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Pakistan's first-ever Tight Gas Agreement signed

Pakistan's first-ever Tight Gas
Sales Agreement was signed
between SSGC and a consortium
of Polish Oil and Gas Company
(PGNiG SA) and Pakistan
Petroleum Limited (PPL) in
Islamabad on November 13,
2012. Zuhair Siddiqui, MD,
SSGC, Asim Murtaza Khan, MD,
PPL and Waldemar Wojciech
Bak, Managing Director PGNIG
(Pakistan Branch), signed the
agreement in the presence of Dr.
Asim Hussain, Advisor to the
Prime Minister on Petroleum and
Natural Resources (P&NR), Yusuf
J. Ansari, SGM (Corporate and
Legal Affairs) and ljazuddin
Farugi, ASGM (Transmission).

Subsequent to this landmark
agreement, SSGC will receive 20
mmcfd gas into its system by May
2013 through two wells, each with
a capacity of producing 10
mmcfd gas. This gas will be
dedicated for value added
production in the Nooriabad
Industrial Area near Karachi.
PGNIG has already invested $40
million in this project.

Speaking on the occasion, the
Advisor to the PM on P&NR
reiterated that the agreement was
a significant step in the
implementation of Pakistan's
Tight Gas Policy announced in
2011 for providing economically
viable alternative sources of
energy. He stressed that the
Government of Pakistan has
introduced incentives and
investor friendly policies for
boosting investment in the
energy sector for substantially
bridging the gap in the demand
and supply of natural gas.

In his remarks, Zuhair Siddiqui,

MDs of PGNIG, PPL and SSGC exchanging signed documents

MD, SSGC said that the gas
utility shares a common vision
with PGNiG and PPL for leading
the industry in unconventional
gas production and hoped that
the collective efforts will ensure
energy sustainability and
security.

For the implementation of this

project, SSGC has been awarded
a contract of Rs. 235 million
following a tendering process for
the construction of 8” and 6” dia,
52-km pipeline from Rehman Gas
Field which will be integrated in
SSGC's system at Naing Valve
Assembly on 24” dia Bhit Gas
pipeline. The project will be
commissioned by May 2013.

Advisor for P&NR speaking to the media after the historic signing
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Winds of Change

November was a month of organizational
changes in SSGC. Foremost was the
appointment of Mr. Zuhair Siddiqui as the
new MD. He replaces a veteran of 38 years,
Mr. Azim Igbal Siddiqui whose last day in
the office was perhaps one of his busiest
as you will find out in inside pages. Among
several organizational changes, the
promotion of Dr. Shehla Naqvi, GM
(HR/Medical Services) as ASGM
(Management Services) is significant since
she is the first woman in SSGC's history to
reach the ASGM cadre. One of the notable
happenings of the month was a brilliant

presentation by the then SSGC's

Chairman Salim Abbas Jilani at a Project Management Institute's symposium,
on 'Project Balochistan; a grand scheme he had formulated and undertaken

Zuhair Siddiqui becomes
MD, SSGC

On November 8, 2012, Mr. Zuhair Siddiqui
became the new managing director of
SSGC. He takes over from Mr. Azim Igbal
Siddiqui, who retired from the Company
after serving it illustriously for 38 years.

A highly experienced professional, Mr.
Siddiqui who was previously DMD
(Corporate Services) has been one of the
key members of the SSGC's top
management since 2001 when he joined
the Company as GM (IT). Before taking
over as DMD (CS) in 2011, he had prolific
stints as SGM (MS) and SGM (CS) in
charge of various key departments,
including Customer Relations, IT, Services
and Corporate Communications. As GM
(IT), Mr. Siddiqui gave the Department a
new technology vision and leadership for
implementing IT initiatives that helped
SSGC become one of the most [T-enabled
organizations in Pakistan. Before joining
SSGC, he held a senior position in MIS at
Civil Aviation Authority.

An M.S. in Electrical and Computer
Engineering from Oregon State University,
USA and B. E. (Electronic Engineering)
from the University of Karachi, Mr. Siddiqui
started his career as Trainee Engineer in
Hewlett Packard, USA and went on to
work in a number of technology
companies there.

in his capacity as Additional Chief Secretary, Balochistan to improve the socio-

rofessionals in the seminar how to successfully undertake an ambitious project.

\economic conditions of the province. The
P

presentation showed the youngy

Chairman SSGC resigned from office on November 30, 2012.
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Gas Distribution Project

Federal Defence Minister inaugurates gas supply to
Tando Mohammad Khan villages

SSGC has been continuously
working on village gasification
projects with special emphasis on
providing gas in the franchise areas
of Sindh and Balochistan.

On November 4, 2012, Syed
Naveed Qamar, Federal Minister
for Defence inaugurated the
commissioning of nine villages
located in his constituency Tando
Mohammad Khan by unveiling the
commemorative plaque. These
included Kado Machi, Jamal Kachi,
Khamiso Shoro, Kando Shoro, Noor
Mohammad Solangi, Haji
Jamshoro, Shaikh Bhirkio, Mullan
and Mohammad Thebo. The
projects were completed at a cost
of Rs. 123 million and stand to
benefit 10,000 inhabitants of the
area.

In his address, Mr. Qamar lauded
the efforts and efficiency of SSGC
engineers for completing this
project on time. He said that the
present Government was
determined to ensure that natural
gas reaches every nook and corner
of the province.

Earlier, Mustafa Abdulla, ASGM
(Distribution-N) said that over the
last four years, SSGC has
completed laying of 314 kms of
gas pipeline projects by virtue of
which 109 villages in Mr. Qamar's
constituency (NA-222) were
gasified at a total cost of Rs. 600
million. He mentioned the
continuous efforts of SSGC

ASGM (D-N) highlighting the project features

Minister lighting the symbolic flame; unveiling the plaque

engineers in carrying out surveys,
preparing plans, procuring
materials, followed by the physical
laying of pipelines at the site and
eventual commissioning. Mr.
Abdulla stressed that all these
activities take lots of effort and are
time consuming, specially
procurement of materials which
has a long lead time.

A number of local political leaders
as well as distinguished
personalities including Miran
Muhammad Shah, Additional
Attorney General, cardiac surgeon

Dr. Nadeem Qamar, Noor
Mohammad Magsi, RM
Hyderabad, Ayaz Jhakrani, Zonal
Manager, Farooq Memon, Sub-
zonal Manager (Badin), Jinsar
Memon, DCM (Admin. Services)
and Natho, AM (AS) were also
present at the inauguration.

The Minister especially lauded the
efforts of ASGM (D-North) and
DCM (AS) in organizing the event
in a befitting manner. He also
presented the traditional Sindhi
gifts of ajraks to both these SSGC
officers.
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Development Scheme

Speaker Sindh Assembly inaugurates distribution
project in Norai Sharif

DGM (D-LS) presenting ajrak to the speaker; chief guest performing the joint weld

Nisar Khuhro, Speaker Sindh
Assembly, inaugurated the supply
of natural gas to Dargah Norai Sharif,
a far flung area in the vicinity of
Hyderabad. In November 2012,
Saeed Ahmed Larik, DGM/Incharge
(Distribution - Lower Sindh), Ayaz
Jakhrani, Zonal Manager, Badin and
local executives and staff were also
present on the occasion. The
distribution of gas to the area sent a
wave of joy among the inhabitants.

Speaking on the occasion, DGM (D-
LS) said that the project involved
laying down 1”7, 2” and 4” dia
pipelines over a distance of 6.6-km
network. He said that more than 800
households stand to benefit from this

facility of natural gas.

In his keynote address, Speaker
Sindh Assembly praised the
executives, technicians and

Capturing winter in full bloom

Now that the winter is here in its full
glory, our readers will observe a new
masthead in the title page; reflecting
the colours and hues of this beautiful
season in this and previous issue.

The last issue aptly captured the
transition from autumn to winter. This
new masthead is a continuation of
Corporate Communications' concept
of displaying every changing season
on your magazine's front page.
Many of our readers have lapped
on to this idea. In the future too, for
greater diversity we intend to
introduce such interesting ideas.
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workers of SSGC for providing gas
to the people of Dargah Norai
Sharif. He especially appreciated
the efforts of DGM (D-LS) for
mobilizing his team towards
completing the project on time.

P&D's Bhawani Shankar explained
the salient features of the project to
the chief guest. The inauguration
was marked by excellent
arrangements by Hyderabad's
Administrative Services team
members including Jinsar Memon,
DCM (AS) which was lauded by the
invitees.

Courtesy: Jinsar Memon, DCM (AS),
Hyderabad



Stakeholders

SSGC reiterates punitive action against industrial

units not observing 24-hour closure

Zuhair Siddiqui, MD, SSGC

Zubair Motiwala, Advisor to CM
Sindh on Investment and
representatives of SITE Association
of Industry met with Zuhair Siddiqui,
MD, SSGC and his team at the
Company Head Office on
November 16, 2012.

The meeting expressed concern at the
problem of low pressure in a number
of industrial estates including SITE.

SITE representatives as well as
industrialists participating in the
meeting included Dr. Arshad Vohra,
Chairman, former Chairmen M.
Tariq Yousuf, Salim Parekh, Haroon
Farooki and M. Irfan Moton and
members Sikander Imran, Zulfigar
Ali Choudhry, Ali Ahmed, Arif
Lakhani, M. Yasin Saya, Altaf
Sheikhani, Igbal Arbi, Sikander
Padela, Anwer Aziz and
Mohammad Nadeem.

From the SSGC side, Shoaib Warsi,
SGM (UFG), Aminullah Khan,
ASGM (Distribution-South), Major
Mohammad Akhtar (R), ASGM (CS)
and Shakeel Bukhari, GM
(Measurement), assisted the MD.

The SSGC management reiterated
that the Company is taking all
measures at its disposal to continue
to build the gas line pack situation,
for ensuring uninterrupted supply
to all the customers, including the
industrial units.

The MD said that in order to shore
up the line pack it has become
imperative to shut down gas supply

to all industrial units in Sindh once
every week for 24 hours on
sundays but for this measure to
work it is important that the units
fully cooperate with SSGC.

The MD added that any unit not
observing a day long closure on
Sundays will face a strong punitive
action in the form of gas shutdown
to such units for the next 48 hours.
Improvement in line pack will help
in distributing gas to KESC for
ameliorating the power outages
situation to a large extent, the
management explained to the SITE
representatives.

The SSGC management also
informed the participants that the

Zubair Motiwala, Advisor to CM

gas supply situation will improve
in the coming months since some
90 mmcfd gas will arrive from
some new supply sources
including Sinjhoro and Kunnar
Pasakhi fields.

SITE Association members and SSGC officials during the meeting
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Stakeholders

OGRA holds hearing to discuss CNG Price Formula

Petitioners and interveners giving their points of view at the OGRA hearing

Stakeholders including SSGC
management (petitioners),
representatives of trade bodies
associations (interveners) and
general public were invited to
attend and participate in a public
hearing organized by the Oil and
Gas Regulatory Authority (OGRA)
to discuss the proposed
parameter/formula of CNG
Consumer prices. The hearing was
held on November 28, 2012.

As petitioners, SSGC's legal
Counsel, Mirza Mahmood Ahmad,
MD, Zuhair Siddiqui, GM
(Regulatory Authority), Fasihuddin
Fawad and GM (NGEP), Kamran
Nagi deliberated on the issue. From MD, SSGC presents the Company’s stance on the issue to the OGRA management
the interveners' side, Ghiyas
Abdullah Paracha, Central
Chairman, All Pakistan CNG
Association, Abdul Sami Khan,
Chairman, CNG Dealers Association
of Pakistan, Malik Khuda Buksh,
Chairman, CNG Owners
Association, Shakeel Ahmad Baig,
Chairman, Consumer Rights
Protection Council and Dr. Qazi
Ahmed Kamal, Vice Chairman, SITE
Association of Industry pleaded their
cases in front of the OGRA
Chairman, Saeed Ahmed Khan and
Vice Chairman, Sabar Hussain.
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Stakeholders

CNG Dealers Association greets MD

A delegation of CNG Dealers
Association of Pakistan led by its
Chairman, Abdul Sami Khan called
on Zuhair Siddiqui, MD, SSGC at
the Company's Head Office on
November 27, 2012. The members
congratulated Mr. Siddiqui on his
recent appointment as the
Managing Director. Also present at
the meeting were Yusuf J. Ansari,
SGM (Corporate and Legal Affairs),
Major Mohammad Akhtar, ASGM
(Customer Services), Muhammad
Ziyad A. Syed, GM (CNG) and
Fayyaz Merchant, GM
(Coordination Cell).

SSGC and CNG Dealers
Association reaffirmed their
commitment to work together
towards ensuring improved gas
pressure and overall supply. The
MD said that reduced gas supply
was due to curtailed distribution
from the gas fields. He said that in
the wake of diminishing line pack
situation, the CNG outlets would

Chairman CNG Dealers presenting a bouquet to MD, SSGC

have to continue to face at least
one-day closure in the coming
months. Mr. Siddiqui also added
that SSGC has cracked down on
those industrial units which are not
observing the 24-hour closure by

recently shutting off gas to 30 units
in Karachi for 48 hours.

On the occasion, Mr. Khan
presented the new MD with a
bouquet.

SSGC management at the meeting; group photo of management and CNG Dealers
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Best Business Practices

Chairman SSGC recalls Project Balochistan

Chairman SSGC giving his presentation; Asim M. Khan, MD, PPL presenting a memento to the Chairman

The Karachi Pakistan Chapter
(KPC), a volunteer body of Project
Management Institute (PMI), USA,
organized a one day Symposium
on “Project Management for
Business Success” on November
10, 2012, in a local hotel.

The Symposium was inaugurated
by Salim Abbas Jilani, the then
Chairman, SSGC, who was also
the keynote speaker of the day-
long event. Zuhair Siddiqui, MD,
SSGC and Yusuf J. Ansari, SGM
(Corporate and Legal Affairs)
attended the morning session of
the symposium.

The Company made its presence
felt at the Symposium by setting
up a facilitation table, containing
company's publication collaterals
including annual reports, brochures
and The Flame, just outside the
conference hall.
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Mr. Jilani gave a very
comprehensive presentation
entitled 'Project Management:
Balochistan' in which he recounted
the uplift program that he had
conceived for the people of
Balochistan in his capacity as

Additional Chief Secretary,
Development that was approved
by then President after a lucid
briefing that he had given to him
and the Balochistan Governor. The
Chairman discussed project

details, right from the formulation p»



to seeking approval for the funds
to the implementation of the
program. The project details
included extension of electric lines
from Quetta to different cities and
towns, allocation of loans to local
agriculturalists, construction of
airports, fishing ports and dams,
new metalled roads, exploration of
copper mines and development of
schools and colleges, Mr. Jilani
explained. The Chairman recalled
that the Government announced a
loan running into billions at a very
nominal interest payable over ten
years, followed by a sizeable grant
by the Japanese government,
Saudi Government, the European
Community and Kuwait
Development Fund.

Mr. Jilani remembered that the
implementation was not without its
share of challenges in the form of
traditional resistance to
construction of roads through
sensitive areas, age old corrupt
practices and lack of trained and
motivated staff, all of which were
deftly overcome through handling
by the then Governor and divisional
commissioners. Mr. Jilani recounted
that Project Balochistan brought

Best Business Practices / Accord

about a massive change not just
to the localities where the projects
started but in the attitude of the
people too. There was a great
perceptible sense of people's
involvement and in two to three
years, by the time he had left
Balochistan to take up his next
assignment, most of the schemes

were completed and peace
reigned over this largest province
of Pakistan for quite sometime, the
Chairman concluded.

At the end of the presentation,
Chairman Salim Abbas Jilani was
presented with a memento by Asim
Murtaza Khan, MD, PPL.

5th soft loan agreement with Sindh Government signed

A soft loan agreement amounting to
Rs. 2.1 billion was signed between
SSGC and the Government of Sindh
(GoS) on November 13, 2012 in the
office of the Additional Chief
Secretary, GoS, Karachi. The
agreement was inked by Shoaib

Warsi, SGM (UFG) on behalf of MD,
SSGC and Muhammad Ramazan
Awan, Secretary Planning, GoS. The
objective of this loan agreement is
to provide gas to 500 new towns and
villages of 21 districts including low
lying areas of Karachi.

On the occasion, GoS was
represented by Malik Asrar Ahmed,
Additional Chief Secretary
(Development) and Ejaz Ahmed
Khan, Special Finance Secretary
(Development/SR) while from the
SSGC side, Shakir Aleem, AGM
(Distribution Development Projects-
DDP) and Ahmed Ali Bhutto, Sr.
Engineer (DDP) witnessed the
signing.
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UFG and Gas Theft Control

Hyderabad's Task Force goes full throttle against gas

CRD Hyderabad's Gas Theft Task
Force team after detecting illegal
and un-authorized use of gas
through rubber pipes in different
parts of the city undertook a
successful exercise of
disconnecting illegal connections,

removing rubber pipes, gas theft
points and dummy meters. As part
of SSGC's ongoing initiative against
UFG, the Task Force team, in
conjunction with other
departments, undertook raids at
Bakhtawar Colony, Baldia Colony
and Hala Nakka. The team was
Jamil Ahmed, Dy. Chief Engineer
CRD (Gas Theft Control Section).

At the site, the team discovered
that the company's 2” dia pipeline
was punctured. The inhabitants
were using gas directly through
rubber pipe with the help of
clamps. Through this illegitimate
arrangement, more than 65 houses

were using gas. The team instantly
removed all rubber pipes, clamps
and rectified the gas pipeline by
welding all the punctured spots.

Courtesy: Jamil Ahmed, DCE
(CRD-Gas Theft Control Section)

Joint Sukkur team undertakes a major raid

In yet another timely action on
November 16, 2012, undertaken
under the supervision of Zameer
Hussain Wassan, Incharge CRD
Sukkur Region, the team detected
two big underground clamps in
Behar Colony, Sukkur. The team
discovered that an unregistered
customer had punctured a 1" inch
dia with a clamp, which helped to
illegally supply gas to six other
houses. Another unregistered

customer was also found, who had
punctured the line for supplying
gas to 10 houses. The team
removed the clamp and welded
the punctured part.

CRD's DCM Zameer Hussain
Wassan, Senior Engineer Bashir
Ahmed Bharo, Executives Ghulam
Rasool Tanveri and Ghulam Murtaza
Ghumro, AM Ghulam Rasool
Kalhoro, Distribution's Syed Hajan

Shah and AM (S&M) Munawar Baber
actively participated in the raids.

CRD Sukkur clamps down on unregistered customers

CRD's Task Force team based in
Sukkur Region continued its raids
against gas theft culprits in the
region. A joint action was taken
against the wrongdoers in Saffar
Pahoar village, in the vicinity of
Zonal Office, Khairpur where an
unregistered customer punctured
2" inch dia pipeline with a clamp,
that was illegally supplying gas to
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at least 13 houses. The team
summarily removed the clamp.

In this swift action, Subhan Ali Dasti,
Zonal Manager, Khairpur played
a major role in providing welding
and digging teams for the raid.
Other CRD members taking part
in the operation included DMs Mir
Hassan Laghari and Irshad Ali Rind

and Executive Shafgat Ali Meerani.
From the Distribution side, Zonal
Manager Subhan Ali Dasti, Gul
Hassan Solangi, DM and welding
team members proactively
participated in the raid.

Courtesy: Zameer Hussain
Wassan, Incharge (DCM) CRD,
Regional Office, Sukkur



UFG and Gas Theft Control

Kamber team discovers and dismantles illegal connections

In order to crackdown on illegal
gas connections, a surprise visit
was organized in village Buthi at
Kamber zone in November 2012.

The team was led by Saleem
Akhtar Tunio, Engineer
(Transmission) and comprised of
Safdar Sani Bhutto, Assistant
Engineer Distribution, Altaf Tunio,
Sub-zonal Manager, Miro Khan,
Changez Khan, Executive,
Akhlag Ahmed Chandio,
Superintendent.

There are above 400 houses in the
village and the registered
customers are only 70, with the
remaining households using un-
registered gas through under
ground theft clamps, with total
disregard for law.

During the raid 38 underground
theft clamps were detected and
dismantled.

Courtesy: Engineer A. Sattar
Shaikh, Zonal Manager, Kamber

ASGM (D-N) inspects UFG control activities in Hyderabad

One of the regular tasks undertaken
by Mustafa Abdulla, ASGM
(Distribution-North) is routine visits
of interior Sindh to supervise on-
going UFG control activities. These
activities involve underground leak
survey, followed by digging and
repair of leaks in pipeline and leak
survey of above ground piping and
meter connection, followed by
replacement of defective sections
of pipe and fittings and PUG
meters. During these activities theft
cases are also identified and
corrective actions are taken on the
Spot.

During his official visit to Hyderabad
on November 20, 2012, Mr.
Abdulla, along with the Regional
Office's engineers and third party
workers, visited repair sites and
residential colonies and inspected
the UFG control activities being
carried out. He praised the
engineers, staff and third party
workers for their dedication and
keen interest in carrying out their
tasks.

The engineers informed ASGM (D-
N) that most theft cases are due to
delays in providing legal
connections to the domestic
consumers. They pointed out that
the Company's approved
contractors are mostly responsible
for this delay in providing legal
connection to domestic gas
consumers.

ASGM (D-N) monitoring UFG control activities in Hyderabad
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Farewell

Celebration of a brilliant career

Azim Igbal Siddiqui
- At the start of a glorious career

On November 8, 2012, SSGC bid
farewell to one of its most favourite
sons. Azim Igbal Siddiqui, MD, SSGC
retired from an illustrious service
spanning 38 prolific years. Mr.
Siddiqui's last day as MD was quite
a busy one. On this day he did not
have to deal with hordes of files as
it was spent meeting executives and
staff in the Head Office, CBA Office
in the HO premises and in Karachi
Terminal, many of whom have worked
closely with him and have fond
memories of the man, both as a
consummate professional and as a
fine and agreeable gentleman. The
highlight of former MD's last day at
work was his farewell address to the
senior executives including Mr. Zuhair
Siddiqui, the new MD at the Head
Office Auditorium.

Before inviting the outgoing MD,
Yusuf J. Ansari, SGM (Corporate and
Legal Affairs) started the
proceedings by calling Mr. Siddiqui
a dedicated and senior official who
served the Company ably and
honestly for many years. Mr. Siddiqui
started his speech amidst a
thunderous applause. There was a
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tinge of poignancy in his voice
throughout the address and yet he
delivered a truly memorable speech.
"It is actually a happy day for me
today, because | can do whatever |
can from tomorrow, since | will no
longer be bound by official duties,'
Mr. Siddiqui said, while adding, that
he joined SSGC as a junior officer in
1974 and went on to become its MD.
At this moment, he quipped, 'this
shows that any one of you can reach
the top in this Company with requisite
hard work, intelligence and
commitment.

Mr. Siddiqui further reiterated that 'the
Company must come first'. He said

Former MD at the twilight of his career

that he is leaving SSGC in good hands
and added that the new MD is a kind
and competent individual, who will
need every employee's support.

'Each one of us are servants of our
customers,' Mr. Siddiqui stressed.
He asked the audience to
continuously learn about Company's
operations and issues and advised
them not to talk behind people's
back. Mr. Siddiqui reiterated that
UFG must be a cornerstone of
everything that we do.

Mr. Siddiqui repeatedly said that if
he had willingly or unwillingly hurt
any one of his colleagues, he or
she should scrape that feeling out
of their hearts and minds. He said
that we must respect both our
seniors as well as juniors. To me,
no work is menial. You must be
the best in what you do, no matter
how trivial it may be to another
person, he added. The outgoing
MD said that he is retiring on
personal grounds to spend time
with his children and grandchildren,
while oscillating between Pakistan

and the US, where his sons live. p



In his speech, Zuhair Siddiqui, the
new MD, termed Mr. Siddiqui as an
inspiration for all the executives and
staff of the Company. Paying tribute
to the outgoing MD, he said that Mr.

Siddiqui has always worked in the
best interest of the Company by
taking carefully thought out decisions.

Later, the outgoing MD individually

Farewell

met all the executives who had
gathered to listen to his speech and
encouraged them to continue to work
dedicatedly and conscientiously for
the Company. =
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Customer Service / IT

Ingenious Initiative: Recovery Department provides
easy installment facility for the islanders

SSGC's Recovery Department
recently undertook an exercise of
reaching out to customers living in

small islands around Karachi.

The Recovery team established
camps in Bhit, Manora, Baba and
Shams Pir islands where
customers, who could not easily
commute to the main land through
boats, were provided with a facility
to pay their outstanding dues in

GIS Day celebrated in SSGC
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World GIS Day was celebrated in
Pakistan on November14, 2012.
Like in the past, SSGC's IT
Department arranged a small
gathering to celebrate the GIS Day
and reaffirmed its commitment
towards adding value to the
applications. The head of
Geographic Information System
(GIS) Section, Dr. Syed Ali Naqi,
ADGM (GIS-IT) celebrated the day
with his team. All the team
members cut the cake to mark the
occasion.

The purpose behind celebrating
GIS Day is to highlight the
importance of GIS in general public
and to stress on the role GIS can
play in taking the country on the
road to advancement.

Courtesy: Zawwar Hussain, Acting
Manager (GIS-IT)

easy installments so that their gas
connections could remain intact.
The inhabitants of the island made
a bee line at the camps and utilized
this unique facility provided to them
by SSGC.

The islanders highly appreciated
this gesture by the Recovery team.



Information Technology

SSGC launches mobile app in collaboration with Nokia

For easy information access and
better service experience, SSGC
in collaboration with Nokia has
launched a mobile application
(App), which is now available in
Nokia mobiles’ selected models,
for free download via Nokia Store.
Using this app, SSGC customers
can view their current bill
information, payment updates,
payment history and other
information right on their mobile
phones. SSGC App is currently
available for download in Nokia's
Java-based and Symbian mobile
phones, and will be provided built-
in, in all future compatible Nokia
phones in Pakistan.

Reviving memories at my alma mater

Attending the recent Diamond
Jubilee celebrations of Karachi
University's Department of
Geography brought fond memories
of my student life. | was fortunate to
meet some of my old professors and
lecturers as well as my classmates,
all of whom had gathered to
celebrate the Department's
achievements in the fields of GIS
and GPS.

The Company's Value Added
Services (VAS) team was
instrumental in the development of
the App. The project team was
headed by Mazhar Usman, DCM
(VAS) and comprised of Sharjeel
Jan, Executive and Naveed Latif.
Irfan Zafar, SGM (Strategic Services)
guided the team right from the
formulation and through the
implementation phase. Rabia Nizami,
Regional Head, Nokia Pakistan also
assisted in the development of the App.

In the future, SSGC App will be linked
with credit card payments and our
customers will be able to make
payments for their gas bill using their

The Department produced some of
the leading lights of SSGC's GIS team,
including Acting Managers Zawwar
Hussain and Nadia Akhtar, DM Tarig
Qureshi, GIS Developers Hyder
Anjum and Irfan Salahuddin, all of
whom were present on the occasion.
Muhammad Sharif Shaikh, Chairman,
Department of Geography, Shah
Abdul Lateef University, Khairpur also
attended the celebrations.

VISA-based credit cards.

Nokia App is presently available on
the following 48 Nokia models:

e NB8-00, E7-00, C6-01, X7-00, C7-
00, C7 Astound, 701, 808
Pureview, 700, 603 and 500

e E71,C5-00, E5-00, E72, E5-00m

e (C2-07, C2-08, C2-09, X3-02,
Asha 300, C3-01, Asha 303, Asha
200, Asha 201, Asha 302, Asha
202, Asha 203, X2-00, C3-00, C2-
01, X3, X2-01, C2-02, C2-03 / C2-
06, C2-05, X2-02 and X2-05

e Asha 305, Asha 306, Asha 308,
Asha 311, 3090, Asha 309, 3050,
3060, 3080 and 3110

The celebrations started with Azadli
walk on November 5, 2012 and
ended with an alumni dinner on the
8th. All the teachers and ex-students
decided to meet on regular basis to
consolidate their age old friendship,
as well as share ideas and
advancements in the field of GIS.

Courtesy: Zawwar Hussain, Acting
Manager (GIS-IT)
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Medical Services

Diabetes is a condition not a disease: Seminar
underscores a vital point

On the occasion of the World
Diabetes Day, SSGC Medical
Services Department organized an
awareness program entitled
'Diabetes is a condition; not a
disease', to underscore the point
that although diabetes is life
threatening, with major modifications
in lifestyle including a regular intake
of balanced diet and exercise, it can
be effectively controlled. Bagai
Medical University's Dr. Muhammad
Yagoob Ahmedani, Professor of
Diabetology, and Fakeeha Zainab,
Dietician and Research Nutritionist
dwelled on Type 1, Type 2 and
Gestational Diabetes, their signs and
symptoms, as well as treatment
available to control these varieties.
ljazuddin Farugi, ASGM
(Transmission) was the chief guest on
the occasion. The Medical Services
Department, led by its Divisional
Head, Dr. Shehla Nagvi, ASGM (MS)
and Dr. Munawar Hyat, DGM
(Medical Services) hosted the event.

Both the learned speakers stressed
on following a balanced diet
regimen, which involves eating
certain things in moderation,
namely saturated fat, trans fat,
cholesterol, refined sugar and sal.
They added that the 'diet' most often
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recommended is high in dietary fiber
(especially soluble fiber), but low in
fat (especially saturated fat).

Through a Food Pyramid, they
emphasized on regular intake of
Omega-3 food, fruits and vegetables
while exercising on a regular basis
and cautioned against intake of red
meat, butter and margarine.

In her introductory speech, Dr. Naqvi
apprised the audience comprising
of Company employees and their
family members about some of the
statistics related to cases of diabetes
mellitus in Pakistan.

A Q&A session followed the
presentations. The last item of the
seminar was a quiz in which the chief
guest asked the participants
questions about the presentations.

Those answering correctly were
presented with company souvenirs
as gifts.

Seminar on Hypothyroidism

The Medical Services Department
arranged an Expert Patient
Programme on Hypothyroidism at
KT Medical Centre Sports complex
on November 21, 2012. About 39
individuals with a long history of
hypothyroidism attended the
programme. Dr Raza Merchant,
family physician made a
comprehensive presentation on
Hypothyroidism, its causes, clinical
features and its treatment. A question
and answer session followed the
interactive presentation.

Courtesy: Dr. Fayaz Ahmed Mahesar,
Consultant (SSGC)



Training and Development

GTI Karachi Activities: October-November 2012

Lessons in leadership

External Trainer Suleman Ahmer conducted a workshop on 'Effective Leadership through Character' on
November 2-3, 2012. Glimpses from the training program.

Gaining computer proficiency

Snapshots of a training program conducted by Muhammad Irshad of GTI on 'Basic Computer Skills and MS
Office 2007"' in November 2012.
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Training and Development

Procurement practices

M. H. Asif, former member of
SSGC management and OGRA,
conducted a workshop on
'Management Procurement, in
Compliance with PPRA Law'
November 13-14, 2012.

Creating awareness of HSE practices

Nizamuddin Domki, Engineer, HSEQA conducted a training program entitled 'HSE Management System
Awareness' from November 13 to 16, 2012.

Accessibility to Access

Glimpses from a course conducted by SSGC’s Muhammad Waseem on 'MS Access' to the Company Executives
on October 25-28, 2012.
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Training and Development

Learning the mechanism

GTI trainer Rais Ahmed undertook a workshop on 'Procedures and Techniques for Gas Fitters' on October
25-28, 2012.

Basics of Project Management

Company Executive Aziz Channa, DM, conducted a course on 'Project Management' on November 15-16,
2012, for the Company executives.

Stressing on Team Work

Muhammad Zeeshan of GTI conducted a workshop on "Team Work' on October 4, 2012.

secomenarz FLAME (19



Training and Development

GTI Hyderabad Activities: October-November 2012

Training sessions held on standardizing SoPs of Sales Department

In order to standardize SoP of Sales
Department throughout franchise
areas, a two-day training session
was held at GTI Hyderabad, on
November 6 and 7, 2012. This
workshop was aimed at apprising
the executives including

representatives and Sales
Incharges of Zones/Sub-zones and
Low Pressure House Line
contractors of Hyderabad region,
about the procedures being
practiced at Sales Department at
the Head office. Syed Tariq

Munawar, then DGM (Sales) and
now Incharge/DGM (Admin), Raza
Igbal, DCM (Sales) and Salman
Ahmed, DM (Sales) conducted the
said sessions. The executives and
House Line contractors of
Hyderabad region, specially from
upcountry, not only shared their
company related problems with the
trainers but also asked different
questions during Q&A session.
Their problems and questions were
responded to by the trainers in
line with the Company's policy.
Salahuddin Zafar, DCE-I/C (Sales),
Hyderabad, organized the event
with the assistance of Agha Shafquat,
AM (Sales), Hyderabad and with the
GTI team comprising of Danish
Ahmad and Rizwanullah Khan.

Syed Tarig Munawar appreciated the
committment of GTI Hyderabad team
and attributed it to the young, talented
and energetic team behind it.

Courtesy: Salahuddin Zafar,
(Incharge/DCE, Sales) Hyderabad

Nawabshah holds workshop on Standardization of Sales SoPs

In a similar session held on
November 16, 2012 in Nawabshah,
Raza Igbal, DCM (Sales HO) and
Salman Ahmed, DM (Sales HO)
gave a brief about the standard
procedures to incharges of different
zones/sub-zones and low pressure
house line contractors.

At the end of the session, guest
speaker Shabbir Magsi, RM
(Nawabshah), appreciated the
efforts taken by Sales department
in imparting related training to the
executives of Nawabshah Region.
Eshwar Das, Incharge Sales
Department, Nawabshah,
coordinated with Javed Hussain
Korai, Executive Distribution.
Requisite IT assistance was
provided by Atif and Yaseen.

Courtesy: Javed Hussain Korai,
Executive, Co-ordination, Nawabshah
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Training and Development

Workshop conducted on HSE awareness, hazard identification and

risk assessment

A two-day long interactive training
on “HSE Awareness, Hazard
Identification, Risk Assessment and
HSE Management System” was
conducted by Muhammad Saleh
Rind, ADCE/In charge (HSEQA)
HQs, Interior Sindh, at GTI
Hyderabad.

The objective of the workshop was
to train the executives regarding
HSE and provide them with a clear
understanding of procedures, for
Occupational Health, Safety and
Hazard identification, in order to
enable them to implement HSE
requirements in their area of
responsibility/respective zones.

Mumtaz Hussain Shaikh, DGM
(Finance) appreciated the efforts
and team work of GTI-Hyderabad
and distributed the certificates
among the participants.

Courtesy: Rizwanullah Khan,
Executive (GTI-Hyd)
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Training and Development

Training On Corrosion and Cathodic Protection

All things android

My sons Daraius and Cyrus Variava,
both computer whiz kids, have
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A two-day training workshop on
Corrosion and Cathodic
Protection was arranged at
Regional Office Sukkur by GTI
Hyderabad. Instructor Naik
Muhammad Shaikh, DCE (CP)
provided training with multimedia
based presentation and through
field demonstration. All the
participants enjoyed this
workshop which will ultimately
help them in reducing UFG. On
the second day, Nisar Ahmed
Shaikh, AGM (Upper Sindh), Aziz

recently launched a web site called
www.talkandroidphones.com. In

Ahmed Abro, ZM (Sukkur) and
Rafique Ahmed Shaikh distributed
the certificates to the participants.

Courtesy: Danish Ahmad, GTI
Incharge, RO Hyderabad

factitis more of aweb blog, dedicated
to everything, related to Android.

They regularly research the internet
for the latest Android news, tips
and tricks, tutorials, videos,
reviewing devices, apps, and
games, and keep track of custom
ROMs and firmware updates for
Phones, Tablets and Phablets.

Recently my sons expanded their
scope by catering to Windows
devices and were selected as the
Social Media representatives for
Microsoft Pakistan for the official
launch of Windows 8 in Pakistan.
| would recommend you to visit this
site and find some valuable
information about android
technology which is all the rage
these days.

Courtesy: Farokh Variava, CM (RA)



Q Pictorial Coverageé

Management meets DHA-Cogen Director

IIL delegation calls on MD

IEP Chairman holds talks with senior management
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g Pictorial Coverage ‘

ABAD's Executive Committee visits SSGC

MD Dockyard visits SSGC

MD OGDCL meets senior management
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Q Pictorial Coverageé

HR felicitates new MD

Congratulating the new ASGM

Warm welcome for PLU's President

Congratulating Ejaz Baloch
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g Pictorial Coverage ﬁ

ASGM (D-South) interview | Lunch reception for new Haji

CCD celebrates with the new Hajis

Bidding farewell to a veteran
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Human Resource

RedeS|gnat|ons and Reorganization

Yusuf J. Ansari, SGM (MS) has been redesignated as SGM (Corporate and Legal Affairs).

Services).

Services).

(Administrative Services).

Department as DGM (UFG).

as Incharge DGM (D-Central).

Irfan Zafar, CTIO has been redesignated as SGM (Strategic Services).
Major Muhammad Akhtar (R), GM (Administrative Services) has been appointed as ASGM (Customer

Retirements — Executives

Dr. Shehla Nagvi, GM (HR/Medical Services) has been re-designated as ASGM (Management

Mushtag A. Siddiqui, GM (Distribution-Karachi) has been transferred to D-Karachi (Western Region).
Syed Tarig Munawar, DGM (Sales) has been transferred and re-designated as DGM/Incharge

Habib-ur-Rehman Khattak, DGM (D-Karachi Western Region) has been transferred to UFG

Madni Ahmed Ali Arfat, DGM (Transmission-KT) has been transferred to D-Karachi (Central Region)

Name Designation Department Place of Posting Date of Retirement

Halim-ur-Rehman DGM P&C Karachi Terminal 15-11-2012

S. Raza Haider DCM S&M Head Office 16-10-2012

Muhammad Aslam Qazi DM Sales Hyderabad 01-11-2012

Zeeja Akhlag Manager Admin. Services Karachi Terminal 06-09-2012 Zeeja Akhlag

Retirements — Non-Executives

Name Designation Department Place of Posting Date of Retirement
Zafar H. Shah Supervisor (IMR) Billing Karachi-Orangi Extension Zone | 31-10-2012
Faheem Akhter Siddiqui Supervisor (IMR) Billing Karachi-Malir Zone 07-11-2012
Ghulam Mustafa Gaincho Superintendent Distribution-Upper Sindh Larkana 30-12-2012
Sheikh Muzafar Alam Supervisor (Hp Welding) Projects and Construction Khadeji 30-12-2012
Academic Achi t
Dr. Syed Sadiq Ali Toufique Ahmed Tunjeena d/o

Shah, Engineer
(P&D), Head Office
successfully
finished PhD in
Energy Management
(2008-2012) from
University of
Manchester in July
2012 on a Higher Education Commission,
Islamabad and Overseas Research
Scholarship (Manchester Programme).

s/o Rafique
Ahmed of Service
and Utilization
(Larkana), while
enrolled in Sindh
Science College,
Larkana passed
his Board of
Intermediate and Secondary
Education SSC-Il Annual Examination
2012, securing 78.82% marks.

Rafiqgue Ahmed
of Service and
Utilization
(Larkana), while
enrolled in Quaid-
e-Awam Public
School, Larkana
achieved second
position in her Class Junior [l
Examination by securing 96.88%
marks.

e .
Transitions

e Father of Rasheed Ahmed, DCM (IT) -

*  Muhammad Anwar Kahloon, DCM (Billing) -

November 3, 2012.

November 4, 2012

e Elder brother of Shakeel A. Bukhari GM (Measurement) - November 2012

* FEjaz ur Rahim, Senior Engineer (HSEQA Department) Head Office - November 27, 2012.
e Sher Muhammad, Senior Helper (Distribution-Upper Sindh) -
e Allah Bux, Supervisor Fitter (Distribution-Lower Sindh) -
*  Muhammad Usman, Senior Head Helper (Administrative Services)-HQ Dadu - November 16, 2012

\ May their souls rest in peace. Ameen!

Khairpur - October 22, 2012
Dadu - November 1, 2012

\

J
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Workplace Issues

Stress as an Ergonomics Hazard

The term Ergonomics is used for work place hazards in
HSE. Stress in the workplace can be defined as the
harmful physical and emotional responses that occur
when the requirements of the job do not match the
capabilities, resources, or needs of the worker. Workplace
stress can lead to poor health and even injury. It is seen
that for 10 women there is one man prey to this disease.

The concept of job stress is often confused with challenge,
but these concepts are not the same. Challenge energizes
us psychologically and physically, and it motivates us
to learn new skills and master our jobs. When a challenge
is met, we feel relaxed and satisfied. The importance of
challenge in our work lives is probably what people are
referring to when they say "a little

bit of stress is good for you".

Causes of job stress
According to one school of
thought, differences in individual
characteristics, such as personality
and coping style, are most
important in predicting whether
certain job conditions will result
in stress - in other words, what is
stressful for one person may not
be a problem for someone else.
This viewpoint leads to prevention
strategies that focus on workers
and ways to help them cope with demanding job
conditions.

Scientific evidence suggests that certain working
conditions, such as excessive workload demands and
conflicting expectations, are stressful to most people.
Such evidence argues for a greater emphasis on working
conditions, as the key source of workplace stress, and
for job redesign as a primary prevention strategy.

Job conditions that may lead to stress

The design of tasks: Heavy workload, infrequent rest
breaks, long working hours and shift work; hectic and
routine tasks that have little inherent meaning, do not
utilize workers' skills, and provide little sense of control.

Management style: Lack of participation by workers in
decision-making, poor communication in the organization,
lack of family-friendly policies.

Interpersonal relationships: Poor social environment
and lack of support from coworkers and supervisors.

Work roles: Conflicting or uncertain job expectations,
too much responsibility, too many "hats to wear".

Career concerns: Job insecurity and lack of opportunity
for growth, advancement, or promotion; rapid changes
for which workers are unprepared.

Environmental conditions: Unpleasant or dangerous

THE
28 FLAME DECEMBER 2012

physical conditions such as crowding, noise, air pollution,
or ergonomic problems.

Job stress and health

Stress sets off an alarm in the brain, which responds by
preparing the body for defensive action. The nervous
system is aroused and hormones are released to sharpen
the senses, quicken the pulse, deepen respiration, and
tense the muscles. This response (sometimes called the
fight or flight response) is important because it helps us
defend against threatening situations.

Short-lived or infrequent episodes of stress pose little

risk. But when stressful situations go unresolved, the
body is kept in a constant state of
activation, which increases the rate of
wear and tear to biological systems.
Ultimately, fatigue or damage results and
the ability of the body to repair and defend
itself can become seriously compromised.
As a result, the risk of injury or disease
escalates.

Evidence is rapidly accumulating to

suggest that stress plays an important

role in several types of chronic health

problems - especially cardiovascular

disease, musculoskeletal disorders, and

psychological disorders. Health care
expenditures are nearly 50% greater for workers who
report high levels of stress.

Early warning signs of job stress

e Headache e Sleep disturbances
 Difficulty in concentrating ¢ Short temper

e Upset stomach e Job dissatisfaction
e Low morale

Steps toward prevention

* Low morale, health and job complaints, and employee
turnover often provide the first signs of job stress. But
sometimes there are no clues, especially if employees
are fearful of losing their jobs. Lack of obvious or
widespread signs is not a good reason to dismiss
concerns about job stress or minimize the importance
of a prevention program.

* Even the most conscientious efforts to improve working
conditions are unlikely to eliminate stress completely
for all workers. For this reason, a combination of
organizational change and stress management is
often the most useful approach for preventing stress
at work.

* Introducing site chair massage as an initial stress
management technique is a good incentive for
employee health and wellness participation.

By Nizamuddin Domki, Engineer (HSEQA) Head Office

N.B: This article has already been published in monthly newsletter of
National Institute of Occupational Health and Safety in July 2012
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Global Energy Outlook 2035

The world at 8 billion: Sustainable?

by Mustafa Abdulla, ASGM (Distribution-North)

Introduction
The challenge for mankind is to take the appropriate
action early enough to avoid an 8-Billion person
stampede, as some nations have already commenced
the race to secure the energy, food and water that all
citizens need.

Demand for oil has also changed dramatically.
Passenger jet travel was born in 1958 when Boeing
unveiled the 707, while the era of mass automobile
ownership was only just beginning: Toyota sold its first
car in the United States in 1957, while in Britain the
first Mini rolled off the production line in 1959.

Energy demand is forecast to increase by more than
50% between 2010 and 2035. And over the same
timeframe, world population is expected to expand
from 6.9 billion to almost 8.6 billion. Eighty million
people a year are joining the global middle class -
approximately half in China. This is more than double
the recent historical average of 30 million. These new
consumers need energy for homes, for appliances,
automobiles and workplaces. This creates significantly
higher oil demand in the developing countries. 92%
of oil demand growth will come from the emerging
non-OECD countries. This means that oil demand from
these countries will be far more resilient and strong
over the next decades than what has been witnessed
up until now.

Role of various fuels in 2035

Fossil fuels - which currently account for 87% of the
world's energy supply - will still contribute 82% by
2035. Qil will retain the largest share for most of the
period to 2035, although its overall share falls from
34% to 28%, it will remain central to growth in many
areas of the global economy, especially the
transportation sector. Currently, more than a third of
our energy portfolio and almost all the energy use in
the transport sector rely on oil. At the same time there
have been huge leaps in the improvement of car
engine's fuel efficiency. Coal's share remains similar
to that of today, at around 29% in 2035. Keep in mind
that an earlier transition - from coal to oil as the world's
leading energy source - took about a century. And
even decades afterward, coal remains the second-
leading source.

For oil, conventional as well as non-conventional
resources are sufficient for the foreseeable future.
Significant increases in conventional oil supply from
Brazil, the Caspian Region, and of course OPEC, as
well as steady increases in non-conventional oil and
natural gas liquids will be coming to meet the rising
demand. It is expected that U.S. shale liquids
production to grow 150% by 2012. Thanks to both
shale and the Canadian oil sands, North America
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Global energy use is expected to grow by 36%, with non-OECD countries
- led by China, where demand surges by 75% accounting for almost all
of the increase. (Graph courtesy of the International Energy Agency)

could become self-sufficient in oil as well by 2035 and
even a net exporter. As the previously discovered
fields began reaching maturity in the 1990s, many of
them ceased to be commercially attractive to the
handful of major British and Norwegian companies.
Twenty years ago, the rule of thumb in the North Sea
was that no field was economically viable if it held
less than 60 million barrels of oil. Today the cut-off
point is nearer three (3) million barrels when the fields
are economical and small oil companies are making
their fortune in such fields.

In terms of non-fossil fuels, renewable energy grows
fast. But as it starts from a low base, its share will still
be only 3% by 2035. It will take decades for renewable
sources to achieve the price competitiveness and
scale, they'll need to meet a major portion of society's
energy needs. Hydropower will increase only a little
- to 3% by 2035. Nuclear power will also witness some
expansion, although prospects have been affected
by events in Fukushima. It is seen as having only a
6% share in 2035. The new shale technologies are
being applied to production of light, low-sulfur liquids.
Keep in mind that U.S oil reserves peaked in 1970,
then by 2008 had fallen by half. But since then reserves
have grown, while annual production is up 14% -
mostly from shale. This is the first meaningful growth
in 20 years.

As recently as the early 1990s U.S. natural gas
production, reserves and demand were all falling. But
since 2007 proven reserves are up 68%. The U.S.
now has nearly a century of natural gas supply and
production is up one-third, just since 2005, with further
growth of 20% expected by 2035.

The greater availability of natural gas has brought prices
down and helped revive demand, particularly in energy-
intensive industries. Construction of new petrochemical

plants, steel mills and other facilities in the U.S. has been P>



Global Energy Outlook 2035

undertaken in last two years that would have gone elsewhere
due to the technological breakthrough of shale gas.

The near-global availability of LNG is already helping
fill the energy gap created by countries that are
abandoning nuclear power following Fukushima. And
for countries that wish to quickly and inexpensively
reduce their greenhouse gas emissions, natural gas
can replace other fossil fuels.

The European Union is currently importing more than
80% of its oil needs. Even with the energy efficiency
policies and broader energy base strategy, this figure
may increase up to 90% or more within ten years.
Challenge therefore is to keep a secure and affordable
oil supply against a background of rising demand
from other parts of the world to ensure European
energy supplies.

Investments in oil and gas industry

Significant investments are being made today. For the
five-year period 2012 - 2016, OPEC's Member
Countries currently have 116 upstream projects in
their portfolio. Should all projects be realized, this
could translate into an investment figure of close to
$280 billion. The |IEA estimates that cumulative
investments of $20 trillion will be necessary to satisfy
energy demand by 2035.

Taking into account all OPEC liquids, the net increase
is estimated to be close to 7 million barrels per day,
above 2012 levels. Moreover, technological advances
will continue to extend the reach of the oil & gas
industry helping to reduce costs, unlock additional
resources and increase supplies. It is clear that future
oil demand can be met.

Availability of trained manpower in oil and gas industry
The oil industry has experienced a number of “ boom
and bust” cycles since the 1970's and each oil price
crash has led to massive cuts to keep operating costs

How to eliminate germs

All clotheos, sponges and towels should be washed
above 60°C to kill germs or they should be disinfected
regularly;

¢ An alternative would be to use disposable antibacterial
wipes to discourage the spread of bacteria

e (Clean and disinfect the kitchen work surfaces and
chopping boards with antibacterial sprays and wipes

¢ As hands are the main route of transmission of germs
during food preparation, try not to touch items in the
kitchen with dirty hands

e Thorough hand washing with soap and water at key
times during food preparation is essential to help
prevent food-borne illness at home

e Good home hygiene habits are essential and regular
cleaning and "targeted disinfection' of all surfaces

low. Unfortunately the first cuts almost always hit
training budgets, and the 10$ oil in the late 90's once
again - predictably led to a freeze on hiring new
graduates into the industry and massive cuts in training
and development. In the 1990's there were thousands
of graduates in Petroleum Engineering worldwide,
however by 2005 there were only a handful. This trend
was exacerbated by the rise in demand for graduates
in the dotcom businesses of IT and telecommunication.
By the early years of the 21st century it was obvious
that the combination of the lack of graduates, cuts in
International Oil Company (IOC) training budgets and
the looming retirement of the baby boomers (in USA)
lead to severe shortages in the marketplace - a radical
change in strategy would be required to ensure that
projects would continue.

The industry faces a severe shortage of the talented
engineers, geoscientists and project managers, and
there's no way that smaller Exploration and Production
companies can retain this full capability in house for
very long. The ageing of trained manpower in oil and
gas industry is being viewed as a serious threat to
implementation of the huge investments being made
in the industry. The National Oil Companies (NOCs),
super majors, independents and service companies
needs to adapt to the changing demands of the
industry. There remains a significant need to transfer
skills from the talented oilfield workers of the I0Cs' to
the developing staff of the NOCs - driven by the
demographics in these countries, the aspirations of
the NOCs and the competitive necessities of the
market place.

Such oil giants as Halliburton, Saudi Aramco, BP, Shell,
Unocal, etc. have aligned their training experience
and resources for the purpose of offering important,
non-unique training by forming a joint institute
Petroskills to train their manpower. The more dynamic,
flexible and collaborative the industry becomes, the
better position it will be in to help keep the lights on.

that are regularly touched, such as door handles,
taps, switches and bin lids, can help to reduce the
spread of germs around the home

* Some experts recommend microwaving dish cloths
and sponges to kill germs instantly

Source: Hygiene Council
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