrants like USA,
East Africa, Israel, Indonesia,
Malaysia & Australia, even the
entrance of LNG supplies from
Russian Arctic & Canada cannot be
ruled out. However it seems that
the price factor for LNG will remain
in the range of US$12.5 - US$15.0
per MMbtu, inspite of doubling of
LNG supplies by 2025. The LNG
requirements of China, India, Japan
and South Korea is expected to
increase significantly. Pakistan can
also have a reliable source of natural
gas in the form of LNG supplies
from these new countries. Europe
will be receiving piped gas from
Russia and Central Asian countries,
including Azerbaijan, (already a
number of new gas pipelines are in
Pre-FEED or FEED stage) hence may
not be a major buyer of LNG. M
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Achievements

Academic Accomplishments

Muhammad Bilal s/o
Muhammad Altaf,
DCE, Operation
(Incharge HQ Quetta)
passed his Class V
Examination 2013,
securing 69% from
Catholic Board of
Education, Quetta.

Amina Altaf d/o
Muhammad Altaf,
DCE, Operation
(Incharge HQ Quetta)
passed her Class Il
Examination 2013,
securing 97% from
Catholic Board of
Education, Quetta.
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Muhammad Ahmed

s/o Muhammad Altaf,

DCE, Operation

(Incharge HQ Quetta)

passed his Class ||
Examination 2013,
securing 85% from
Catholic Board of

Education, Quetta.

' i‘ L_‘:‘L:«iﬁ

Eiman d/o
Mohammad Ismail
Memon, AM
(Recovery) Dept.
Zonal Office Badin,
secured 1st position
with 100% in her
Class Nursery
examination from
OPF Public School,
Badin.

Muhammad Raza
s/o Sultan Ahmed
Lashari, Sr. H. Helper
(HQ# Hyderabad)
secured A-1 Grade
with 87% marks from
Shaheen Public High
School, Hyderabad in
his SSC Part 1
Exams.

Ali Raza s/o Sultan
Ahmed Lashari, Sr. H.
Helper (HQ#
Hyderabad) secured
A-1 Grade with 87%
marks from Shaheen
Public High School,
Hyderabad in his SSC
Part 1 Exams.

Ghulam Fatima d/o
Sultan Ahmed
Lashari, Sr. H. Helper
(HQ# Hyderabad)
secured A-1 Grade
with 87% marks from
Shaheen Public High
School, Hyderabad in
her SSC Part 1
Exams.

Santosh Kumar s/o
Dheero Mal Kolhi,
Executive (Billing)
Mirpurkhas
successfully
completed the
internship program at
SSGC from July 2 to
August 13, 2013
gaining training /
familiarization of
Regional Office's
HR/IR Department.

5
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Meena Kumari d/o
Dheero Mal Kolhi,
Executive (Billing)
Mirpurkhas secured
69% in her HSC
Annual examination
2013 from Super Tech
Public High School,
Samaro, BIS
Education,
Mirpurkhas, Sindh.

Aisha d/o Naik
Muhammad Shaikh,
DCE (CP) Hyderabad
secured 97.65%
marks acquiring A-1
grade in Class VI
fourth term
examination from
Anna School,
Qasimabad
Hyderabad.

Syeda Fakiha Jafri
d/o Adil Hussain, Sr.
Superintendent (DSM)
Central achieved
98.72% marks and
was ranked 2nd in her
final examinations
from Fox Valley
Secondary School,
Karachi.

Sadia Gul Siddiqui
d/o Mushtag A.
Siddiqui, GM
(Distribution-West) got
admission in MBBS in
Dow Medical College
and University of
Health Sciences,
Karachi.

Syeda Arzoo Zehra
Jafri d/o Adil Hussain,
Sr. Superintendent
(DSM) Central
achieved A-1 Grade
in her final
examinations from
Fox Valley Secondary
School, Karachi.

s

Taha Hussain
Khuwaja s/o Muneer
Hussain Khuwaja,
Sub Zonal Manager
(Golarchi) passed his
SSC Part 1 Annual
Examination obtaining
87.05% marks.

Danish Javed, AM
(CCD) was conferred
with MBA degree at
the Convocation held
in his alma mater
Institute of Business
Management on
December 7, 2013.
Mr. Javed graduated
in January 2013.
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