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W The Flame wishes its readers Happy Independence Day and a blessed Eid-ul-Fitr )

Another chance to reinvent
the wheel

Every independence day celebration brings with it
busload of clichés. We reaffirm our commitment for
following the Quaid's ideals, we pledge to make a
stronger Pakistan and we express our determination
to take Pakistan on to the path of progress. Yet
every 14th of August further proves the point that
our words have become much stronger (with a
hollow ring to them) than our actions when it should
have been on the contrary. Nations that achieved
independence around the same time as us have
moved forward, much forward while we continue
to grapple with basic issues. This is the nation that
had the ability and a road map to have progressed
much beyond those nations that struggled miserably
in their early years. Yet we have regressed only
because we have chosen too. Come August 14,
we hoist our flag proudly, wear colour green and
sing national songs with all the patriotic fervor that
we can gather. The day after, that same spirit starts
wearing off.

[t would be sad if the independence day
celebrations this year too turns out to be yet another
exhibition of shallow sloganeering in the name of
the Quaid-e-Azam. Into the 66th year after
independence, each one of us must lead the
country's thrust beyond the ceremonial and
seriously take the Quaid's vision of a progressive
and pluralistic Pakistan forward. That's certainly
not asking for much. m

Pakistan - Glimpses from
the first year

b

1947 - Pakistan's Year 1 was fraught with many
challenges. Lack of proper infrastructure for efficiently
running a government and mass exodus of refugees
were two of the major issues. Yet the country solidered
on since we had on the helm of the power, individuals
who had the vision and a will to take the new country
out of testing times. Many prophets of doom had already
sounded a death knell for Pakistan. Yet slowly but surely,
we moved on and achieved a long list of 'firsts' that set
the pace for the future. In 2010, writer Ageel Abbas Jafti
published an encyclopedic account of the country’s
history called 'Pakistan Chronicle' which covered more
than 5,000 events and 4,000 pictures related to politics,
business, literature, media, fine arts, sports, films and
showbiz from 14th August 1947 to 31st March 2010.
The book received tremendous appreciation from critics
and public alike. Last year, on the occasion of Pakistan's
independence day, The Flame reproduced some of the
many events of Year 1 from the book.

This year too on Pages 22-24 designed in the lines of
an old newspaper, we reproduce some of the events
that took place in 1947. Read inside how some Indian
and Pakistani scouts, in a rare show of unity, provided
material to stitch a Pakistani flag that was raised in
France, find out what the Quaid-e-Azam had to say
about in defence of the factory workers, read about the
famous Operation Pakistan undertaken to bring back
government officials trapped in Delhi and also read
which film Pakistan's first cinema hall screened. m
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Editor’s Note

. ¢ S. Nasreen Hussain
Paperless Environment - Salman A. Siddiqui

Ever since the word 'online' became the part of our =

business nomenclature, there have been efforts around *"'t ° Syed Imran Ahmed
the world in ultimately creating a paperless environment
whereby the use of paper will either be eliminated or
greatly reduced. However, despite the fact that technology
has pervaded almost every area in organizations,
including SSGC, a paperless environment has remained
a pipe dream. Despite the fact that many of our correspondence and tasks are
carried out online, we still have to deal with stacks of papers on a daily basis.

Coordinator: Uzair Ahmed Khan
Photographer: Abul Kalam

Sui Southern Gas Company Limited
Corporate Communication
Department, 7th Floor, SSGC

The introduction of many new technologies at SSGC including the recent launch House, Block 14, Gulshan-e-Igbal,
of online performance appraisal documentation and entire Oracle applications Karachi-75300

do point the way forward towards a paperless environment in the future. Having drachi-
said that, a paperless environment can only take shape in its true form if there PABX: 021-9902-1771-5
is an across the board digitalization of the processes, a major paradigm shift : . i D
in the mindset of individuals in all organizational levels to accept such an 1791,1720 & 1739
environment and, of course, existence of a similar system in other organizations. Fax: 021-9923-1622

A paperless office, at least in the distant future, will be the environment the coming

generation may be settling into. m E-mail: flame@ssgc.com.pk
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Gas Distribution Project / Franchise Agreement

CM Sindh inaugurates gas supply to Nawabshabh villages

A view of the plaque at the inauguration site

Syed Qaim Ali Shah, Chief Minister,
Sindh inaugurated the supply of gas
to various villages of Nawabshah
including Zafarabad, Kandiyari and
Khanayari on July 1, 2012.

Abdul Rasheed Khanzada, RM
(Nawabshah) welcomed the

CM donning a Company cap presented to him

honourable CM and gave him a
comprehensive presentation on the
salient features of the schemes.

The CM unveiled the plaque to
inaugurate the projects amidst
thunderous applause from the residents,
local leaders and SSGC officials.

RM NawaBshah welcoming the CM

On the occasion, Syed Sher
Bahauddin Shah Jillani, Manager
(Distribution) presented a Company
cap to the CM.

Ghulam Murtaza Jokhio, Engineer
(Construction) was also present on
the occasion. m

A view of the audience at the inauguration

SLL-Bab-e-Kashmir Autogas outlet S|gn hlstorlc agreement

A signing agreement was inked
between SSGC LPG (Pvt.) Ltd.
(SLL) and Bab-e-Kashmir Autogas
station, Muzaffarabad, effectively
making it the Company's first
autogas franchise owner. Zuhair
Siddiqui, MD, SLL and Sardar
Azam Khan, owner of Bab-e-
Kashmir Autogas station signed
the agreement on behalf of the two
concerns.

Bab-e-Kashmir Autogas was
originally licensed to Progas
Pakistan Ltd. in April 2011. After
the acquisition of Progas assets by
SLL in October 2011, its marketing

MD, SLL and S;dar Azam Khan of autogas outlet signing the agreement
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Franchise Agreement / GIS Applications

A view of the Bab-e-Kashmir autogas outlet in Muzaffarabad

license was also transferred to SLL
two months later. The autogas
station was contacted to negotiate
its transfer to SLL as well. Liaquat
Ali, Manager Operations, SLL
successfully headed the
negotiations which finally

culminated in the signing of the
agreement between the two parties.

Application has been sent to OGRA
for formal transfer of license to SLL.
The site will be operational ias soon
as the license is received. In the

Heads of both the firms shaking hands after the signing

coming months, SLL is planning to
open more autogas stations across
the country. This is being done in
order to fulfill the shortage of natural
gas, as there will not be enough
gas for CNG stations to provide in
the coming days. m

GIS Apps for interior Sindh, Balochlstan merged
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GIS appllcatlons for Interior Sindh
and Balochistan regions have been
successfully merged into one single
GIS application called
SSGCNORTHGIS.

This application gives a more clear
and seamless view of Gas
Distribution and Transmission
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Networks for SSGC's North Division.
Following new features have also
been added in the application:

1. Facility of finding 350
Industrial/CNG customers on
GIS map. GPS Survey is in
progress for the rest of the
industrial customers.

2. Facility of finding suspected

ey § S Soet e i Eign ni'
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Gas Leak Locations on gas
distribution network, collected
by using the most advanced
GIS/GPS-based vehicle
mounted gas leak survey
technology (GAZMONT and
PERGM). m

Courtesy: IT Department



Online Appraisal / CC&B

MD chairs online performance appraisal meeting

=

Senior management listening to Irfan Zafar, SGM (CS) explaining the salient
features of the new online system

Azim Igbal Siddiqui, MD, SSGC
chaired a meeting of HR, IT and
Medical Services' executives on
July 23, 2012,

The meeting was convened to
apprise the MD about the
implementation of the online
performance appraisal forms for
the first time in the Company's
history. The three teams, which
worked jointly on the project,
explained various features of the
Forms including benefits for the
users.

Yusuf J. Ansari, SGM (MS), Irfan
Zafar, SGM (CS)/CTIO, Shoaib
Warsi, SGM (D-North & South),
Abdul Malik, CFO, Dr. Shehla
Naqvi, GM (HR/Medical Services)
alongwith other executives
participated in the meeting. m

Some of the members of IT, HR and Medical Services teams who have been involved in the implementation of
the online performance appraisal system

IT Department launches newer version of CC&B

SSGC’s IT Department launched a ~ Rupees and many months of time
newer version of CC&B in July 2012. since Oracle normally charges over
This is a major achievement earned USD 1million and a year for an effort s usses customer care sna sy

after numerous weeks of preparation, as close to this. R

and extended work hours. With this

major achievement, the Department ~ The system is now available for use s
has saved the Company millions of in the organization. m [ e

SSGC CUSTOMER CARE & BILLING
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UFG Control

Nawabshah's Rehabilitation completes segregation

work at SMS Mehrabpur

(Top to bttom) egregatibniwork in rogressat SMSMehrabpur

Nawabshah's Rehabilitation
Department recently completed the
segregation work of the Distribution
Network at SMS Mehrabpur for the
division of two sub-zones namely
Mehrabpur and Kandiaro.

Under the supervision and keen
interest of Abdul Rasheed Khanzada,
Regional Manager (Nawabshah
Region), the Rehabilitation
Department worked whole heartedly
in ensuring the timely completion
of Segregation Distribution network.
Details are as under:

* SMS Mehrabpur.

* 68” @ sub-zone Kandiaro.

* 4” (4 sub-zone Mehrabpur.

e 6" & 4" @D Step Down PRS at
Halani.

* Shifting of Gas Load SM Kotri,
Kabeer from 6” @ to 4” @.

e |nstallation of 6” @ overhead control

valve on SM Kotri Kabeer.

This is one of the most significant
steps taken by the Department to
evaluate UFG losses while placing
responsibility to concerned sub-
zones of the region through separate
meters and regulation assemblies
atthe SMSs. =

Courtesy: Muhammad Saleem
Buriro, Sr. Engineer (Rehab.),
Nawabshah

7 - T I kP

Segregation work being carried out near Halani in Nawabshah
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Anti-Gas Theft Meeting

In-house committee on gas theft holds 8th meeting

Chaired by Azim Igbal Siddiqui, MD,
SSGC, the 8th meeting of the
Company's in-house committee on
gas theft control was held on July 9,
2012. The MD reviewed and
discussed actions taken by
concerned departments as part of
the Company-wide drive against gas
thieves. He also discussed various
technical and non-technical issues
of the problems, assessed the
progress made on various fronts
while expressing concern about grey
areas.

Those who participated in the
meeting were Zuhair Siddiqui, DMD
(CS), Yusuf J. Ansari, SGM (MS),
Shoaib Warsi, SGM (D-North and
South), Abdul Malik, CFO, Amin
Rajput, Head of Internal Audit,
Shakeel Bukhari, GM
(Measurement), Majid Malik, GM
(Distribution-Eastern), Amir Mumtaz
Khan, GM (CRD), Pervez Bhatti, GM
(UFG Cell), Kamran Nagi, GM
(NGEP), Major (R) Muhammad
Hussain, DGM (S&M), Shehryar
Kazmi, DGM (Billing), Nasreen
Hussain, DGM (CCD), Tariq
Munawar, DGM (CRD), Aamir Kazi,
DGM (UFG), Habib ur Rehman
Khattak, DGM (D) Karachi - Western
and other senior executives from
various concerned departments.

Regarding a suggestion of making
LLB graduates working in different
departments or regions, part of
raiding and FIR lodging teams, Yusuf
J. Ansari, SGM (MS) responded that
28 law graduate executives have
been selected for lodging FIRs of
gas theft cases at their respective
regions. MD also enquired from GM
(CRD) about the status of gas

MD accompanied by DMD (CS) at the meetng; (below) heads and executives

reconciliation in large apartments
having more than 500 flats. GM

(CRD) informed that gas
reconciliation would be carried out
at Askari lll Karachi. In the first phase,
473 meters have been replaced and
in the second phase underground
and over ground leakage survey are
being carried out in coordination with
Distribution Department, the MD was

of concerned departments participating

told. The MD directed CRD to carry
out Gas reconciliation of 4 large
apartments every month.

The MD emphasized on strong follow
up of gas theft claims. He also took
recommendations from various
departmental heads and
appreciated their concerns regarding
UFG. m

THE
AUGUST 2012

S



06

Raids Against Gas Theft

. S&M Department during the raid in the nimko factory atFC aéa

Various departments of SSGC are
active against gas thieves. In this
connection S&M carried out a raid
in a commercial concern involved
in making nimko, which was
located in FC Area in Karachi. The
Department had solid information
that the proprietors of this plant
had obtained an illegal connection
from the main gas distribution line.
In this area located near the
Government Quarters, the
proprietors had been using gas in
their premises without paying any
charges for a very long period.

S&M, with the assistance of the
Distribution System Maintenance

(DSM) Department cut off the illegal
gas connection. This action was
not only brought on record through
a video camera but evidence was
also collected on how the gas was
being stolen.

When the S&M team was departing
after doing its job, some armed
men gathered at the site,
surrounded the employees of
SSGC and assaulted them. Four
members of the S&M team were
injured during this attack. The
aggressors also threw stones at
SSGC's van but due to the prompt
action of the drivers the vehicles
were not damaged. However, the

armed men snatched a camera of
the team. It was with considerable
difficulty that the officers present
on the spot were able to extricate
their personnel and take them to a
safe place where the four injured
employees were provided medical
aid.

Later the Joint Team lodged a
report about this incident with the
local Police Station.

The Police immediately
accompanied the team leaders to
the site where the attack had taken
place and recovered the camera
which had been snhatched. m

Raids against gas theft in Quetta continues

— ES

On the instructions of DGM Quetta
Region Haroon Rasheed, RM
Rafique Baloch and ACM (CRD)
Shamsullah Kakar, Quetta Region's
CRD conducted several raids
against gas theft in and around the
city.

On June 25, 2012, the CRD team

THE
AUGUST 2012

Amir M. Kakar at one of the sites of the raid

visited Milat Housing Scheme in
Sabzal Road, Quetta. At the site,
home owner Qutab Khan was
found using illegal gas through
rubber pipes. The team led by Amir
Muhammad Kakar, AM informed
the local Police Station and with
the help of the police party
removed the rubber pipe while

S/V being welded by the City Zone worI;er

A

service valve (S/V) was welded by
the City Zone team. Summarily the
CRD team submitted an application
for FIR In City Police Station, Quetta.

At the same locality, another home
owner was also using illegal gas
through rubber pipes. The team

removed rubber pipes while S/V



was welded by the City Zone team.
The CRD team then submitted an
application for FIR In City Police
Station, Quetta.

Then on June 27, 2012, the CRD
team visited Kirani Road, Quetta
where residents namely Jan
Muhammad and Samad were
found using illegal gas through
rubber pipes. The team removed
rubber pipes while S/V was welded
by the Samungli Zone team. The
team submitted an application for
FIR In City Police Station, Quetta.

At National Housing Society, Shah

P\

Zaman Road, Quetta, Muhammad

Raids Against Gas Theft / CSR Initiatives

Anwar and a few other residents
were using illegal gas through
rubber pipes. The team removed
rubber pipes while tee off was done
by Samungli Zone team.

At Arbab Karam Khan Road
Quetta, residents namely
Muhammad Yousaf, Sher
Muhammad, Malik Altaf Hussain,
Shah Muhammad, Najeebullah,
Noor Haider and Asif were also
found using illegal gas through
rubber pipes. The teams removed
rubber pipes and killed off S/V. m
Courtesy: Amir Muhammad Kakar,
AM (CRD), Quetta.

New lease of life for young Momina

Four and a half year old Momina,
daughter of Saeed Ahmed Rajput,
Billing Clerk at Hub Baldia Zone,
SITE, Karachi was diagnosed with
liver disorder for which
transplantation was seen as the
only solution by the expert doctors
in Pakistan. Since this facility was
not available in the country, Mr.
Rajput started contacting the
doctors in the neighboring
countries. He was unanimously
advised to contact the world's top
liver transplant surgeon, Dr.
Mohamed Rela in India.

Dr. Rela who heads the Department
of Liver, Pancreas diseases and
Transplantation at Global Hospital
in Chennai, India instantly
accommodated Mr. Rajput's
request by adjusting his operation
dates. Momina was successfully
operated for which SSGC on purely
humanitarian grounds took an
initiative under its Corporate Social

Momina gets a new life

Responsibility program by
extending financial assistance to
the tune of one million rupees, on
Mr. Rajput's request.

It must be noted here that in the
past Mr. Rajput tragically lost two
of his daughters from liver disorder
issues.

Dr. Rela took time out of his busy
schedule to carry out the procedure

He was therefore extremely
desperate to save Momina and left
no stone unturned in seeking
financial assistance.

After the successful transplantation,
he is highly indebted to God, Dr.
Rela and SSGC for giving little
Momina a new lease of life. m
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CSR Initiatives / HSEQA

|

CCD/CSR team receiving a letter of thanks from the soc:|etys trustee Ahmed Raza

Under its CSR Program 2012-13,
SSGC provided financial assistance

of Rs.360,000 to Al-Mustafa Welfare
Society, Karachi for meeting the

e to Al-Mustafa Society

expenses of cleft lip and cleft palate
surgeries of newborn children.

Al-Mustafa Society is one of the well
reputed non-profit organizations in
Pakistan, dedicated towards the
social development and provision
of relief to under-privileged strata of
the society in the areas of health,
education, skill development and
social welfare since 1983.

Haji Muhammad Hanif Tayyab, Chief
Patron Al-Mustafa Welfare Society
(Trust) thanked SSGC for providing
this financial assistance in a letter
addressed to its Chairman Mr. Salim
Abbas Jilani. m

SSGC bags Environmental Excellence Award for 9th

year in a row

HSEQA'’s Ali Ahmed receiving the award

Acknowledging the Company's
excellent environmental
performance and successful
implementation of environmental
and occupational health
management system, National
Forum of Environment and Health
(NFEH) conferred its Excellence

Award on SSGC for 9th consecutive
year.

Representing GM (HSEQA) Fayyaz
Merchant, Ali Ahmed, Chief
Engineer (HSEQA) received the
award from the Minister for
Environment, Government of Sindh

Always remember

GM (HSEQA) celebrating with his team

Mr. Khalid Umer in a grand
ceremony convened on July 12,
2012 at Karachi Marriott Hotel. The
Award was brought about in
collaboration with the Ministry of
Environment, UNEP and Federation
of Pakistan Chamber of Commerce
and Industry. m

* When life gives you a hundred reasons to cry, show life that you have a thousand reasons to smile.

¢ A careless word may kindle strife. A cruel word may wreck a life. A timely word may level stress.
But a loving word may heal and bless.

¢ When one door closes, another opens; but we often look so long and so regretfully upon the closed
door that we do not see the one that has opened for us.
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Medical Services

Medical shares its processes with energy companies

SSGC's Medical Services Department
was honored when in Islamabad,
Federal Minister for P&NR briefed the
CEOs of other petroleum industries
under the ministry about the
Company’s Medical System. The
Minister Dr. Asim Hussain applauded
the system and processes of the
SSGC's Medical Services Department
and directed all the relevant
companies namely PPL, OGDCL,
SNGPL and PSO to review the
medical system with special
emphasis on IT integration.

It was therefore planned that a
workshop on the “Introduction of
Medical System and Role of
Automation” be arranged at SSGC
House on July 16, 2012,

As per schedule, representatives of
ODGCL, PPL, SNGPL and PSO
gathered at the SSGC Head Office
Auditorium. The Medical Department
prepared a detailed programme to
cover related areas of interest.

Consultant Dr. Nosheen Asim being
the stage co-coordinator hosted the
show, before the detailed presentation
of GM (Medical Services) Dr. Shehla
Naqvi. DCMO Dr. Munawar Hayat
gave a brief introduction of Dr. Shehla
Naqvi's career and achievements. .
This was followed by a two-hour ' Dr. Shehla apprising the guests about salient features of the Medical Department’s
presentation by Dr. Shehla who systems and automation

comprehensively shared with the
audience the past and present of
SSGC’s Medical Services Department
and gave a briefing on the controls,
transparency and achievements. In
the second half of the presentation,
Jamil Akhtar (IT Section Incharge)
and Dr. Nosheen demonstrated the
working of the systems and briefed
the guests about various MIS
generated through the system.

Atthe end of the workshop, the guests
were also invited to present their
system and to discuss how they can
incorporate SSGC’s system into theirs.

The guests also visited the Medical
Department to see the working of the
facilities available. They highly
appreciated the SSGC’s Medical
Services and called it an exemplary
system to follow. m
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Medical Services

Pediatric workshop on Diarrhea arranged at KT

For the benefit of the Company's
employees and their families, the
Medical Services Department
arranged a Pediatric workshop on
Diarrhea at Karachi Terminal on
June 21, 2012. About 110
participants attended the
workshop. Dr Anjum lIftikhar,
Pediatrician City Clinic was the
moderator.

Dr Fayaz Ahmed Mahesar,
Pediatrician, Head Office gave a
comprehensive presentation on the

incidence of Diarrhea cases, key
measures for the prevention of
diarrhea and their treatment.

Dr. Arif Waheed, Pediatrician, KT
also interacted with the patients to
take up frequently asked queries
about diarrhea, signs and severity
of dehydration and tips on what
should be done in case of the
disease among the children and
when to rush to the hospital.

Finally, the medical team and then

L’*\\
a participant demonstrated how to
make an ORS at home. =

Courtesy: Medical Services
Department

Free Medlcal Camp at Dumba Goth orgamzed
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The Medical Services Department
arranged a free general health camp
at Dumba Goth near Karachi’s
Superhighway on June 27, 2012. A
team including physicians,
gynecologist, child specialist and
paramedics offered day-long
services and distributed medicines,
free of cost to the inhabitants of the
area.

More than 370 patients including
male, female and children were
examined and given treatment.
During the process it was observed

| that basic healthcare facilities were

not available in the entire vicinity of
Dumba goth. An alarming factor was
revealed whereby in the area, aimost
all adults and children were
consuming alarmingly high amount

1 of chewing tobacco, gutka,

mainpoory (form of tobacco) which
lead to oral diseases. Diverse kinds
of ailments such as hypertension,
cardiac, lung and abdominal
diseases were found prevalent that
required immediate medical attention
that was duly provided by the team.




Interview

Mr. Mughal recaps a brilliant career.. and love for
Shah Abdul Latif Bhitai

People who display relentless
endeavour, hard work, dignity and high
quality output in their profession creates
a positive response in their entire circle
of colleagues and friends

Salim Ahmed Mughal, SGM
(Distribution) is one such person, After
30 illustrious years in SSGC, he bid
farewell to the Company on June 15,
2012 but not before leaving behind
him myriad achievements, all of which
have contributed in improving the
Company's productivity and efficiency
on various fronts. Muhammad All Gohar
of The Flame's editorial team recently
interviewed Mr. Mughal who elogquently
recapped a brilliant career.

Early Years

Mr. Mughal was born on June 14,
1952 in Shikarpur, Sindh. When he was
young his father often used to take him
along to the tomb of the great Sufi poet,
Shah Abdul Latif Bhitai. As a child he
would often ask his father a question
to which the invariable reply was; “Son,
prayers are only offered to Allah
Almighty and only His help is sought,
and you must always love the Holy
Prophet (PBUH)”. Mr. Mughal received
part of his primary education in
Shikarpur and the remaining part in
Hyderabad. He did his Matriculation
from Model School, Gari Khata. During
this period he met a famous spiritual
personality of Sindh, Dr. Ghulam
Mustafa Khan, who always treated him
with great affection. Mr. Mughal also
mentioned with respect his teachers
Mr. Abdul Fateh, Dr. Taj Muhammad
Halepota and Moulvi Muhammad
Waris. The lessons imparted by these
learned gentlemen had a profound
effect on Mr. Mughal's life.

In early 70s, Mr. Mughal obtained his
degree of BE (Mechanical) from Sindh
University and was appointed lecturer
in the same institution at a salary of
Rs.665 per month. In 1976 he obtained
a scholarship which enabled him to
go to Glasgow's Strathclyde University
from where he got his Masters degree.
Among his fellow students were former
MD, SSGC, Dr. Faizullah Abbasi.

Starting out in SSGC

In 1982 he joined SSGC. At the start
of his career he had been assigned
the task of designing the Quetta
Pipeline with the team in the Company's
P & D Department. He served in the

Measurement Department from 1983
to 1999 and in the Distribution
Department in 2000. He was promoted
as General Manager in 2002-03, and
consequently served as General
Manager (R & D) and General
Manager (GTI) in 2005. At GTI, he
initiated many important Technical
Courses for the staff. Later he was
promoted as SGM (Distribution) and
then as SGM (North).

Achievements

In 1983-84 gas wastage in Hyderabad
was about 8 percent, while in Tando
Allahyar it was more than 65 per cent.
To avoid this loss, Mr. Mughal made
use of Pressure Management
Technique with great success. This
process was repeated in many other
large cities. The same technique was
utilized in the year 2000 in Karachi
which resulted in reducing the gas loss
from 30 to 40 per cent and saved the
Company billions of rupees. This
technique is still being used.

In 80s and 90s, he persuaded senior
management to replenish Gas Pipeline
Projects in the interior of Sindh. This
proposal resulted in a profit of billions
of rupees.

Because the Gas Pipeline Network
had become very old and the pipeline
at places was buried eight to ten feet
deep, the gas sometimes starts leaking
where the earth is soft. Because of Mr.
Mughal's efforts Laser Technology was
introduced to discover the point of
leakages.

One of the major achievements of Mr.
Mughal and his team was the progress
made in the segregation of distribution
network for the ultimate objective of

reducing UFG. Karachi was divided
into 55 units and other big cities like
Hyderabad, Larkana, Nawabshah,
Sukkur and Quetta into 5 units (sub-
zones) each. This methodology was
appreciated by the World Bank also.

He led a team that developed a
proposal entitted Company's Natural
Gas Efficiency Project (NGEP) for
bringing a phased reduction in UFG
over a 5-year period. The proposal
was accepted by the World Bank for
providing $200 million financial
package to SSGC to help improve its
productivity and efficiency on various
technical fronts.

Over the years, Mr. Mughal probed
into real reasons behind UFG and
shared his findings with several MDs.

Guidance

Mr. Mughal described himself to be a
patient and contented person who
always attended his duties with true
devotion. He has always found solace
in the works of Shah Abdul Latif Bhitai.
He recited a verse of Shah Sahib whose
meaning is something to the effect: “O
God who gives guidance, keep me
under your protection as long as | am
alive and dependent only upon you.
O Prophet from Arabia, Peace be upon
you, always take care of me and give
me such a drink that | alway remain
intoxicated with your love”.

Family Life

Mr. Mughal said that he always had a
peaceful family life. He has one son
and one daughter. Queried about the
secret of his success, he said that he
has always endeavoured to tackle
every task in the best possible way
and with the advice and cooperation
of his team.

Future Plans

He intends to take up teaching. Besides
he plans to study Holy Quran in detall
as well as read more about the life of
the Holy Prophet (PBUH).

Message for Team SSGC

He said that SSGC is the only source
of income for numerous households
and every person associated with it
should do his duty with honesty and
relentless dedication for the Company's
growth and progress. He said that
every SSGC member will be in his
prayers. m
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Interview

Shahid Jafri remembers 32 prollflc years in SSGC

Syed Shahid Hussain Jafri bid
farewell to the organization on June
4, 2012 after last serving the
company as its Chief Financial
Officer. His illustrious career that
spanned over 32 years of service
in SSGC was punctuated with
commitment, dedication and
immense sense of belonging to the
organization. The editorial team of
The Flame requested Mr. Jafri for
an interview to which he very kindly
gave the time to do the needful.
Following are the excerpts of our
discourse with him;

Passion for education

Due to the highly literary
environment prevailing in his family,
Mr. Jafri developed a passion for
education in his early days of
childhood. He got his primary
education from St. Michael and St.
Gabriel Schools in Quetta and
matriculated from Islamia High
School, Quetta. Although he
passed his Inter Science
Examination from Government
College of Science, however due
to his keen interest in commerce
he decided to repeat the
intermediate class by appearing
in F. Com examinations and for that
very purpose he opted to appear
in the combined examination for
first and second year and cleared
it with distinction. Afterwards his
family moved to Karachi from where
he graduated in commerce from
Government Premier College.

Immediately after his graduation,
in his quest for knowledge he joined
a chartered accountancy firm M/s.
Riaz and Company from where he
completed his 5-year articleship
during which Mr. Jafri used to get
a stipend of Rs. 800.

Joining the folds of SSGC

In 1980 Mr. Shahid Jafri joined
SSGC (then SGTC) as Assistant
Auditor in Grade Il cadre. He recalls
those days as extremely
memorable and challenging. Mr.
Jafri continued to work hard and
proved his mettle on number of
occasions and out of many
achievements he got during this
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period, Mr. Jafri shared the

following;

* Fellow membership of the
Institute of Chartered
Accountants of Pakistan

* 8 years in ICAP's Southern
Regional Company

* 5 years as Honorary Treasurer
for Petroleum Institute of Pakistan
(PIP)

e 8 years as Member of Board of
Governors in Pakistan Institute

5Ul GAS TRANSMISSION COMPANY LINMITED

Syed Shahid Hugain Jafri,
667/19, Al-Hoor Society,
F.B. Area,

Karachi 28.

Dear sir,
APPOINTMENT

™

of Public Finance and
Accountants

e Member of Regulatory and
Advisory Committee of Federal
Tax Ombudsman.

Career Progression

With reference to his service in the
Company's different departments,
Mr. Jafri said that after the merger
of three gas companies as ong, i.e.
SSGC he was deputed in the
Finance Department where he
used to report to the then head of
department, Mr. Zameer Alam
Ansari.

In 2002 he was transferred to the
Company's Internal Audit
Department under the then General
Manager Mr. . M. Noorani. Mr. Jafri
was later transferred to Surveillance
and Monitoring (S&M) Department
in 2006 as Dy. General Manager
where he had a short stay as in
2007 he was again transferred, this
time to Company's Administrative
Services Department as its Acting
General Manager. After yet another
brief stint of around six months, Mr.

Jafri was transferred to the Finance }

™"
sV

DO 38HI
4th June, 1980,

Reference your interview with us on 5th May, 1980, and subject
to our receiving a satisfactory repert on your health from our Chief
Medical Ufficer, we have pleasure in offering you employment as an
Assistant Accountant in Grade II of our permanent Executive cadre in the

Pay Secale of R.1, 200 - 90 - 2100, at a salary of remizoog:

per month,

In addition, you will be entitled to the following allowances which may
be varied or withdrawn at Company's discretion in accordance with the

Company's rulesi-

a) Entertainment Allowance?

b) Dearn

Allo

c) Additional D

All

10% of salary per month
10% of salary per month
(maxisum i, 150/=)

d) House Allowance (if not housed in
Company's accommodation):
e} OConveyance Allowance (if based in
Harachi and not provided Company's

trangport):
£} Servant Allowance:

el was TN s s

sirp

/' Ne0.0. cc:

Actg;‘!i\u

Fer

K5s25/= per month.
ho% of salary per
month.

20% of salary per
month,.

Rie 100/= per mouth,

Yours Caithiully,
ION CLii’aqdY LIlioel

WX

MARAGT AL P Gt e

Shahid Jafri's appointment letter which he received from then SGTC in 1980



Department as its AGM on March
31, 2007. Seeing his potential and
keen determination, the
management in August 2007
reposed great confidence in the
abilities of Mr. Jafri by promoting
him to the coveted office of Chief
Financial Officer (CFO) in which he
served till the date of his
superannuation.

Secrets of success

Mr. Jafri said that he rose to this
pinnacle due to his sheer hard
work, dedication and honesty as
during his entire span of service
he remained faithful and loyal to
the organization while discharging
his duties. He said that he used to
prefer his office over his family as
he always believed that it is the
place from where one earns
livelihood for his family and that
very thought made him strive more
and more in serving the Company.

While recalling his memorable days
at SSGC, Mr. Jafri said that working
during the post merger period of
the three gas companies can never
be forgotten as formulating new
rules, codes of conducts,
procedures and SOPs for the
Finance Department was highly
challenging, yet so rewarding.

He also recalled with fondness his
appointment as coordinator by
Asian Development Bank for
coordinating with PE Consultancy
Firm on behalf of SSGC to formulate
different rules and regulations and
procedures in a comprehensive
manner. He successfully achieved
his target in just ten month's time.
Mr. Jafri still cherishes the time
when he received his first salary in
SSGC that was Rs. 1,200.

Regarding his earned leave he said

that due to exigency of work in
most of the years he had to

* You've got to take the

Interview / HSE

relinquish his annual leave and
after becoming the CFO he only
once availed that leave and that
too when he fell ill. At the time of
his retirement he still had 33 leaves
that were not availed.

Family life

Talking about his family Mr. Jafri said
that it consist of his wife, three
daughters and a son. His eldest
daughter graduated from NED

A memorble picture of Mr. Jéfri with his colleagues

Engineering University in
Telecommmunication and is nowadays
preparing for her MS examinations.

Two daughters are studying in the
college whereas his son is
associated with the country's
leading Chartered Accountancy
Firm M/s. A. F. Ferguson as a
Chartered Accountant. Accounts
and Finance, it seems is running
in Mr. Jafri’s family. m

M. A. Gohar interviewing Mr. Jafri for The Flame

Always remember

ood with the bad, smile with the sad, love what you've got, and remember

what you had. Always forgive, but never forget. Learn from mistakes, but never regret.

* Life isn't about waiting for the storm to pass...it's learning to dance in the rain.

e Dream as if you'll live forever, live as if you'll die today.

* Yesterday is history. Tomorrow is a mystery. Today is a gift. That's why it is called the present.
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Religious Gathering

Casting a spell on Ramadan's advent

The ninth month of the lunar
calendar, Ramadan, brings with it
message of happiness, blessings
and forgiveness for the entire Islamic
world and is thus always greeted
with special dignity. In line with its
tradition, SSGC's Corporate
Communication Department
organized its 30th programme in
the 'Distinguished Speakers' Series
(DSS) on July 12, 2012 entitled
“Istagbal-e-Ramadan”. Pakistan's
famous Naat Khawan, Saeed
Hashmi participated in this
programme as the guest speaker.

Mr. Hashmi spoke about the
importance and status of the month
of Ramadan, as per the dictates of
Allah Almighty. He stated that Allah
has made fasting essential for all
muslims and stressed that we must
encourage peace and unity in the
world.

Besides speaking on the subject of
fasting, the distinguished guest
talked about some aspects of his
personal life as requested by the
audience.

When he was reciting the naats
many in the audience joined him in
the recitation. Their eyes became
full of tears and their hearts brimmed
with spiritual bliss as the air
resounded with sounds of 'Subhan
Allah' and verses extolling the Holy
Prophet (PBUH).

Others who also won the hearts of
the audience with their beautiful
renditions were Qari Raees Ahmad
(Executive, CRD), Muhammad
Rizwan Ansari (Executive, CCD)
and Syed Mehtab Bukhari (IT
Department).
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Mr. Saeed Hashmi being presented with gifts and a memento by

Mr. Haéhmi reciting one of hi famous naats for the audience inside the auditorium

-

and in the adjacent conference room

Syeda Nasreen Husain, DGM
(CCD) in her welcome address said
that it was a matter of great joy that
they had come to participate in our
DSS programme. She said that this
programme would enable us to
comprehend the philosophy behind
Ramadhan and give us spiritual
satisfaction.

Muhammad Ali

Gohar, DCM

y r

(Lto R): Ms. Nasreén Hussain, M. A. Gohar, M. Rizwan Ansari and Mehtab Bukhari

Mushtag Bhutto and C team

(CCD/CSR) was the master of
ceremony. Mushtag Ali Bhutto,
former GM (HR) attended this
programme and declared it to be a
great effort for obtaining the
blessings of Allah. At the conclusion
some gifts were presented to the
guest speaker, while packets of
delicious dates were given to the
members of the audience. =




Gas Training Institute

GTl’s Activities in June-July 2012

Real life lessons from the reel

Shahbaz Islam, DGM (HR) learning from the movie' by shedding blockbuster '3 Idiots' at the Head
conducted a workshop on 'Life's light on anecdotes from Bollywood Office auditorium on June 28, 2012,

Muhammad Riaz,
DGM (Billing)
conducted a
workshop on
'Management Training
for Billing's Zonal
Managers' at GTI
Karachi on June 20-
22, 2012. Pictures
taken on the occasion.

A workshop on pipeline maintenance

Arshad Ghazali,
DCE (GTI) held a
workshop on
'Construction and
Maintenance of
Polyethylene Pipe',
aregular course at
GTI Karachi on
July 17,2012, m

Refresher on organization's lifeblood

Syed Imran Ahmed, DCM (CCD) Writing' for local executives at GTI Hyderabad presenting certificates to
conducted a day-long training session Hyderabad on July 18, 2012. Pictures the participants on conclusion and a
on 'Communication Skills and Report ~ show Rasheed Leghari, ADGM, group snapshot ]
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Gas Training Institute

Sharpening Communication Skl||S

Aijaz Ahmed, Regional
HR Coordinator,
Hyderabad conducted
a 2-day training |
session on |
'Communication Skills L&
for subordinate staff' at
GTI Hyderabad on July
17-18. Pictures taken
on the occasion. m

Basics of Stress Management

Sarwat Abbas, Engineer (HSE) 'Ergonomic Hazard and Stress July 17, 2012. Pictures taken on
conducted a workshop on Management' at GTI Karachi on the occasion. m

Muhammad Irshad,
Assistant GTI held
a workshop on
'Basic Computer
Skills and MS
Office' at GTI
Karachion July 11- &
13, 2012. Pictures
taken on the
occasion. m

THE
AUGUST 2012



Gas Training Institute

Identifying leaders

External Trainer Fareed
Khan of Greenberry
conducted a course
for subordinates on
‘Leadership Role for
Supervisors’ at GTI
Karachi on July 19,
2012. Pictures taken
during the course. ®

M. Zeeshan, Executive (GTI) conducting a course on “Team Work” on July 9, 2012; with the participants

GTI Hyderabad conducts training on Gas Quality
Measurement and Chromatograph

‘A ol e 'Tj —= /
Mushtaq Siddiqui, GM (Distribution-Lower Sindh) sharing his expertise with the participants; trainer Qadir Bux Shaikh
explaining the processes at HQ-3 Jamshoro

GTI Hyderabad conducted a training
course on “Gas Quality
Measurement and Gas
Chromatograph” between July 10-
11, 2012. The training program was
conducted by a hugely experienced

Chief Engineer (Gas Quality
Measurement) Mr. Qadir Bux Shaikh
who has an in-depth knowledge of
'Custody Transfer Measurement'
which involves knowledge of gas
quality and energy measurement.

During the training Mr. Shaikh
imparted the details and
technicalities regarding the sale of
natural gas, its requirements for
measuring on-line, natural gas

compositional analysis, its

THE
AUGUST 2012

19



20

Gas Training Institute

properties, behavior and effect on
volumetric measurement system.
Natural gas analytical challenges,
energy content calculations as well
as processing of natural gas into
LNG, CNG, LPG, SNG and NGL
products were also described at
length. Special emphasis was given
on the different mixtures of various
quality gasses received from
different gas producers and
monitoring of commingled gasses.

A variety of equipments used for
gas quality measurement such as
gas chromatographs, calorimeters,
sampling system and different
analyzers were also discussed.
Special description of gas
chromatograph was delivered
regarding its working principle,

types, inner components,
accessories like carrier gas,
calibration gas and sampling probes
etc.

During the training session,GTl also

arranged for the demonstration of
real time on-line gas chromatograph
systems installed at HQ-3 Jamshoro.

Courtesy: Danish Malik,Incharge
GTI, Hyderabad

Training on CP techniques marked by field demos

A two-day training workshop was
arranged at Regional Office,
Nawabshah on Corrosion and
Cathodic Protection Techniques in
July 2012. The purpose of this course
conducted by Naik Muhammad
Shaikh, DCE (CP), Hyderabad, was
to educate all Company personnel,
whether involved directly or indirectly
in the operations and maintenance
of the pipeline, about ensuring integrity
of underground and overhead
structure of gas pipeline systems
against corrosion attacks through
best use of resources such as coating,
painting and cathodic protection etc.

The Trainer made full use of
multimedia, field photos, video clips
and very educative field
demonstrations at Gajra Wah and
Jam Sahab Road in Nawabshah.

On the second day, Rasheed Ahmed
Khanzada, RM Nawabshah and
Ghulam Muhammad Mangi, CE (CP),
Hyderabad got feedback from the
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participants of the training. Mr.
Khanzada stressed that if corrosion
developed and gas leakage occurred
from underground pipelines this
directly leads to a UFG situation. He

-
o J fe

advised the concerned personnel to
personally visit the supply main and
distribution network and also ensure
safe and smooth provision of gas to
the customers. At the conclusion of
the session, RM Nawabshah
distributed certificates to the
participants.

Sher Bahauddin Shah (AS
Department), Javed Hussain (RM
Cell) and Atif Masood (IT) provided
necessary support during the two-
day sessions.

Courtesy: Danish Malik, Incharge,
GTl, Hyderabad




Academic Achievements

Mohammad Ali
Bukhari s/o

Masood Igbal,
Physio, Medical
Dept., achieved 1st
position in his Class
VIII Exams from
Falcon House
Grammar School, N.
Nazimabad, Karachi.

Ali Furqan Shakir
s/o Shakir Amir of
Billing (Nazimabad
Zone), Karachi
achieved 99.90% in
his Play Group Class
Exams from Genius
Model School, Buffer
Zone.

iz
Kabeer Ali s/o
Akhtar Ali Tunio, Sr.
Meter Reader,
Billing Dept.,
Larkana, achieved
1st position (88%)
in his Nursery's
Final Exams from
Madina Grammar
School, Larkana.

'.-.{ |
A

Waqar Ali
Jhandeer s/o
Mumtaz Ali
Jhandeer, Sr. Meter
Reader, Gulshan
Billing Zone (HO),
passed his
matriculation exams
securing 72%.

Danyal Azhar
Chachar s/o Azhar
Ali Chachar, AM
(Sales), RO,
Sukkur, obtained
75% (A-Grade) in
his Class VI Final
Exams from City
School, Pano Aqil.

- 4

Muhammad Yusuf
s/o M. Tariq Parhiyar,
AM (Cash and
Bank)-TF,
Hyderabad,
achieved 92% in his
Class VIII Final
Exams 2011-12
from Eden Grammar
School, Hyderabad.

Retirements - Executives

Achievements / Human Resources

 §

Haseeb Azhar
Chachar s/o Azhar
Ali Chachar, AM
(Sales), RO,
Sukkur, obtained
72% (A-Grade) in
his Class IV Final
Exams from City
School, Pano Aqil.

Anzila Azhar
Chachar d/o Azhar
Ali Chachar, AM
(Sales), RO,
Sukkur, obtained
77% (A-Grade) in
her Class Il Final
Exams from City
School, Pano Aqil.

Muhammad Tariq Parhiyar, Assistant
Manager (Cash and Bank)-TF, Hyderabad
graduated cum laude as an MBA from
Institute of Business Administration,
Universiy of Sindh, Jamshoro while
appearing in its 2010 Evening Program.
His cumulative GPA was 3.41. The results
were announced on June 2012.

Name Designation Department Place of Posting Retirement date
Syed Hassan Nawab DMD (Ops) Operations Division Head Office 20-06-2012
Mr. Salim Ahmed Mughal SGM (D), North Distribution Division Head Office 16-06-2012
Mr. Ram Chandar Manager Accounts Hyderabad 24-06-2012
Mr. Shaukat Hussain Baloch | SGM Transmission Division Head Office 01-07-2012
Mr. S. M. Sarwar Karim DCM Meter Plant Gulshan-e- Igbal | 07-07-2012
Mr. Abdul Waheed Manager M&IM Karachi Terminal | 08-07-2012
Mr. Farooq Raja DCE Internal Audit Head Office 14-07-2012
Mr. Aziz-ur-Rehman (Resign.) | AM Legal Services Hyderabad 01-06-2012
] [ ]
Separations - Subordinates
Name Designation Department Place of Posting Retirement date
M. Yagoob Solangi Supervisor (IMR) Billing Dadu 24-06-2012
Abdul Rasheed Sheikh | Senior Superintendent | Billing Korangi Zone, Khi | 30-06-2012
Ali Sher Supervisor (Transport) | Transmission Karachi Terminal 30-06-2012
Khan Muhammad Supervisor (Driving) Distribution-Upper Sindh | Sukkur 04-07-2012
Raham Ali Unar Senior Storeman M&IM Sukkur 15-07-2012
THE
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THE DAY PAKISTANI FLAG WAS RAISED IN
A FOREIGN LAND

On August 11, 1947, the day the Constituent
Assembly of Pakistan was convened, the
country's flag was also officially adopted. At
around the same time, a contingent of some
120 scouts from the United India were in
France to participate in International Scout
Jamboree which was held in the French city
of Miosson from 9 to 17 August 1947. On
14th August, Pakistan came into being and
the very next day the flag of Pakistan was
raised for the first time in the foreign land.
Interestingly, the Pakistani contigent did not

have a flag with them in advance since it was
adopted only a few days before. A Hindu
scout Madan Mohan then volunteered to
provide green cloth from his pagri while the
white fabric was provided by a scout from
Multan by ripping up his shirt. Two French
girl scouts stitched the clothes. The leader of
the Indian scouts decided that the Pakistani
flag will be raised by a Hindu named Dhan
Mal Mathur and the Indian flag will be raised
by a Pakistani scout named Qureshi
Mohammad Igbal.

FIRST EID AFTER INDEPENDENCE

On August 18, 1947, Pakistan
celebrated eld ul- ﬁtr for the
first time since attaining
freedom. Father of the nation
the Quaid-e-Azam performed
eid prayers at Eid Gah Ground
in Karachi. The Eid-ul-Azha
prayers at this huge

congregation was led by
Maulana Zahoor-ul-Hasan.
On the occasion, the Quaid
made a passionate speech to
everyone present reiterating
that independence is only the
first step towards a long
journey.

On September 30, 1947, Pakistan became the
member of the United Nations. It became the
56th country to attain the membership of this
all important body. Hector McNeil, the British
representative at the UN suggested including
Pakistan's name in the comity of nations
which was seconded by representatives from
India, Egypt, USA, Iran, Iraq, Turkey,
Lebanon and Brazil. Out of 54 countries that
voted for resolution to make Pakistan UN
member, only Afghanistan voted against it.
The first delegation that represented Pakistan
at the UN was led by Sir Zafarullah Khan
(pictured here). Other members of the
contingent were Mirza Abul Hasan Ispahani,
Pirzada Abdul Sattar (father of Abdul Hafeez
Pirzada), Mir Laiq Ali and Begum Salman
Tasdeeq Hussain.

QUAID INAUGURATES VALIKA TEXTILE MILLS

On September 26, 1947, the Quaid-e-Azam laid the
foundation stone of the renowned Valika Textile Mills
which effectively became Pakistan's first textile mill.
Speaking at the inauguration, the Quaid stressed, ‘“Nature
has blessed us with good many raw materials of industry
and it is up to us to utilize them to the best of the State and
its people. I hope this venture of your will prove the
precursor of many such enterprises and bring prosperity
to all concerned. I also hope that in planning your factory,
you have provided for proper residential accommodation
and other amenities for the workers, for no industry can

thrive without contented labor.”

Valika Textile Mills also happened to be one of SSGC’s

first customers back in 1950s.

OPERATION PAKISTAN OVER THE SKIES

From September 1, 1947, on the

request of the Pakistani
Government, the first of 482
BOAC chartered flights started
flying to and from Dehli to bring

back some 7,000 trapped Pakistani
government employees. In
addition, more than 1,500 trapped
Indian Government employees
were flown to India through these

flights. On the culmination of the
flights on September 16,
Quaid-e-Azam profusely tha
BOAC for its gesture




on October 24, 1947. In his message,
the Quaid-e-Azam stressed on his
countrymen to forge unity within their
ranks to see off myriad challenges
confronted by the new nation while
showing patience and tolerance towards
one another in trying times such as the
early days of freedom. He said that while
we celebrate this day, we must not forget
the distressful state of 50 lakh refugees
from India and do everything in our
capacity to help them out of difficult
situation.

FIRST PAKISTANI
STAMPS ISSUED
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On October 1, 1947, the Government
replaced the India stamps with Pakistani
ones by removing word 'India’ from them
and replacing it with the word 'Pakistan' on
each of the 19 postal stamps of
denominations ranging from 3 paisa to Rs.
25. These stamps which had the picture of
- King George VI of United Kingdom
- 1nscribed on them, were published in British
- India from 1937 to 1940.
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JUBILEE CINEMA’S
FIRST SCREENING
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On September 18, 1947, Jubilee Cinema,
the first cinema hall of Pakistan was
established in Karachi. The first film to
be released from this theatre was "Wamiq
Arza' which was directed and produced
by Nazir. The film starred Nazir himself
along with famed leading lady Swaranlata.
Today Jubilee Cinema is no more, having
been demolished to pave way for a
shopping mall.

Material excerpted from “Pakistan
Chronicle” by Ageel Abbas Jafri
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Personal Protective Equipments - First line of defence

When a cricketer can use relevant PPEs for safety during a game, why
can’t a professional worker do the same?

What is Personal Protective Equipment?

Personal Protective Equipments (PPEs) are the first
line of defence of safety from injury during work. PEEs
are used as a barrier between a person and injury.
Basic purpose of PPE is to prevent injuries to the
worker from unnecessary exposure to hazards on job.
It is the responsibility of every worker to use the
equipment responsibly, so that he can work properly
and safely from work related hazard /injuries.

Why and where PPEs may be used?

PPEs can be used to reduce or minimize the exposure
or contact from work related injurious. Hazards exist
in every workplace. Hence strategies to protect workers
are essential. The priority is to eliminate and control
hazards at their source or along the path between the
source of injuries and the worker. Many methods are
available, but those which are most appropriate to the
specific job should be used.

Controlling a hazard at its source should be the first
choice because this method will eliminate it from the
workplace altogether or isolate it from the worker.
When the hazard cannot be removed or controlled
adequately, PPE should be used.

A hazard cannot be eliminated by applying PPE, but
the risk of injury can be reduced. For example, wearing
ear plugs and ear muffs (hearing protection) reduces
the likelihood of hearing damage when the ear plugs
or muffs are appropriate for the kind of noise exposure
and they are used properly. However, hearing
protection does not eliminate the noise. Hearing loss
is a common workplace injury, all too often ignored
because it usually happens gradually over a period
of time. PPE should only be used:

e as an interim (short term) measure before controls
are implemented;
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where pre-contact control technology is not
available;

where pre-contact controls are inadequate;
during activities such as maintenance, clean up,
and repair when pre-contact controls are not
feasible or effective;

during emergency situations.

Below are some of the essentials PPEs for specific
jobs;

1. Safety hats, Helmets and bump caps: These are

used as head protectors and must be worn in areas
where danger from falling object and bumping
hazards exists. Hard hats are designed to absorb
a high degree of shock from a blow or impact and
protect workers' head.

Eyes and face protection: These protective
devices are used to protect eyes and face; these
are goggles, spectacles and face shields. Eyes
are the gift of God and their value cannot be
compared with the cost of PPEs. Goggles can }




P&C’s welding crew in Tando Allahyar, Sindh performing
by complying with PPEs

protect your eyes from infra red rays during welding
activity and face shields can protect your face from
such particles and fumes which are harmful.

3. Gloves: Hands and fingers are the invaluable
components of human body. Gloves are used to
keep our hands and fingers safe from chemical
hazard and burn injuries.

4. Ear plugs and ear muffs: It is a fact that noise
hurts and sometimes inflicts damage to ear
permanently. Noise is a physical hazard and
workers continuously working in a high noisy area
may lose hearing, if protective measures are not
taken.

Blasts from the Past
Long Service Award receipient

[. H. Bukhari, then Telecom Supervisor and father of
Masood Igbal, Physiotherapist, Medical Services
Department receiving the Company's prestigious
Long Service Award in Sukkur in 1976.

5.

HSEQA

Apron and coverall: These are partial body
protective equipments. Workers should wear
clothing that resist burns injury arising from chemical
splash/spillage hazards.

Safety Shoes: Safety shoes can protect workers
feet from injury due to falling of heavy metal objects
during a field activity. Safety shoes are designed
to protect feet against chemical hazards on the
floor, such as hot floor environment.

Safety belts & Harness: When a worker is working
at elevated and hazardous locations, except where
especially built and railed scaffolds are provided,
safety belt must be worn and attached to a nearby
solid support.

Courtesy: Fayyaz Merchant (GM-HSEQA & Co-
ordination)

(" .o
Transitions -
May and June 2012

\

Jawed Akhtar Kalhoro, Engineer, Distribution,

Jacobabad passed away in June 2012.

Allah Dino Shah, Supervisor (Driving) - Sales,
Hyderabad expired in April 2012.

Muhammad Urs, Superintendent, Moro passed

away in April 2012.

Ali Bahadur, Supervisor, Fitter, Measurement,
Hyderabad breathed his last in July 2012.

Ifthikar Hussain, Supervisor (Instrument),
Distribution Karachi-SITE passed away in July
2012,

May their souls rest in peace. Ameen!

J
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5 drinks that can help you lose weight

Besides watching what's on your plate, it's also about
watching what's in your glass. Popular soft drinks,
fruit juices, and energy drinks can be loaded with
added sugars and carbohydrates will not do you any
favours. Here are five tasty ways to drink up without
adding on to on those extra pounds.

1. Water

It's important to remember that water is the single best
choice for effective weight loss. Whether it's still or
sparkling, aim to make water your beverage choice
#1. If you think water is boring, try adding fresh lemon
slices, lime, cucumber, and even a slice of tomato to
add flavor without adding many calories.

2. Vegetable juice

Whether in a can, bottled, or homemade, vegetable
juice is an excellent way to get the fiber and nutrients
your body needs to fuel your weight loss.

If you can find a low-sodium variety, even better. The
veggies will keep you fuller longer and the tangy flavor
will keep your taste buds happy.

3. Unsweetened tea

Green tea has been proven to help boost metabolism
and speed up weight loss. Try it hot or iced with a bit
of honey for a low-sugar sweet drink. Don't forget
black teas, too! Both are filled with antioxidants, which
can help rid your body of toxins.

4. Black coffee

A morning cup of black coffee or an afternoon iced
coffee can help spur your weight loss by providing a
boost of caffeine that suppresses hunger. Also, coffee
has been shown to stimulate thermogenesis, which
heats up the body and boosts metabolism. Just be
careful about what you add to your coffee - stick to
skim milk and very little sugar.

5. Skim milk

Milk is an excellent source of lean protein, vitamin D,
and calcium that can help build your muscles and
keep your bones strong. Opt for low-fat or skim milk
for all of the vitamins without the added fat. If you are
feeling indulgent, add a little chocolate - low-fat
chocolate milk is a great option for post-workout
muscle recovery.

Check your Management Skills

By S.M.Amir Shah, Engr. CW-Administrative Services

Ask yourself the following questions

Evaluation Scale

| always listen to my team members more then | talk to them and | am 1 2 3 4 8
open to their thoughts.

| set short and long range goals and involve all of my workers in goal 1 2 3 4 6
setting process and the organize a crystal clear plan to realize them
| focus on planning, organizing and assigning the task to the team
members keeping in veiw their aptitude and expertise.

| believe in empowerment, job enrichment and decentralization of 1 2 3 4 8
powers with proper accountability measures as regards people in my

command.

| openly and honesty consider my workers' ideas as valuable input. 1 2 3 4 6

| am able to keep control over my team members without suppressing
their self-esteem and motivation.
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| regularly spend time analyzing reports to identify my workers'
deficiencies and opportunities for improvement.

| believe in keeping the team spirit intact by encouraging my people
to work together. At the same time | sincerely appreciate individual
talent and abilities.

| always ensure that my employees have the required training and
know how to apply it to their job.

| impartially consider the opinions and needs of my workers when
resolving a conflict and | work hard to resolve it.

| ensure that office meetings do not consume time more than necessary
and believe in completing each point before moving to the next.

| implement change whenever necessary and give sufficient time to
my team members to adjust accordingly.

| can overcome any work pressure enjoy making tough decisions and
have the desire to become an outstanding leader.

| believe in learning from mistakes and never give up. | always seek
and accept bigger challenges.

| never reprimand supervisors in front of their subordinates.

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3

Add up all the numbers you have encircled to determine your
overall score; and here is what your score means:

70-75...You are an excellent manager/leader

60-69...You are an above average manager

50-59...You are an average manager

40-49...You are a below average manager

40-44...You need management training

This Eid - Let's spread love

This Eid ul Fitr let us all demonstrate a true spirit of love, respect and above all tolerance for one another. And

while we indulge ourselves in the festivities, let us not forget the under-privileged among us.

Eid Mubarak from The Flame Editorial Team
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Pictorial Coverage

Azim Igbal Siddiqui, MD, SSGC presenting cash awards on July 5, 2012 to the players and management of SSGC
Football Team that recently won the Fair Play Trophy conferred to it by Pakistan Football Federation at the 2nd Division
Football Tournament 2011-12. Yusuf J. Ansari, SGM (MS) and Colonel (R) Raashid Ahmed, DGM (Sports) can also be
seen in the picture combo.

Zakat for a purpose

: L s F s e
Renowned NGO dedicated towards the cause of education, The Citizens Foundation (TCF) which is also SSGC's
collaborative partner in its CSR activities, established a facilitation counter in July 2012 at the Head Office to collect

funds as part of its pre-Ramadan Zakat Campaign to spur up its educational plans for the under-privileged. Pictures
here also show CCD team visiting the counter established at the main reception area.

S0 AUGUST 2012



Pictorial Coverage

Zuhair Siddiqui, DMD
(Corporate Services) being
interviewed at his office by a
Metro TV reporter on June 26,
2012.

Amir Mumtaz Khan, GM
(CRD) with his Task Force
Team displaying rubber pipes
confiscated from a raid in
Surjani Town, Karachi on June
26, 2012.

Shaukat Baloch, SGM (Transmission) recently bid farewell to the Company after serving it illustriously. He is seen here
on 29th June 2012 with his reporting executives and staff, cutting the cake on the occasion. The outgoing SGM was
also presented with a gift. Shakil Bukhari, GM (Measurement) can also be seen in the picture.

Graduates with a mission

A group photo of SSGC's law
graduate executives after
receiving training on lodging
FIRs against gas thieves in
July 2012. They were selected
to receive requisite training
prior to making them part of
anti-gas theft teams which
regularly conducts raids in
theft infested localities in the
franchise areas.
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Syed Shohid Husain Jafri, \ DO1 SSHJ
667/19, Al-Noor Society, AV
F.B. Area, hth June, 1980.
Karachi 28,
Dear sir,
APPOINTMENT

Reference your interview with us on 5th May, 1980, and subject
to our receiving a satisfactory report on your health from ouxr Chief
Medical Ufficer, we have pleasure in offering you employment as an
Assistant Accountant in Grade IX of our permanent Bxecutive cadre in the
Pay Scale of ®.1,200 - 90 - 2100, at a salary of ﬁs.;lzuoé- per month.

In addition, you will be entitled to the following allowances which may
be varied or withdrawn at Company's discretion in accordance with tle

Company's rulesi=

a) Entertainment Allowance?

b) Dearness Allowance:

c©) Additional Dearness Allowancei
d) House Allowance {if not housed in
Company's accommodation):
@) GConveyance Allowance (if based in
Karachi and not provided Compnany's

transport):
f) Servant Allowance:

1jep

' H:0.0. co:

10% of salary per month

10% of salary per month
maxinmm i 150/=)

Fse 25/= per month.

Lo% of salary per
month.

20% of salary per
month,

R 100/~- per mouth.

Yours fudthiully,

atel GAS TRANSHLLGION CLiaqaY LLLI LD
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